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TRANSCRIPT OF NAVAL SERVICE FOR
REAR ADMIRAL (LOWER HALF) ADRIAN JOHAN JANSEN

U.S. NAVY

25 DEC 1984 Ensign
25 DEC 1986 Lieutenant (junior grade)
01 JAN 1989 Lieutenant
01 JUN 1995 Lieutenant Commander
01 MAR 2000 Commander
01 SEP 2006 Captain
01 OCT 2013 Rear Admiral (lower half), Service
continuous to date
ASSIGNMENTS AND DUTIES FROM TO
Surface Warfare Officers School Command Detachment JAN 1985 MAY 1985
Coronado, San Diego, CA (DUINS)
USS CONSTELLATION (CV 64) (Fuels Officer) JUN 1985 FEB 1988
Defense Language Institute, Monterey, CA (Student) FEB 1988 APR 1988
Defense Attaché Office, The Hague, Netherlands MAY 1988 OCT 1990
(Personnel Exchange Program)
Naval Postgraduate School, Monterey, CA (Student) OCT 1990 MAR 1993
Surface Warfare Officers School Command MAR 1993 OCT 1993
Newport, RI (DUINS)
USS ESSEX (LHD 2) (Main Propulsion Assistant) NOV 1993 MAY 1995
USS JUNEAU (LPD 10) (Chief Engineer) JUN 1995 MAY 1997
X0, USS CLEVELAND (LPD 7) MAY 1997 OCT 1998
Office of the Chief of Naval Operations (Surface and NOV 1998 AUG 2000
Expeditionary Warfare Training, Amphibious/
Littoral Warfare Requirements Officer and Training
Budget Analyst) (N869)
Industrial College of the Armed Forces (Student) AUG 2000 JUN 2001
Surface Warfare Officers School Command JUL 2001 NOV 2001
Newport, RI (DUINS)
CO, USS FORT MCHENRY (LSD 43) DEC 2001 AUG 2003
Commander, Amphibious Group THREE, San Diego, AUG 2003 NOV 2003
CA (TAD)
X0, USS BOXER (LHD 4) DEC 2003 SEP 2005
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TRANSCRIPT OF NAVAL SERVICE FOR
REAR ADMIRAL (LOWER HALF) ADRIAN JOHAN JANSEN

U.S. NAVY
ASSIGNMENTS AND DUTIES (CONT*D) FROM TO
Office of the Deputy Assistant Secretary of Defense OCT 2005 AUG: 2007

for Policy Planning (Military Assistant) _
Oftice of the Chief of Naval Operations for Expeditionary SEP 2007 -APR 2009
Warfare (Executive Assistant) (N85)

Defense Intelligence Agency (DUINS) APR 2009 JUN 2010
Naval Attaché, Jakarta, Indonesia _ JUL 2010 JUL 2013
Defense Intelligence Agency (Special Assistant) JUL 2013 JUN 2015
Senior Defense Official/Defense Attaché — Beijing JUN 2015 JUN 2016
Special Assistant to Cominander, Navy Installations JUN 2016 TODATE
Command
MEDALS AND AWARDS
Defense Superior Service Medal Arnied Forces Expeditionary Medal
Legion of Merit Southwest Asia Medal
Meritorious Service Medal with three Gold Global War on Terrorism Expeditionary
Stars Medal _
Navy and Marine Corps Commendation. Global War on Terrorism Service Medal
Med_al.-with_one_ Gold Star. Sea Service .Deployment.R-ibb'on with one
Navy and Marine Corps Achievement Medal Silver Star.and two Bronze Stars
Meritorious Unit Commendation with two Nayy and Marine Corps-Overseas Service.
Bronze:Stars Ribbon with two Bronze Stars
Navy "E" Ribbon ) Philippine Presidential Unit Citation
Navy Expeditionary Medal
National Defense Service Medal with two
Brongze: Stars

SPECIAL QUALIFICATIONS

BA (Political Science) University of California, 1984.

MS (Mechanical Engineering) Naval Postgraduate Scheol, 1993

MS (National Security Strategy) Industrial College of the Armed Forces, 2001
Designated Surface Warfare Officer, 1987

Designated Joint Specialty Officer, 2008

Designated Special Duty Officer (Foreign Area), 2008

CAPSTONE 2014-4.

FOREIGN LANGUAGES
Dutch Mandatin
German ' Indonesian
2
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TRANSCRIPT OF NAVAL SERVICE FOR
REAR ADMIRAL (LOWER HALF) ADRIAN JOHAN JANSEN
U.S. NAVY

SUMMARY OF JOINT DUTY ASSIGNMENTS

Assignment Dates
Office of the Deputy Assistant Secretary of Defense for OCT 05 —AUG 07

Policy Planning (Military Assistant)

Senior Defense Ofﬁcia]fDefense Attaché — Beijing JUN 15-JUN 16
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TRANSCRIPT OF NAVAL SERVICE FOR
REAR ADMIRAL (LOWER HALF) ADRIAN JOHAN JANSEN
US. NAVY

As of 16 October 2017

Years of active commissioned service: 32

Date of birth: | (b)), (BD)TN(C) |

Mandatory retirement date for age: | CIONOIC)
Mandatory retirement date of years of service: 1 January 2015

Mandatory retirement for service = in - grade: 1 November 2018

000005



ADVERSE INFORMATION SUMMARY

R Grade/Name/Service/Compenent: RDML Adrian J, Jansen, USN

What he or she did: RDML Jansen’s name appeared in the course of the federal investigation
into matters associated with Glenn Defense Maiine Asia (GDMA). The Consolidated
Disposition Authority (CDA) for the GDMA matter investigated allegations relating to RDML
Adrian J. Jansen’s conduct while serving as Naval Attaché to Indonesia from 2010 through 2013,

Investigating Agency: Naval Criminal Investigative Service (N CIS), Départment of Justice, and the-
CDA for the GDMA matter.

Findings: On February 10, 2017, the CDA found that then-CAPT Jansen improperly accepted
gifts from GDMA and Mr. Leonard Francis, President of GDMA, and committed the offense of
dereliction of duty as it related to reporting foreign contacts and glfts received, from on or about
July 2010 to July 2013. Specifically, he wrongfully violated the Joint Ethics Regulation, a
lawful order, when he accepted gifts from GDMA and Mr: Francis, a prohibited source, on
December 7, 2011, October 20, 2012, .and June 19, 2013. He wrongfully received dinners with a
total value in excess of $5,000, as well as'expensive bottles of wine given to him at a private
“farewell luncheon™ hosted by Mr. Francis. He was negligently derelict in the performance of
his:duties in failing to téport Mr. Francis as a foreign contact to appropriate officials and was
willfully derelict in the performance 6f his dutics when he failed to report gifts provided by
GDMA and Mr. Francis.

Action Taken:

Service: On February 10, 2017, the CDA imposed non-judicial punishment (NJP) upon
RDMIL, Jansen and awarded him a punitive letter of reptimand and forfeiture of $3,750 pay per
month for two months. The Chief of Naval Personnel requited RDML Jansen to show cause for
retention befote a board of inquiry (BOD).on the bases of misconduct and substandard
performance. The BOI found that each basis for separation was met and recommended
separation with an honorable characterization of service.

OSD: The Under Secretary of Defense for Personnel and Readiness (USD (P&R)).and the
Genetal Counsel of the Department of Deferise (GC, DoD) reviewed the summary of the incident.
‘The USD (P&R) elected to support the retirement; the GC, DoD, asserted no legal objection to the
retirement.

Reasons for Support: As-amended by section 509 of the National Defense Authorization Act for
Fiscal Year 2019, section 1370 of title 10, U.S. Code provides that “[]n the case of an officer or
person whom the Secrétary concerned determines committed misconduct in a lower grade, the
Secretary concerned may determine the officer or person has not served satisfactorily in any
grade equal to or higher than that lower grade.” Based on RDML Jansen’s limited service asa
rear admiral (lower half), the findings of the CDA, the NIP and the BOI, and service asa captain.
for several years without misconduct, the Secretary of the Navy determined that the highest
grade in which RDML Jansen served satisfactorily is that of captain, As such, retitement in the
grade of captain is-appropriate.
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DEPARTMENT OF THE NAVY
CHIEF OF NAVAL PERSONNEL
701 SOUTH COURTHOUSE ROAD
ARLINGTON, VA 22204-2472

1920
PUQF
24 Aug 18
From: Chief of Naval Personnel
To: - Rear Admiral (lower half) Adrian J. Jansen; U.S. Navy
Subj: RETIREMENT GRADE DETERMINATION
Ref: (a) vYour ltr of 10 Feb 17
(b) COMUSFLTFORCOM ltr 5812 Ser CDA/76 of 24 Feb 17 w/
ends
(¢} NAVPERS 1626/7 of 27 Jan 17 (nonjudicial punishment
package) _ '
(d) Board of Inguiry Report ICO RDML Adrian J. Jansen,
USN

{e) 10 U.S.C. § 1370, as amended by the John §. McCain
National Defense Authorization Act for
Fiscal Year 2019, Pub. L. No. 115-232, § 509

(f) DoDh Instruction 1320.04 of 3 Jan 14

{g). SECNAVINST 1920.6C CH-5

(h) PERS-00F ltr 1920 Ser POOF of 13 Jun 17

Encl: (1) Acknowledgement of Receipt

1. I have reviewed your request to be transferred to the
Retired List as a rear admiral (lower half) in reference (a).
Based on my review, and the findings in references (b} through
(d), I have determined that your retirement request must be
forwarded to the Secretary of the Navy for a retirement grade
determination in accordance with the procedures set forth in

references (e) through (g)}.

2. ~Reference (h), which notified you of administrative show

cause proceedings, stated that a reduction in retirement grade

would not be considered. Reference (e),; however, now authorizes

theé Secretary of the Navy to determine that a retiring officer
who committed misconduct in a lower grade has not served
satisfactorily in any grade equal to or higher than that lower

grade. Therefore, the findings in references (b) through (d),
which substantiated misconduct on vour part in the grade of
captain, may result in you being retired in a lower grade. I am
therefore forwarding your retirément request to the Secretary of
the Navy for a retirement grade determination.

3. The factual basis on which the Secretary of the Navy will

make his determination is contained in references (b) through
{d). Reference (b) documents findings that you wrongfully
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SUbj: RETIREMENT GRADE DETERMINATION

accepted multiple gifts from Mr. Leonard Francis, the President
of GDMA, a prohibited source, and that you committed the offense
of dereliction of duty in failing to report those gifts and your
contact with Mr. Francis. Reference (c) documents the
nonjudicial punishment that was imposed on 10 February 2017.
Reference (d) documents the findings of a Board of Induiry,
convened on 19 September 2017, that the preponderance of
evidence in your case supported both separation by reason of

misconduct and separation by reason of substandard performance.

4. Based on my review of references (b) through (d), I intend
to recommend to the Secretary of the Navy that you be retired in
the grade of commander pursuant to references (e) and {g).

5. You are afforded the following rights regarding this
recommendation: '

a. You have the right to confer with a judge advocate
concerning this matter.

b. You have the right to confer with civilian counsel at
your own expense., This right shall in no way be allowed to
delay the oxderly procegsing of this recommendation.

c. You may submit a statement or decline to make a
statement.

d. You may request coplies of the documents that are
forwarded to the Secretary. Classified documents may be
summarized.

6. You are directed to acknowledge receipt of this notification
and to designate your election of rights in encleosure (1).
Enclosure (1) and any statements you wish to submit should be

addressed to the Chief of Naval Persconnel (POQF), 701 S.

Courthouse Road, Room 4R075, Arlington, VA 22202. 1In addition,

please email your acknowledgment and any statements to (B)6), B)7)(C)

(w&mwm)lat| ®)6). (b)7)(C) | Any statements or

information you wish to provide must be submitted within 10
calendayr days. of receipt of this lettem.
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From: Rear Admiral (lower half) Adrian J. Jansen, U.S. Navy
Te: - Chief of Naval Pevsonnel

Subj: RETIREMENT GRADE DETERMINATION

Ref: (a) CNP 1ltr 1820 POOF of 24 Aug 1B
{b} COMUSFLTFORCOM ltr 5812 Ser CDA/76 of 24 Feb 17 w/
 ends o
{c) NAVPERS 1626/7 of 27 Jan 17 (nonjudicial punishment
package) _ .
(d) Board of Inquiry Report ICO RDML Adrian J. Jansen,
USN

1. I acknowledge receipt of reference (a) informing me of the
pending retirement grade determination by the Secretary of the
Navy: (SECNAV) . '

2. T understand that references (b) through (d) contain the
factual basis for this retirement grade determination; that you
are recommending to the SECNAV that I be retired in the grade of
commander; that I have a xight to corfer with counsel; that I
have the right to be provided copies of the documénts to be
forwarded to the SECNAV; that T have thHe right to submit a
statement for consideration by the SECNAV with respect to my
retiremerit grade within 18 calendar days of my receipt of
reference (a) and that my failure to respond shall constitute a.
waiver of my right to submit such a statement; that you will
forward my statement, if timely submitted, and references (b)
and {(d) to the SECNAV via the Chief of Naval Operations; and
that the final determination of my retirement grade rests
exclusively with the SECNAV.

3. T (do}) (do not) desire to submit a statement to the SECNAV.

4. I fdo) (do not) desire to confer with a judge advocate
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concermning this matter.

5, I _ {do not) desire to codnsult with civilian counsel at
my own expense. I understand that the processing of my case .
shall not be delayed to await the availability of such civilian
counsel. '

6. I (do not) desire to be provided copies of the
documen to be forwarded to the Secretary. Any classified
documents may be summarized.




S_t:_pt_ember 3, 2018

From: Rear Admiral (lower haIiJAduanJ Jaosen, U.S. Navy

To:  Chief of Naval Personnel (POOF), 701 8. Courthouse Rd., Room 4R07S, Arlington, VA
72202

CG}‘J}“ also sent via email to: (b)(6), (b)(7)(C)

Subj: RETIREMENT GRADE DETERMINATION

Ref:  {a) CNP letter 1920, POOF, 24-Aug 18
(b) RDMI. Jansen requiest for extension of time, 30 Aug 18
(c) Denial of request for extension of time, 30 Aug 18

Encls: See the list of enclosures following the signature page

1. This lefter and Enclosures. 1. — 7. contain my acknowledgement of receipt and response o the
notification of an inténi to recommend to the Secretary of the Navy that 1 be retired in the grade
of Commander/O-5, a two pay-grade réduction from my current paygrade of Rear Admiral
(lower half)/0-7. By Reference (b) I requested a one-week extension of time to subumit my
response to Reference (a) and, hy Reference (¢), my request was denied. 1 respectfully disagree
with that recommendation and request 10 be retired in my current paygrade. In support of thy
request 1 offer the following substantiating information both as to the substantive delermination
that I have served satisfaclorily at my current paygrade and procedurally in that I have relied
upoen ceriain previous statements and determinations made by the Navy reparding my retirement
pavgrade.

2. At the outsel, ] recognize and appreciate thal the 2019 National Defense Authorization Act
(NDAA) has autliorized a recent revision to and expansion of the authority of the Secretary of _
the Navy to address misconduct and-its impact on reticement grade determinations. [ believe this
new authority was in response to a service secretary’s inability 10 be able to apply meaningful
punishment or adminisitative action to those officers whose substantiated misconduet occurred
well afier the time [imits for such secretarial action to vceur and not meant to be applied whena
service secretary had meaningful measures he could impose but did not use. Foy this, and other
reasons further explained below, I submit that the application of this authority 10 my .situation is.
both inappropriate and unjust. | similarly recognize and appreciate that the embarrassment the
Department of the Navy has experienced as a result of the totality of the Glen Defense Marine
Asia (GDMA) cases has been extreme. I understand that there may well be” pressure to send a
message that misconduct will not be tolerated at any paygrade and, most especially. by those at
the ing:hes_t paygrade. This statutory anthority is new, enacted well after any conduct or behavior
afleged against me or that I may have committed, and [ understand that as an officer retiring at
the end of the first menth of this new-authority there may be an-impelus to send a message now. 1
respectfully submit, however, that the actual facts in my particular case do not support a
retirement grade reduction. Rather, [ submit that the facis of my case demonstrate that the
unprecedented punishment already imiposed upon me is far graver than has been imposed on all
other flag officers involved in the GDMA case that have been adjudicaied thus far. See
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Enclosure 2' The proposed reduction to me exceeds the punishment imposed on a number of
individuals, who actually engaged in graft and/or corruption. The additional administrative
punishment of a retiremeitt grade reduction 16 meé would be both unjust and disproportionate in
this.case. Additionelly, utilizing a Congressional enactiment signed into law well after any of the
events in my case would be an improper ex post facto imposition of punishment and subject the
Navy to additional public scrutiny of the disposition of all these cases and years of civil litigation
to resolve this injustice. Imposing such punishient would also-be beyond the scope of what was
considered and agreed upon by all parties in negotiations which led to my accepting nonjudicial
punishment without the possibility of filing an appeal of such punishment. In addition to what I
believe is 2 misapplication of the intent of NDAA, I.believe the Navy being bound to the
agreemenis reached in my case. waived its right to impose NDAA as it would constitute a-breach.
of the agreement. This action would result in the imposition of'a punishmeit not even
contemplated at the time of either my commission of any misconduct or the imposition of
punishiuent for such-conduct. If this reduction is pursued I will be lefi with no other option but
to pursue legal options in Federal Claims Court to rémedy this injustice.

As a Military Attaché, my role in the U.S. Embassy was first and foremost as an-Intelligence
Collector. Secondly, my role was military diplomat. It was incumbent upon me to establish
.relatmns]nps that would provide opportunities to gain access to people who ¢ould be exploited to
cither give me information; conneet me to people who‘could give me information; or; who could
influence decision makers to make decisions in lavor of U.S. Navy access to the host nali'on
GDMA. operated in Indonesia not only for the purpose of supporting U.S. Navy activities but
also other foreign navies whose activities were of interest to the Defense Intelligence Agency
(DIA) and the Office of Naval Iitelligence (ONI). Additionally, the Vice President of GDMA
Operations in Indonesia was a retired Indonesian Viee Admiral whose favor'was useful in
influencing other Indonesian Navy Leaders, 1 used GDMA to help me do my job for the United
States. In that regard, I operated with GDMA as [ did every other useful contaet, the principal
difference, and one that T have accepted complete responsibility for not appreciating at the time
of my misconduct, was that GDMA was a prohibited source, While I greatly appteciate those
distinctions today and accept full responsibility for riry conduct, T acknowledge that at that time 1
failed professionally in‘that I should have reported my contaet with Leondrd Francis to nvy
superiors at DIA so that they were aware of what [ was doing. I did not do that. 1 have
acknowledged that failure in my letter to Commander; Fleet Forces Command (CFFC) dated 13
Feh 2017, enclosure 3.

It should also be understood, that in my interaction with Leonard Francis, I never onee
engaged in any kind of “quid pro quo™ negotiation or action. Barring any felonious and self-
serving statements made by Francis te the contrary, there is no corroborating evidence that
shows:I was ever asked by him t6 do anything for kim or his company, or that | ever-asked him
do anything for me. Unlike all the other Flag Officers and individuals involved in this case that 1
am aware of, othér than the four meals and two bottles of wine, I received nothing of value from
Leonard Francis or GDMA. Excluding the value of those meals and wine, thiere was no personal
gain of'any kind. .In my case as & Military Attaché, if I had only informed my superiors that 1

! Bue 1o the short time preriod provided to respond to the Retirement Grade Determination letter this enclosure does
not conlain compietely updated data, although it-does provide a basic outline of each individual's behavior and case
processing.

53
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was exploiting GDMA for my intelligence collection purposes, 1 befieve that this whole case
against me would have been dismissed. 1 very much regret that failure.on my part. That failure,
however, simply does not equate to or justify the additional punishment of a retirement. grade
.reductlon especially a reduction of two paygrades. Such a retirement grade reduction w ould
focus solely upon niy receipl of and failure to report these four meals and two bottles of wine,
and exclude any consideration at all of my otherwise exceptional and hionorable twelve years of
service as a-Captain (7 years) and Flag Officer (5 years). See Enclosures 4.a. — 4.n. formy
relevant Performance Evaluations for those periods of time.

Irespectfully submit that my actual misconduct effectively consists of receiving four meals
and two bottles of wine, the actual values of which have never been fully identified; and, of
which T did not properly report as gratuities from a prohibited source.- Additionally, 1 failed to
report my contact with Leonard Francis which I had an obligation to do. I submit that a
permanent reduction of two paygrades, with associated loss of retirement income, would. be
grossly disproportionate to both-the offenses, and would be a grossly disproportionate penalty for
the misconduct 1 have acknowledged. 1 have already been awarded severe punishment in this
case: toinclude: a lifetime public embarrassment which I continue to experience, a punitive
letter of reprimand that has tarnished an otiierwise superlalive career, and a $7,500.00 forfeiture
of pay. The total economic impaet (administrative punishment}) of a two paygrade retireient
grade reduction would be (based upon a life expectaiicy of 28 years as 4 rétiree) an additional
estimate of $400,000 loss of income.as a Captam!O 6 and $1.,100,000 loss of income as a
Commander/O-5 over the course of my lifetime.” 1 respectfully submit that when balanced
against my overall exceptionally meritorious conduct, over both my years of service as a Captain
and Rear- Admiral, as'well as the entirety of my mllltary career, even when taking into
consideration my conduct, simply does not justify an additional moneétary punishment of’
between $400.000 and $1,100,000. 1 do not believe any Federal Court would. i impose such a
punishment’ uncie_r these circumstances ~ especially on top of the punishment already imposed
against me,

3. ‘The only discrepancy/misconduct under consideration in this matter involves accepting and
failing to report four meals and two bottles of wine, failute to report same, and failure to report
‘contact with Leonard Francis. There is no other misconduct. Despite my repeated requests for
specificity of the cost/expense/value of those specific items, the only “evidence™ provided was
credil card statenients for total expenses ~ not broken down by items, and with no specificity of
what the total expenses covered by those eredit card payments happen to be; and the statemeént
from Francis Leonard that the two bottles.of wine were “expensive.”

I served for 3 years as the Naval Attaché to Indonesia, and over the course of that tour,
attended countless dinners no different in manner or degree from the four meals for which I was.
pumshed at NJIP. There was nothing about any of those meals that appeared different in any
significant way ot expense than any of the other, literally countless, meals that 1 attended and
consumed during my.otherwise spotiess assignment. The- ONLY difference was that theqe four
meals were provided by a defense contractor - Leonard Francis - a “prohibited source™ as regards
those gratuities. There is no evidence that would support any aIleganon of misconduct of
improperly providing any benefit to Leonard Francis or GDMA.

? Estimated 28 years total retirement income as.0-7: $3,822,364; 0:6: $3,434,452; and O5: $2.747.508.

d
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4. Appreciating that there is no mathematical or scientific formula for determinations of
safisfactory service in grade, it is submitted that in dett,rmmmﬂ whether my service in grade is
satisfactory for purposes of retirement grade determinations, that a review of nty setvice as both
a Captain and Rear Admiral (lower half), based -upon both quantitative and qualitive
considerations; taking into account botl acts and omissions during those years ol service; and
takiiig into account service in both my current and prior grade (the misconduct occurred while

‘serving in paygrade O_-—6) all support my retirement as & Read Admiral (lower half)/0-7.

It is difficult to come to-any conclusion ofher than the Navy has specifically and deliberately
delaved action in the processing of miy case and retirement specifically to add the additional
punishment of atwo pay-grade retirement giade reduction. This conclusion is clear from the

chronology of the processing of my case.

‘When I retumed to the U.S. from Iridonesia, I immediately réturned to-attaché training, after
completing a Counter Intelligence Polygraph, I was cleared to commence training. I
immediately commenced language training and continued that for the next two vears. The week

prior to.my PCS to Beumg te assume duties as defense attaché, I was requesied by NCIS to

account for my activities in Indonesia as they related 10 GDMA.. 1 was forthright reg:ardmg ny
relationiship with Leonard Francis. [ acknowledged that I had allowed Mr. Franeis to buy me
four meals and gave me two bottles of wine. I had no specifics as to the cost of the meals or the
wine and acknowledged the costs may have exceeded what was permissible wider JER
puidefines. 1 was also very cleat that I never engaged in any kind of “quid pro quo™ relationship:
with Mr. Francis. Lastly 1 was very clear that I never made on behalf of Mr. Francis, -any official
or unofficial request that was sofely for his benefit.

My errof here wastwo-fold. First, I never sought out official guidance from my superiors at
DIA for the activity I was engaged in. 1f'they were aware of what | was doing, they either could.
have sanctioned what 1 was doing, or at'east they could have curtailed me from engaging with
M. Francis. Secondly, without fully being aware of what my duties were and what controls
wete in place, ¢ne could consirue that every ship visit to Indonesia was at the behest of Mr.
Francis. The facts are:that every ship visit to Indonesia was planned and ordered by the fleet
commanders and while my input might have been useful, it was not required to make the
execution decisions that were made.

After my interview with NCIS, I notified both'the Director of Navy Intelligence (N2/N6),
VADM Branch, the Director of the Attaché Service (DAS). SES Bill Clark, and the Director of
DIA, LiGEN Vincent Stewart, | was told to camry on and execute my PCS. On 21 June 20151
assumed the duties of the Defense Attaché Beijing, where [ served just under one year.
Approximately 10 June 2016, I was directed by the Diréétor DAS to.call the VENO. VCNO
Informed me that because of my role with GDMA, 1 was being curtailed from' assumment and
detailed to the OPNAV staff.

‘Upon my assigrment to OPNAV, T sought the assistance of legdl counsel. 1was- asmg_ned a
Navy JAG officet who began the process of adjudicating this case, My legal counsel
immediately engaged.the Consolidated Dl&.pOSlt]Gn Authority (CDA), CFFC. My counsel was
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informed that CDA desired that I waive my rights and aceept NJP and forgo-courts martial; to
plead guilty at NJP for the specified charges; submit a retirement request to retire at grade O-6;
and, that I would waive my rights to undergo a Board of Inquiry (BOI). I was informied that the
CDA was considering preferring other serious charges and that iny compliance was required to
avoid the charges. 1was shocked, angry, and would not agree. 1 fully acknowledge what I did
do and, am certain of what I'did not do — any other chargers could riot be firther from the iruth.

As the process wore on. I was ready to move on and retire. As I had already acknowledged
that I was guilty of dccepting the meals and wine, and based on the evidence that was presented
to nie, | wag willing to-agree to various conditions as required by the CDA and accepted the
requirément for NJP, '

NJP was conducted on 10 Feb 2017. Seven months had already passed and there was no
sense 1o delay the process any longer. CDA conducted the NP, and as agreed. | plead guilty to
those offenses for which I-already knew I was guilty. While the charges at NJP were clear. with
the inviestigation severely lacking, the charges for the JER violations lacked dollar value
specificity. While that amount is not important to know in regards to-my acknowlédgement of
guilt, as any value amount over the-limit is a violation, any attempt to quantify that amount
without fact is deceptive. I have to assume the amount was omitted from the charges because
there-is no conclusive evidence 4s to what that amount is and hence one is unabie to say that it
re{lects a preponderance of the evidence. My admission of guilt that I exceeded the JER limit,.
however; eliminates any doubt that the JER limit was éxceéded. 1 was also charged with failure
to report the gifts which 1 also plead guilty to, and I was charged for failure toTeport a foreign
contact. 1 did not plead guilty to the last charge because 1 believed, and still believe, based on
the training 1 received and the guidance as T know it, that I fulfilled my obligation as it pertained
to the duties of a military attaché. '

1 deny that I failed to properly report my contacts with Francis Leonard and/or GDMA.
Thers are different rules directing and dictlating when contacts need 10 be repoited, and 1
respectfully submit that | complied with the rules as they applied o me as a Naval Attaché.
Paragraph 4.7 of Defénse Intellipence Agency Instruction 5240.005, 28 Sep 2012 specifically
provides:

47. DIA afﬁ[iat'es.-assig}'ed to defense attaché office:or who are in contact with
foreign nationals processed by Reference (d) shall only report foreign contacts
which:

4.7.1. Are notreported via another system per References (d) or (e);

4.7.2.  Areclose or continuous in nature; and

4.7.3. Oceur once the attaché has rotated out of their defense attachg office
assignment or the ofticial visit is completed.

I respectfully submit that 1 fully complied with this regulation which was applicable ic my

assignment as the Naval Attaché during the period of time.in question and that I have had no
contact with either Francis Leonard or GDMA outside of that assignment.
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See.also 12 FAM 260.through 12-FAM 274, 29 Mar 2013, for additional refevant regulations
applicable to my reporting requirement as'a Naval Attaché. None of which, I respectfully
submit, would require additional requirements substantiating that [ failed to properly report
Leonard Francis as a foreign contact. '

At the conclusion of the NJP, the convening authority made two comments. One being
something to the effect: “that this was the most egregious case [ have adjudicated thus far.™ The

- otheér comment, implied implication of guilt for conduct not-adjudicated in this case, for which I

was not charged, and for which [ did not do. There was no mention of any lenieney or
acknowledgement of my otherwise stellar career. Because the only misconduct for which I was
punished relates. to four meals, two bottles of wine, and failure to report the same, I can only
conclude that the CDA actions are based upon unfounded conelusions that thére must be some
additional misconduct alleged buf unprovable (because there are no facts) against me, and that 1

am being improperly punished as a result of those unfounded conclusions. As part of my

requirement to submit my retivement request and surrender the End of Tour Award 1 received for
my duties in Indonesia, [ submitted to CFFC a statement acknowledging that I failed
professionally as stated above in that I had an obligation to report Leonard Francis to my
superiors at. DIA and [ failed to do that. '

On 10 Feb.2017, the Navy released a Public Affairs announcement via the Navy News
Service, regarding tlie NJP. Rather than reporting known facts of the case, the Navy announced
that they believed the sum total for the meals I accepted was somewhere around $5000, despite
there bu..'ing, no specific evidence to support that valuation. That is not what the charges stated.
That is not what I plead guilty to. Additionally, and despite the Navy Public Affairs factually
incorrect press release, 1 have quietly and pmately defended myself within the system and
refrained from’ attempting to publicly eriticize the ’\Javy handling of my case.

In & letter dated 5 Apr 2017 from CNP, I was ordered to Show Cause. 1 was notified that the
proceedings would require a BO! to determine whether misconduct had occurred, whetlier I
should be retained in the Navy, and il not recommended for retention, what grade I should be
retired al and what my characterization of service I should be.

On 13 Jun 2017, I received a phone call from Flag Matters, oe, one | who informed
me that a decision regarding my relirement grade was made and that T would retire as a Rear
Admiral. Assuch, I was informed that the CNP letter dated 5 April 2017 is cancelled and a new
letter-dated 13 June 2017 is issued regarding Show Cause order and that the BOT previously
ordered would continue without the need for retirement grade determination.

On 4 Aug 2017, I received a letier from the White House addressed to Rear Admiral Adrian
Jansen, USN (Ret). The letter, sigried by President Trump, was sent congratulatmg me on my
retirement. Enclosure 5.

Leading up to the BOI, the Board Recorder, in presenting her case.to-my counsel, provided

-additienal information that had not been either presented to me or raised prior to forming my

decision to enler into a disposition agreement with the CDA, nor presented or discussed atthe
NIJP. This information was also not raised at the BOI, so I did not pursue it further.

6
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On 19 September 2017, 2 BOT was convened at the Washington Navy Yard. At the board. the .
Chief of Naval Personnel’s (CNP) Judpe-Advocate. acting as recorder. commenced the
proceedings by declaring that a Retirement Grade Determination was not part of the proceedings
and that T -would be retired as a Rear Admiral. At the BOI I offered, in addition (o other

evidence, a number of chdracter reference ]etters which are provided with this response as
Enclosures 6.a. — 6.f. At the conclusion af the BOI, by a vote of 3-0, the reported misconduct
was substantiated. By a vote of 2-1, Retention was not recommended. By a Vote of 3-0,
Characterization of Service for discharge was characterized as Honorable.

While patiently waiting for retirement-approval, on 15 March 2018, a Military Times article was
writien questioning why RDML Janseh still has a Security Clearance.” As a-result of that article,
the Navy initiated action. nearly 14 manths after it was recommended by CFFC as a result of the_
NIP, for a review of my securily clearance with intent to revoke tlie clearance. I was notified on
5 July 2017 that DODCAF intended to revoke my Security Cléarance and I was required 10
respond to the Statement of Reasons if 1 wished to. contest the process. On that same date, |
received a note from Flag Matters that my retirement isimminént. After contact] 11
at Flag Matters, I was told to expect to retire no tater than my Statutory Retirement date of 31
October 2018. Justice delaved is justice denied. In light of everything else that has iranspired,
and the three years that the Navy has taken to completely process oty case, there was no logical
reason to continue me in service until a 31 October 2018 retirement date other than a belief that
the new statutory aut’hmit} would be enacted, with an effective date of 1 Octobet 2018, and that,
by holding me in service until 31 Qetober 2018, the Navy could ex post facto apply that authority
to my case-and effectuate a two-paygrade reduction at my retirement.

On 17 August 2018, SOR response to include enclosures 7.a-7.g were subihitted 1o DODCAF
via CNIC.

On 24 August 2018, CNP issued a letter indicating that because NDAA FY19 has changed
the law empowering the Secretary of the Navy to review the Retirement Grade of Officers
known to have conducted misconduct, allowing for retirement grade reductions, with less than
30 days between the law taking effect and my “now’™ known retirement date, hie recommended |
be retired as a Comniander.

The military legal system has always found 3ust1cc in addressing each offender as an
individual and for the specific failures that individual may have commitied, and not in punishing
an individual for the actions of"others. This system also allows for Ieniency and mitigation for
exceptional performance when i imposing punishment. Ihave no sense [ have been afforded any

.lemency this case, but rather the opposite. Given the facts-of this case. the errors and

commissions have been properly and legally adjudicated, there is no basis to assume this case
was unlike the other flag officer cases adjudicated thus far. There are no other facts that support
other conclusions. 1 respectfully submit that the punishinent and administrative actions imposed
upon me thus far, exceeds that impesed on the others, 1o include the punishment imposed upon a
repeat offender; a convicted felon, and a flag officer-under federal indictment. | have fully
admitted my guilt, acknowledged the mistakes, and accepted the punishmient, without challenge.
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The significance of this new statutory change, and-the Navy’s intent to capriciously apply it
in ex post facto fashion to my retirement (even a tequest for a brief extension of time, submitted
on 30 August 2018, was denied the same day) simply reflect a pattern of denial of basic. rights:in
my case. [only ask that my case be detenmined based upon the reality of my conduct, and not
upon aiy other, inappropriate and factually unsusiainable considerations or conclusions, and
especially. allegations against me that 1 have iiot even had the opportunity fo address at any time.

6. I cannot express the remorse I feel in baving contributed to the tarished reputation of the
Navy and myself. Ifully understand the situation that I am in and the administrative actions
being taken against me are due 10 my own fault and T fully accept and acknowledge the errors
that I made. I also {ully acknowledge that while a Reduction in Grade is a wholly administrative

decision, it is also an inappropriate de facto punishment. 1have always éndeavored to serve the

Navy with honor, courage, and commitment. I believe that while I made the mistake of

interacting with Leonard Francis, in my case, it was.not for any nefarious reasons or personal
.ain, but rather for the Navy. In large part my selection for promotion to Rear Admiral Lower

Half was.a result of the enormous contributions [ made to the Navy, over the course of my entire
career, and in my service in Indonesia. 1 believe that in spite of the mistake I made, my service

‘was honorable. 1 ask that I be retired in Grade as an O-7.

Respectfully submitted

}
Si¥g ViV SN
'rlan . Jansen

RDMI, US. Navy
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Enclosures

Acknowledgement of Receipt (1 p)

Spreadsheet of Francis Leonard/GDMA. cases, undated (9 pp)
RDMLI. Adrian }. Jansen memo. 13 Feb 17 (1 p)

Fithess Reporis

.a‘.
b

i = e

=l

— e e

m.

I,

050¢t0]-06Jul31 (2 pp)
06Ag01-07Jui3] (2 pp)

FITREP Report Extension, 31Aug07 (1 p)
07Sep01-08Jul31 (2 pp)
08Aug01-09Apr30 (2 pp)
09May01-10Jun30 (2 pp)

OLIul10-31Jul10 2 pp)
- 10Aug01-11Jul3l (2 pp)

11A1g01-1230131 {2 p).
[2Aug01-13Jul01 (2 pp)
131ul02-138ep30 (2 pp)
130ct01-143un01 (2 pp)
14Jun02-15Jund1 (2 pp)
15Jun20-16May31 (2 pp)

Letter dated 2 August 2017 from POTUS
Character Referenice Letters for BOI

e

RADM Jeffrey A. Lemmons, U1.S. Navy (Retired), 25 Apr 17 (2 PR}
RDML David G. Manero, U.S. Navy, 16 Sep 17 (1 p)

RADM Richard Landolt, U.S. Navy (Rétired), 8 May 17 (2 pp)
RDML Thomas F. (,cun_ey, U.S. Navy (Retired), 21 Apr 17 (1 p)
CAPT Kenneth L. Williams, U.S. Navy (Retired), 3 May 17 (1 p)

Mr. Robert I' Anson, DIA Senijor Inteliigence Officer (Retired) 18 Sep 17 (2 pp)
“haracter Reference Letters for SOR

RADM lJeffrey A. Lemmons, U.8. Navy (Retired), 2 Aug 2018 (2 pp)
RADM Richard Landolt, U.S. Navy (Ret), SECDEFREPEUR, 13 Aug 2018 (2 pp)

COL Paul K. Martin, U.5. Army (Retired). Acting DASD Policy, undated (2 pp)

Col Dale Atkinson, U.S. Marine Corps (Retired), 6 Aug 18 (3 pp)

CAPT Thomas Culora, U.S. Navy (Retired), 9-Aug 2018 (2 pp)

CAPT Kenneth Willams, U.S. Navy (Retired), 6 Aug 18(1p)
Mr. Robeirt I’ Anson, DIA Senior Intelligence Officer (Retired), 9Aug 2018 (2 pp)



From: Rear Admiral (lower half) Adrian J Jansen, U.S. Navy
To: Chief of Naval Personnel

Subj: RETIREMENT GRADE DETERMINATION

Ref: (a) CNP ltr 1920 POOF of 24 Aug 18
(b} COMUSFLTFORCOM l1tr 5812 Sexr CDA/76 of 24 Feb 17 w/
ends
(¢) NAVPERS :1626/7 of 27 Jan 17 (nonjudicial punishment
package)
{d) Board of Inquiry Report ICO RDML Adrian J. Jansen,
USN

1. I acknowledge receipt of reference (a) informing me of the
pending retirement grade determination by the Secretary of the
Navy {SECNAV}.

2. I understand that references (b} through (d) contain the
factual basis for this retirement grade determination: that you
are recommending to the SECNAV that I be retired in the grade of
commander; that I have a right to confer with counsel; that I
have the right to be provided copies of the documents to be
forwarded to the SECNAV; that I have the right to submit a
statement for consideraticn by the SECNAV with réspect to my
retirement grade within 10 calendar days of my receipt of

_ reference {a) and that my failure to respond shall constitute a
------- " waiver .of ‘my r;ght to submit such a statement; that you will
forward my statement, if vimely submitted, and references (b}
and (d) to the SECNAV via the Chief of Naval Opeérations; and
that the final determination of my retirement grade rests
exclusively with the SECNAV,

3. I (do)) (do not) desire to submit a statement to the SECNAV.

4. I;—P (do not) desire to confer with a judge advocate
concer g this matter.

5. 1 (do not) desire to consult with civilian coursel at
my own expense. I understand that thé processing of my case
shall not be delayed to await the availability of such civilian

counsel .

6. I {do not) desire to be provided copies of the
document¥ to be forwarded to the Secretary. Any classified

documents may be summarized.

L {’“ﬁ

e _ Enciosure-l
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Name Role/position Details Outcome

Leonard Glenn "Fat | Singapore-based defense Francis admitted that "he bribed 'scores’ of U.5. Navy officials with Pi ilty in January 20 i

Leonard” Francis | contractor; president/CEQ of | $500,000 in cash, six figures' worth of sex from his "Thai SEAL team" of conspiracy to commit bribery, and conspiracy to
Glenn Defense Marine Asia | traveling prostitutes that greeted ships,”*! lavish hotel stays, spa defraud the United States; awaiting sentencin
(GDMA) treatments, $2,000 boxes of Cuban cigars, Kobe beef, Spanish suckling |scheduled for June 15,2018.[34]

pigs, foie gras temine, cognac, and an array of other luxury goods. 1"l
In return, Navy officers provided Francis with classified information,
such as ship bling him to routinely overcharge the Navy
for various services GDMA provided for warships in port, such as
sewage removal, ground transportation, and communications."*¥!

Edmond Aruffo Top deputy to Francis; Japan | Was given "unfettered access” to the headguarters ship of the 7th Fleet, | Pleaded guilty in July 2014 to conspiracy to
country manager for GDMA; often dining at the officers mess.[31 defraud the United States; released on bail in
retired U.S. Navy officer ' Septemb 4, awaiting sentencing schedul

for July 2017.135]

Alex Wisidagama | Top deputy to Francis, and his |Singapore citizen who fabricated invoices, concocted bids by Pleaded guilty in March 2014 to conspiracy to
cousin; global manager for nonexistent competitors to satisfy acquisition requirements, and defraud the United States, and was sentenced in
government contracts at massively gverbilled for vessel husban ices [3 March 2016 to 63 months in prison and ordered
GDMA to pay the Navy $34.8 million in restitution.

Lieutenant Australian Defence Force Leonard allegedly provided luxury accommodations, prostitutes and five{ identified in LS. indictments, but not

Commander Alex |liaison to the 7th Fleet figure group gourmet meals at various ports. These included stays at the |arrested.[21]

Gillett angri-La hotel in K inabaly, Malaysia, in May 2008, and in

November that year at the Shangri-La in Kowloon, as well as at the IW
Marriott Hotel in Hong Kong, all joined by Gillett and others [21

Rear Admiral Former special assistant to the |Agraduate of the U.S. Naval Academy and recipient of the Bronze Star | Pleaded guilty in June 2016 to making a false

Robert Robert chief of the Navy Supply Corps |and Purple Heart, Gilbeau admitted in a plea agreement to "concealing | official statement. Gilbeau retired from active duty

Gilbeau the duration and extent of his relationship" with Francis when being in September 2016 and was demoted to captain.

q d by federal in ors 7 Gilbeau also destroyed papers
and computer files after Francis's arrest and falsely told investigators
that he had never received gifts from Francis.*”! Catering for 20 years to
Gilbeau's particular preferences, Francis provided him with Vietnamese
prostitutes, "two at a time."*!

edto 18 hs in prison, in addition to a
$100,000 fine, $50,000 in restitution, 300 hours
of community service, and three years on
| probation. Being held at Federal Correctional
Institution, Engl d with a scheduled rel
date of November 1, 2018.1*I1=I
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Former U.S. naval attaché in the|Brooks, of Fairfax Station, Virginia, was the U.5. naval attaché in Manila

from 2006 to 2008. He admitted that he had heen provided with the

Pleaded guilty in November 2016 to conspiracy to
commit bribery. On June 16, 2017, he was

services of prostitutes on dozens of occasions, and, "...ack dedged

tenced to three and one half years in prison

that heand his family members accepted fine wines, hotel rooms,
electronics, luxury watches and from Francis.” He confirmed that he had
secretly passed confidential Navy documents to Francis and Glenn
Defense; permitted Glenn Defense to writeits own 2007 Navy
performance evaluation; and "illicitly secured diplomatic clearance for
Glenn Defense so that the firm could bring cargo and personnel into
Philippines without being subject to inspections and customs
duties."(*)

and was also ordered to pay the Navy a $41,000
fine plus $31,000 in restitution.

Joined the conspiracy in 2010. Served 26 years in the Navy. Was bribed
with thousands of dollars in cash and luxury goods in exchange for
providing classified information to Francis and arranging "for the carrier
Abraham Lincoln and the amphibious assault ship Peleliu to stop at
ports where Francis’ firm was dominant and could get the bid to provide
services to the ships."™* Erased emails to conceal crimes.

Pleaded guilty in January 2015 to conspiracy to
commit bribery; sentenced in March 2016 to 46
months in prison and ordered to pay $100,000 in
fines and restitution. Being held at a Residential
Reentry Management Center in Seattle with a
release date of October 17, 201814114

Lied on his security clearance renewal application by not disclosing he
had a long-standing "unfavorable” relationshio with Francis. 18]

Pleaded guilty on June 6, 2017 to making false
statements Sentenced September 11,2017, 10 18

months in federal prison pl ke $50,000 in

restitution and pay 525,000 in fines, with 200
hours of communit ice[d

Captain Michael
George Brooks Philippines.
(retired)
Captain Daniel Former deputy director of
Dusek operations for the United
States Seventh Fleet
former commander of the USS
Bonhomime Richard
Commander David | Former deputy chief of staff
Kapaun for special operations at the
Pacific Command
Commander Former deputy director of
(Vannak Khiem) operations for the United

Michael Misiewicz

States Seventh Fleet

former commander of the USS

Francis supplied him with prostitutes, cash, luxury hotel Stays,
International airfare for himself and his family, and tickets to a Thailand

ncert by La nd a "Lion King" performance in Japan. H
supplied Francis with information ut v ts includin,

about submarines as well as ballistic-missile defense plans in Asiafa7

Pleaded guilty in January 2016 to conspiracy and

bri ;sentenced in April 2016 to 78 months in
rison and ordered to pa 000 in fines and
itution. Being h nited S

Penitentiary, Lompoc, California.

Mustin
Commander Jose | Former logistics officer for the |Joined the schemein 2008. Served as the executive officer for Fleet Pl uilty in Jan 5 to bribery and
Luis Sanchez nited States Seventh F Logistics Center Yokosuka until April 2013. Admitted to taking bribes conspiracy to commit bribery.[11]

over more than four years, in the form of more than $100,000 in cash,
payment of travel exp , and the services of prostitutes, in exchange
for providing confidential Navy information to Glenn Defense.'*!
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Lieutenant Fgr isti Admitted to taking bribes from GDMA for several years in theformof  |P in 16t ir
Commander stock control officer aboard | travel, entertainment and the services of prostitutes, with evidence mimit bribery; in Jany. 71030
Gentry Debord th Essex from 2007 to including his reporting having indulged in group sex.!™ in return, months in prison and ordered to pay $52,000 in
2010 Debord assisted Glenn Defensein submitting fake invoices to the Navy | restitution. Bel d |
and tipped Francis off about a Navy investigation into his company. Insti n
Debord attributed his entanglement in the scheme to his sex Virginia
addiction.”*"
Lieutenant Former logistics plannerand | Over seven years, Malaki provided Francis with proprietary and J ilty in April nspi
Commander Todd |supply officer confidential military documents to assist GMDA in exchange for hotel | commit bribery; sentenced in January 2016 to 40
Malaki rooms, cash and a prostitute. In 2006, Malaki provided him with hs in prison an to in
invoices and bid information supplied by competing contractors, f restitution. Being h
Penitentiary, Tucson, Arzona
Commander Troy | Former officer on the From September 2012 through October 2013, Francis paid for dinner, |Pleaded guiity in January 2018 to one count of
Amundson LSS Halsey drinks, transportation and procured prostitutes for Amundson. In conspiracy to commit bribery; sentencing was
(retired) exchange, Amundson gave proprietary information to Francis. originally scheduled for April 27, 2018, postponed
to July 20, 2018, and then postponed a second
time.
Petty Officer 1st | Former logistics specialist for |"L ompetitors' business secr lassified ship schedules on | Pl wilty in M 14 to conspir
Class Dan Layug | the USS Blue Ridge and United |six ns.” it bribery; in Jan 27
States Seventh Fleet n 0 i
S Peni ifornia.
John Beliveau Il Former special agent, Naval Beliveau was a supervisor whose case the prosecutor compared to Pleaded guiity in December 2013 to bribery and
riminal Inves tigati e | Massachusetts gangster Whitey Bulger's Winter Hill Gang which had ngpiracy to commit br s in
| corrupted the Boston FBI™ in prison h
| Correctional Institution, All Low,
vania.
Paul Simpkins Former Navy contracting Simpkins took $350,000 in bribes from Francis, in the form of cash and | Pleaded guilty in June 2016 to bribery, and

supervisor based in Singapore

funds wired to a bank account in Japan controlled by his wife.*" in
return, Simpkins protected Glenn Defense’s contracts; he "ordered
other Navy officials to stop reviewing fraudulent invoices from the firm,
and blocked the installation of special equipment that would have
detected a scheme by Francis to overcharge the Navy for pumping
wastewater from its ships" and on one occasion "overruled a

| recommendation from a junior officer to cancel one of Glenn Defense’s
| contracts for poor performance”"%

conspiracy to commit bribery; sentenced in
December 2016 to six years in prison and ordered
to pay $450,000 in fines and restitution. Being
held at Federal Correctional Institution,
Morgantown, West Virginia, with a scheduled
release date of April 25, 2019, =571
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Rear Admiral Bruce

Former U.5. Navy Director of

Allegedly recruited into the scheme in 2006/ Had been tasked with

Charged in March 2017 with Conspiracy to
Commit Honest Services Wire Fraud and Bribery
and making false statements. Awaiting trial; has
pleaded not guilty.

Charged in March 2017 with Conspiracy to
Commit Honest Services Wire Fraud and Bribery,
obstruction of justice, and making false
statements. Awaiting trial; has pleaded not guilty.

Charged in March 2017 with Conspiracy to
Commit Honest Services Wire Fraud and Bribery.
Has pleaded not guilty.

Charged in March 2017 with Conspiracy to
Commit Honest Services Wire Fraud and Bribery.
Awaiting trial; has pleaded not guilty.

Loveless (retired) |Intelligence Operations, United ing and ¢ ting foreign intelligence threats located within
States Seventh Fleet intelligence] the Seventh Fleet’s geographic area of r ibility.”*! Alleged to have
chief received emoluments from Francis including provisions of prostitutes

and stays at the Bangkok Conrad hotel and at the Shangri-La Hote!l
Jakarta and the Shangri-La Hotel Singapore, all in May 2008, and at the
Makati Shangri-La, Manila, in the presidential suite, where he and
Hombeck, Dolan, Lausman and Shedd emptied the hotel of its entire
stock of Dom Perignon champagne during a “raging multi-day party,
with a rotating carousel of prostitutes,” according to the

indictment, 218531

Captain David A. | Former commanding officer of | Allegedly recruited into the scheme in 2006. Lausman and his wife

"Too Tall" L the USS ge Washing were alleged to have taken a luxury trip to Thailand paid for by Francis

(retired) and USS Blue Ridge and Lausman's wife allegedly accepted his gift of an $11,345 Versace

handbag ™! Francis was said to have paid for him at the Makati Shangri-
La, Manila's presidential suite.! 15411521 _

Commander Former commanding officer of | Allegedly recruited into the schemein 2006 Francis was claimed to

Stephen F.Shedd |the USS Milius, a destroyer, have paid for his stay at the Makati Shangri-La, Manila, in the
and planning officer forthe | presidential suite, where he and Hornbeck, Dolan, L and Loveles:
United States Seventh Fleet drained the hotel of its entire stock of Dom Perignon champagne during

2 "raging multi-day party, with a rotating carousel of prostitutes,”
according to the indictment. Room and alcohol charges exceeded
$50,000. In an email, Shedd told Francis, “It's been a while since I've
done 36 hours of straight drinking."!**™I | the case of former
Australian Defence Force {ADF) Lieutenant Commander, Alex Gillett,
Shedd, who was allegedly helping to coordi the GDMA's schemes,
was said to have recruited him into what was termed the "wolf pack” in
early January 2008. Shedd and his wife were said to have received
watches worth $25,000 from Francis ™9

Commander Former Deputy Chief of Staff | Allegedly recruited into the scheme in 2006.) Francis allegedly paid for

Donald "Bubbles” |for Operations, United States | his stay in the presidential suite, at the Makati Shangri-La, Manila, where

Hornbeck (retired) |Seventh Fleet he and Shedd, Dolan, Lausman and Loveless drained the hotel of all of

its Dom Perignon champagne during a “raging multi-day party, with a
rotating carousel of prostitutes,” according to the indictment 112/(58lise}

Captain David Former Chief of Staff to the | Allegedly recruited into the scheme in 2006.!%! Allegedly in February

Newland (retired) |Commander, United States 2007, he and other officers used MacArthur memorabiliain the

Seventh Fleet

commission of sex acts with prostitutes in the Manila hotel suite.221%!

Charged in March 2017 with Conspiracy to
Commit Honest Services Wire Fraud and Bribery.
Awaiting trial; has pleaded not guilty.
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Colonel Enrico Former assistant chief of staff | Allegedly recruited into the schemein 2006. Two weeks after the Judge | Charged in March 2017 with Conspiracy to
"Rick" de G of op , United States Advocate General of the 7th Fleet authored a memo on February 2, Commit Honest Services Wire Fraud and Bribery.
(retired) Marine Corps Forces, Pacific | 2007, warning personnel not to accept gifts from contractors, Awaiting trial; has pleaded not guilty.
and after USN retirement, DeGuzman, with his wife, who were accompanied by other officers, were
civilian deputy chief of staff of |alleged to have eaten at the Jaan Restaurant and accepted lodging In
operations 1**] Singapore that cost $30,000. Other meals included ones at Hong Kong's
Petrus Restaurant, which came to $20,435, and Tokyo's New York Grill
in Tokyo costing $30,000.1*=1i%1
Captain James F assistant ¢ { staff | Allegedly recruited into the scheme in 2006 ' Allegedly intervened on harged in March 7 with Conspir
Dolan (retired) for logistics, Uni GDMA's behalf in contracting and billing disputes, accepting travel and nest Servi ire Fr. il
Seventh Flest the services of prostitutes, and to have been a participant in carousing | Awalting trial; has pl not gui
at the Makati Shangri-La, Manila, in the presidential suite, paid for by
Francis, where he and Hombeck, Dolan, Shedd and Loveless consumed
the hotel's entire stock of Dom Perignon champagne during a "raging
multi-day party, with a rotating carousel of prostitutes,” according to
the indictment =151
Chief Warrant Former fl ministr Allegedly recruited into the schemein 2006.'” Allegedly screened Charged in March 2017 with Conspiracy to
Officer Robert officer, United States Seventh | candidates for potential participation in conspiracy Commit Honest Services Wire Fraud and Bribery.
Gorsuch (retired) [Fleet Awaiting trial; has pleaded not guilty.
Commander Mario | Former fleet Allegedly recruited into the scheme in 2007.' Allegedly granted Charged in February 2017 with Conspiracy to
Herrera operations/schedules officer, | diplomatic clearance to GDMA to enable it to bring armed guards into | Commit Honest Services Wire Fraud and Bribery.
United States Seventh Fleet  |the Philippines, avoid inspections and payment of customs duties.™ | Awaiting trial; has not yet entered a plea.
Commander Bobby | Former supply and logistics | Leaked Naval Criminal Investigative Service (NCIS) files to GDMA to Indicted by a federal grand jury in May 2016;
R. Pitts (retired) i pited th  |obstruct fraud investigations. charged with conspiracy to defraud the United
Fleet Singapore contracting States and obstruction of official proceedings.
Pleaded guilty on August 15, 2017, to conspiracy
to defraud the United States, Sentenced to 18
months in prison and 2 522,500 fine ___|
Commander David |Former Singapore action officer | All | k bribes in the form of four suckling pi i ias Military article 32 hearing began in Norfolk,
Alexander Morales |for command post exercises ick ucci fashion show and prosti for introducing Francis to | Virginia on June 26, 2017, with the accused
il 1 b nto the con currently awaiting court-martial: His arraignment

was on September 13, 2017, with no plea entered.
A preliminary hearing offlicer rec ded that

|certain charges be dismissed for lack of probable
|cause. The Navy may move to relocate trial to San

Diego to facilitate access to witnesses, including
Leonard Francis, and the ability for the U.S.
Attorney’s Office in San Diego to view a military

trial 1™
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Commander Jason |Former Joint United States All | k bribes in the form of m: | T f His military article 32 hearing began in Norfolk,
W. Starmer Military Advisory Group, rostitute He was charged with conduc oming an off Virginia on August 30, 2017. He pleaded guilty to
Thalland Isobeying orders an I willful derediction of duty and conduct
|unbecoming and was sentenced to receive a letter
of reprimand and a $10,000 fine. His
characterizations of service and retirement grade
were to be determined later by the Navy
secretary.’*
Captain Jesus V. | Assistant chief of staff for Admitted taking bribes and the services of prostitutes from Francis until | Pleaded guilty in federal court in San Diego to
Cantu (retired) logistics, 7th Fleet; deputy 2013, conspiracy to commit bribery; awaiting sentencing.
c der, Far East Divisi
Military Sealift Command,
Sin re
Captain John F. Form omm His charges included conspiracy, violation of a lawful order, conduct Arraignment was in Norfolk, Virginia on December
Steinberger destroyer squadron attached  |unbecoming an officer, graft and bribery, including accepting 5,2017. Steinberger faced a maximum sentence of
he aircr: 1 Carl |discounted and free hotel rooms, food, beverages, and services of 14 1/2 years confinement, dismissal from the
Vinson prostitutes at or near Hong Kong, Kuala Lumpur, Malaysia, Manila, Navy, forfeiture of all pay and allowances plus a
Philippines and Perth, Australia, in exchange for providing information  |fine. He pleaded guilty to willful dereliction of duty
regarding competitors and his attempts to influence senior officials and conduct unbecoming, was to receive a
concerning the husbanding of Navy vessels and port visit location punitive letter of reprimand, and a $10,000 fine,
selections. plus administrative separation as part of a pre-trial
agr His characterizations of service and
retirement grades were to be determined later by
the Secretary of the Navy."*!
Chief Warrant Former Food Service Officer for | Charged with taking $8,000 in bribes in the form of hotel rooms, driver | Pleaded guilty in military court to disobeying
Officer Brian T. the aircraft carrier, the USS service and cellphones during more than twelve port visits and allowing |lawful orders and accepting graft. Fined $10,000
Ware George Washington and the |substantial overcharges for provisions. and sentenced to six months confinement.
Seventh Fleet Command Ship,
the USS Blue Rid|
Lieutenant Peter L. |Supply Corps officer, formerly |Charged in August 2017 with lying to investigators, accepting food, n Feb 27 in
Vapor based in Singapore, now in San |liquor, the services of prostitutes, adultery and conduct unbecoming an | admiral’s mast to violating a lawful order, conduct
Diego. officer. un! min, making a false offici ement.
H ; 3l rimand fin
and forfeited 3 month's pay in exchange for the
dismissal of char ainst him.[65
Sharon Gursharan | Former Francis and later ith leaking "confidential infor n to Fr in Charged in Singapore courts with bribery in 2016.
Kaur Simpkins subordinate, h for $165,000 in cash and luxury travel *[8 Pleaded guiity in June 2017 in Singapore state

employed by U.S. Navy in

Egniraulnij 11]
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court to corruption and on July 7, 2018, was

sentenced to 33 months in prison.
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Michael H. Miller

United States Naval Academy

Mabus "to ‘document their failure of leadership' related to dealings with
Glenn Defense Marine Asia between 2006 and 2007."1"!

Neil Peterson Vice president of global Arranged for prostitutes for corrupt officers Indicted by a federal grand jury in December 2014;
operations, Glenn Defense charged with fraud and conspiracy; arrested in
Singapore in September 2016 and extradited to
S5an Diego in October 2016; has pleaded guilty.
Peterson was sentenced on Aug. 11,2017 to 70
months in prison ™"
Linda Raja General manager for Singapore, | Fabricated fake billings, bids and invoices. Indicted by a federal grand jury in December 2014;
Australia and Pacific Isles, charged with fraud and conspiracy; arrested in
Glenn Defense Singapore in September 2016 and extradited to
San Diego in October 2016. Pleaded guilty. Raja
was sentenced on Aug. 11, 2017 to 46 months in
 prison.*?
Unknown Unnamed Glenn Defense Indicted by a federal grand jury in December 2014;
individual employee charged with fraud and conspiracy charges. The
employee is thought to be an Asian; an arrest
warrant has been issued. Name has not been made
public.
Captain Timothy | Former chief of staff for Carrier | Was censured by Secretary of the Navy Richard V. Spencer as he had Disciplined by the Navy—received censure in June
Conroy (retired) Strike Group Seven. engaged in "conduct unbecoming an officer,” which was "an 2018 but retired in 2010.
embarrassment” to the service. "It is incumbent that naval officers,
particularly those placed in positions of great trust and responsibility,
be held to the highest standards of both personal and professional
behavior." Conroy, "disregarded those standards and engaged in
conduct that reflected unethical and improper personal beh and
set poor standards of leadership.”
Captain Capt. Served in various positions in | Was censured by Secretary of the Navy, Richard V. Spencer, because he | Disciplined by the Navy—received censure in June
Charles Johnson  |the western Pacific. engaged in "conduct unbecoming an officer,” which was "an 2018. Remains on active duty.
embarrassment” to the service. "it is incumbent that naval officers,
particularly those placed in positions of great trust and responsibility,
be held to the highest standards of both personal and professional
behavior." Joh , Spencer continued, "disregarded those standards
and engaged in conduct that reflected unethical and improper p |
behavior and set poor standards of leadership.”
Rear Admiral Former naval attaché to Navy investigation determined that Jansen "had an inappropriately Disciplined by the Navy—received non-judicial
Adrian Jansen Indonesia an enseattaché |familiar relationship” with Francis while serving as the naval attaché to punishment by the Navy and forfeited $7,500 in_
to China Indonesia by accepting unreported gifts of dinners and wine that pay in February 2017; retirement pending
exceeded $5,000, in violation of the law and Department of the Navy
%ﬁws’ml
Vice Admiral Former superintendent of the | Along with Kraft and Pimpo, was censured by Secretary of the Navy Ray | Disciplined by the Navy—received censurein

February 2015 and retired in August 2015,

000026
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Rear Admiral Former commander of Carrier | Was censured by Secretary of the Navy Richard V. Spencer becausehe | Disciplined by the Navy—received censure in June
Richard Wren Strike Group Fiveand of US. | "repeatedly and improperly” took gifts from Francis between 2007 and | 2018 but retired in 2011.
{retired) Naval Forces Japan 2010 and Spencer wrote Wren later misled investigators about his
relationship with Francis. He engaged in "conduct unbecoming an
officer,” which was "an embarrassment" to the service. It is incumbent
that naval officers, particularly those placed in positions of great trust
and responsibility, be held to the highest standards of both personal
and profi | beh " Spencer continued, Wren, "disregarded
those standards and engaged in conduct that reflected unethical and
i necsonal hehavioe and cet nanr standards nf leaderchin®
Rear Admiral Ter Former comman S Naval | Along with Miller and Pimpo, was censur i fthe Navy "to | Disciplined by the Navy—received censurein
Kraft [retired) Forces, Japan ‘document their failure of leadership’ refated to dealings with Glenn February 2015 and was forced into retirement in
Defense Maringe Asia between 2006 and 2007."[72] July 2015.
Rear Admiral David | Former commander, Naval Along with Kraft and Miller, was censured by Secretary of the Navy "to | Disciplined by the Navy—received censurein
R. Pimpo (retired) |Supply & mmand ‘document their failure of leadership' related to dealings with Glenn February 2015, was demoted to captain, and was
Defense Mﬂine Asia bgmn 2006 and 2007."[72] forcg into retirement in JI.I|! 2015,
Rear Adm. Kenneth | Former commander, As with Pimpo, Kraft and Miller in 2015, Norton was censured by the | Disciplined by the Navy—received censure
“KJ." Norton LI5S Ronald Reagan incoming Secretary of the Navy, Richard V. Spencer, because he November 6, 2017, Had retired in 2014.
(retired) intentionally violated the military Standards of Ethical Conduct, U.S.
Navy Regulations, the Joint Ethics Regulation and the Uniform Code of
Military Justice “and brought ill-repute and disgrace upon the U.S.
Nzw_ﬂm
Adm Samuel | Former command S Francis told Navy investigators that he paid for "opulent dinners and The Navy cleared Locklear of wrongdoing, but the
Locklear {retired} | Pacific Command other favors" for Locklear, including procuring a prostitute. episode prevented his appointment as Chairman

of the Joint Chiefs of Staff, for which he had been

shortlisted.
Captain David Haas | Former Director of Seventh Allegedly took 5145000 in bribes from Francis and participation in Charged in August 2018 having been relieved of
{Retired) Fleet Maritime Operations arties involving prostitutes including a two-day, 575,000 affair, and [ din N ber 2013 bec: of GDMA-
aboard the USS Blue Ridge involvement in recruiting additional Navy co-conspirators [76] related conduct. Did not retire until December
2016.

Master Chief Petty
Officer Ricarte
lemat David
{Retired)

Varigus Tth Fleet logistics
posts[76]

Allegedly conspired with Francis, GDMA and others. In exchange for
breaching his fiduciary duties to the Navy and the American public,
David received cash, hotel rooms, and prostitutes and conspired to
receive bribes from Francis and others in return for approval of
fraudulently inflated invoices following port visits, passing classified
information to GDMA, advocating for it in contracting disputes, and
providing GDMA with internal Navy information regarding competitors
for contracts.

Charged in August 2018 with honest services
fraud. Awaiting possible extradition from the
Philippines and arraignment.[76]

000027
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Chief Petty Officer h fi 7 Allegedly received gifts, hotel suites, airline tickets and additional Charged in August 2018 with honest services
Brooks Alonzo benefits in return for Parks providing sensitive and proprietary U.S. Navy | fraud Awaitin ibk ition from Raly and
Parks (Retired) information, including competitor pricing and Navy ship and personnel | arragnment [7

RADM (lh) David F. Selected for Promotion to O-8, nomination
Steind| witdrawn and reted as an 0-7

RDML Cynthia

Thebaud
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13 FEB 2017

From: RDML Adrian J. Jansén
To: Commander, U.S. Fleet Forces Command

Subj: 10 February 2017 NJP

Encl: (1) Voluntary Retirement Request
{2) JANSEN JUL2010-JUL2013 EOT Award

1. As directed by you during the subject NJP, I respectfully forward
the eénclosures.

2. Having had the opportunity to reflect on the subject NJP, I
realize that it was inappropriate of me to plead not-guilty to
Specification 4. 'You were correct that my professicnal conduct in
regards to my failure to report my .association with Leonard Francis
was sub—stahdard and T negligently failed to report that. I fully
acknowledge that your finding of guilty with regards to the
specification as well as to the other specificatiohs was appropriate.

3. I am satisfied that the NJP was fair and. the punishmerits imposed
were just.

ng%mwmﬁhmM

A. J. Jansen
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THE WHITE HOUSE

WASHINGTON

August 2, 2017

Rear Admiral Adrian J. Jansen, USN. Retired
Lorton, Virginia

Dcar Admiral Jansen.

I send my personal congratulations and offer the country’s sincere
gratitude as you retire from the United States Navy after your many years
of service. I am proud to have served as your Commander in Chief.

Your dedication and leadership in uniform has been critical to defending
our freedom at an important time in our history. The commitment to duty
and protessionalism with which you have served is part of the outstanding
legacy of the United States Armed Forces, which continues to inspire
generations of Americans.

Thank you for your contributions to the safety of the American people and
the security of America. As you open this next chapter in your life, I hope
that you feel tremendous pride in your service to our Nation and that you
continue to find ways to invest in your community and our country.

Melania and | send our best wishes for success in all your future
endeavors. May God bless you, and may God continue to bless our great
Nation.

Sincerely,
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25 April 2017

MEMORANDUM FOR: President, Board of Inquiry ICO RDML Adrian J. Jansen,
USN

SUBJECT: RECOMMENDATION FOR RETENTION IN NAVAL SERVICE

1. 1, Jeffrey Lemmons, am currently President of J. Lemmons Consultants, and
retired from the U.S. Navy after 35 years of service on 29 June 2014. | have
known Admiral Adrian J. Jansen since October 2009 when the admiral was
serving as the executive assistant to the director of Expeditionary Warfare
(OPNAV N85) and after the admiral’s conversion to the fore[gn drea officer
(FAQ) designator. | was the FAO Proponent while serving as assistant
deputy Chief of Naval Operations for Operation, Plans and Strategy (OPNAV
N3/N5B) and as director for International Engagement (OPNAV N52). During
this period | observed him on a close professional basis.

2. | know that Admiral Jansen is the subject of a Board of Inquiry for alleged
misconduct. . '

3. |strongly recommend Admiral Jansen for retention in the United States Navy
for the following reasons: :

a. First and foremost, Rear Admiral Jansen is a patriot, dedicated to
protecting the Constitution of the United States. |saw first-hand, his
tireless efforts to advance U.S. national security interests while serving as
the U.S. naval attaché to Indonesia.

b. While working at U.S. Embassy Jakarta, Admiral Jansen was enfrusted to
foster and develop the U.S. Navy-Indonesian Navy relationship. The Navy-
to-Navy relationship was unmatched garnering access to the indonesian
Navy in ways never seen before. The Indonesian Navy had been “closed”
to us prior to his arrival‘and he achieved significant progress in cultivating
enduring key relationships that remain instrumental to our South China Sea
interests.
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c. Clearly, Admiral Jansen's efforts to advance the Navy’s relationship with
this key strategic partner was considered a career highpoint that positioned
him for selection as the first Navy FAO flag officer.

d. Iam confident that Admiral Jansen fully understands the consequences of
his actions and Is genuine in his remorse. Admiral Jansen has served the
Navy for nearly 34 years and to every measure | have made of him, is.a
fine officer. | believe he can and should continue to serve the Navy and
that the evidence he presents should be examined with an allowance for
the careful attention he gave his challenging task to act as both sailor and
diplomat abroad.

4. | can be reached at| ) should you
have any need forfurther information. 1 would gladly make an appearance on
RDML Jansen’s behalf should you so desire.

A, Lemmons
Rear Admiral, U.S. Navy {ret.)

fRC—
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Embassy of the United States of America

DEFENSE ATTACHE OFFICE
Moscow, Russia

16 September 2017
From: Senior Defense Official/Defense Attaché, USDAO Moscow
To:  President, Board of Inguiry ICO RDML, Adrian J. Jansen, USN
Subj: RECOMMENDATION FOR RETENTION IN NAVAL SERVICE
1. Rear Admiral Adrian J. Jansen has informed me that he is the subject of a Board of Inquiry
{BOI) for alleged misconduct.

2. Thave known Rear Admiral Jansen since 2011 when he was serving as Naval Attaché

Indonesia and T was serving as Naval Attaché Moscow. As the Senior Navy Foreign Area

Officer, I have had the pleasure of working with him on both a personal and professional basis.
Although I am not privy to the specifics of this case, I respectfully request that the board
members carefully consider the totality of Adrian’s 34 years of dedicated service to our nation
when reflecting upon the relatively recent and most unfortunate events that have resulted in this

BOL Tam confident that Adrian fully understands the gravity f this situation, has fully accepted

the consequences that his actions, and is deeply remorseful for the negative impact this difficult

situation has had on his family and our great Navy. Itis clear to me that Adrian sincerely desires:

to continue his service and eventually retire honorably in a manner that is consistent with the.
many years he has dedicated to our Nation.

3. Thank you for considering and allowing me to add my thoughts on fhiis very important
matter. Should you.desire furthér conversation régarding my perspective on Rear Admiral
Jansen, I may be reached at| )

Very Respec

David G. {Manero :
RDMIL ' USN

Enclosure 6.b.
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8 MAY 2017

'MEMORANDUM FOR: President, Board of Inquiry ICO RDML Adrian J. Jansen, USN.

SUBJECT: RECOMMENDATION FOR RETENTION IN NAVAL SERVICE

1. 1, Richard Landolt, am-a Senior Analyst for the Center of Naval Analysis and réetired from the
U.S. Navy after 32 years of service in 2014. I have known Rear Admiral Adrian J. Jansen since
2003 when he was serving as the Commanding Officer of USS FORT McHENRY, one of the
ships . in Amphibious Squadron 11 in which I was then commanding. Later 1 alsg served with
Adrian when he was the Executive Assistant to the Director of Expeditionary Warfare (N85) and
I was the Deputy Director. Finally, I was able to observe him while-he was the U.S. Naval
Attaché to our Embassy in Indonesia-and I was the FAO Proponent while serving as the Director
of International Engagement (N51). During these periods 1 observed him both professionally
and socially.

2. Iknow that Admiral Jansen is the subject of a Board of Inquiry for alleged misconduct.

3. Istrongly recommend Admiral Jansen for retention in the United States Navy for the
following reasons:

a. ‘First and foremost, Rear Admiral Jansen is dedicated to protecting the Constitution of the
United States. 1 saw first-hand his tireless efforts to advance U.S. national security
interests while serving as FORT McHENRY’s Commanding Officer then forward
deployed to Japan and as the U.S. Naval Attaché to Indoneésia.

b. ‘While working at U.S. Embassy Jakarta, Admiral Jansen was entrusted to foster and
develop the U.8. Navy-Indonesian Navy relationship. He opened the door to this “closed”
navy by fostering a Navy-to-Navy relationship that was uhmatched, garnering access to
the Indonesian Navy never before seen. A huge partner to us in the region to. which he
strengthened immensely,

¢. Admiral Jansen’s sticcess in building a positive USN-Indonesian Navy relationship were
indicative of his keen ability as a Foreign Area Officer and was a significant milestone
towards his selection for Flag Rank.

d. Tknow that Admiral Jansen fully understands the consequences of his actions and is
remorseful. 1 believe he can and should continue to serve the Navy and that every effort
should be made to carefully review this case noting the dutiful manner in which he served
as a Sailor and diplomat through 34 years of service.
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4. 1can be reached at tel
need for further information.

000062

should you have any

-— e~ A
Richond & Fuwalt]
Richard B. Landolt
Rear Admiral, U.S. Navy (Ret.)
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Thomas Carney
Rear Admiral, USN (ret)
April 21, 2017

MEMORANDUM FOR: President, Board of Inquiry ICO RDML Adrian J. Jansen
SUBJECT: RECOMMENDATION FOR RETENTION IN NAVAL SERVICE

1. I have known Admiral Adrian Jansen, both professionally and socially since 1999. 1 have
seen his hard work. dedication and commitment over the last 18 years and consider him a friend
and a colleague. [ most recently had the opportunity to work with him when he was the U.S.
Naval Attaché to Indonesia and I was the Commander. Logistic Group Western Pacific from
2011 to 2013. During Admiral Jansen's tenure in Indonesia, I worked with him on a regular
basis and thought he was one of the best FAOs I have ever seen..

2. I know that Admiral Jansen is the subject of a Board of Inquiry for alleged misconduct.

3. I strongly support Admiral Jansen for retention in the United States Navy for the following
reasons:

a. 1 believe Rear Admiral Jansen is a dedicated service member committed to serving his
country

b. While serving as the U.S. Naval Attaché to Indonesia, he worked hard to support U.S.
National Security Interests while advancing Navy to Navy relationships. In this, he was
very successful and his tireless support of all aspects of 7" Fleet operations, especially
CARAT Indonesia, was a great measure of his accomplishments and helped advance US
national interests in the region.

c. I know that Admiral Jansen fully understands the consequences of his actions and he is
genuine in his remorse. Admiral Jansen has served the Navy for nearly 34 years and is a
fine officer. I believe he should be allowed to continue to serve the Navy.

pp——
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Kenneth L. Williams
Captain, U.S. Navy (ret)

(b)(6), (b)(7)(C)

May 3, 2017
MEMORANDUM FOR: President, Board of Inquiry ICO RDML Adrian J. Jansen
SUBJECT: RECOMMENDATION FOR RETENTION IN NAVAL SERVICE

1. 1, Kenneth Williams, am currently retired from the U.S. Navy after 27 years of service. 1
have known Admiral Adrian J. Jansen since 1985 when we served together in USS
CONSTELLATION (CV-64). LTJG Jansen was an ideal leader and mentor during this tour. We
also workéd closely as Captains on the OPNAV staff: he as the Executive Assistant to Director -
of Expeditionary Warfare (N85) and me as the Executive Assistant to the Director of Sutface
Waifare (N86). We have been friends and colleagues for a very long time. :

2. I'know that Admiral Jansen.is the subject of a Board of Inquiry for alleged misconduct.

3.1 strongly recommend Admiral Jansen for retention in the United States Navy for the
following reasons:

a. First and foremost, Rear Admiral Tansen is a patriot, dedicated to protcdﬁng the

Constitution of the United States. From the time we served together in
CONSTELLATION until now, [ have known the Admiral to be dedicated to serving the
N nation and the Navy, always putting service before self.

‘b. From Division Officer to Executive Assistant, Admiral Jansen has been an approachable
mentor, manager, and leader, always ready to assist, advise, and support to overcome any
obstacle, fix any problem, and to-get the job.done! He is the kind of leader the Navy
needs!

c. Iknow that Admiral Jansen fully understands the consequences of his actions and is
genuinely remorseful. He has served the Navy for nearly 34 years and is a fine officer,
leader and friend. I'know he can, and should, continue to serve the Navy.

4. My POC is| (6)®) |

. L. Williams

et
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18 Sep 17

From: RobertL. I’Anson, Senior Intelligence Officer (Retired), Defense Intelligence Agency
To:  President, Board of Inquiry

Subj: LETTER ON BEHALF OF RDML ADRIAN JANSEN, USN

1. Tam a recently retired senior intelligerice professional with more than 34 years service at the
Defense Intelltgence Agency (DIA) and an additional 11 years serving as a consultant to the
National Geospatial Intelligence Agency.

2. 1doni’t kniow how familiar you are with the DIA, but I'think it is important that you have some-
background on our organization. While we are a sister agency to the Department of the Navy
-(DON) within the Department of Defense (DOD), our primary mission differs from the DON in
that, at the DIA, our primary mission i gathering intelligence for use not only by other DOD
ageneies. and DOD itself, but other executive departments as well. One key component to that is
human intelligence — developing and utilizing foreign contacts with closé ties to foreign

governments whocan help open doors and provide Intel that our Government canuse, That is a

crucial part of our job at DIA.

3. Ispent years working with and leading many joint mtelhgence teams comprised of officers
from all Services, and as a DIA operative, I have served in many countries. throughout the world,
including the Far East. “Breakin g bread,” sharing a glass of wine, etc., is an important toc} for'a
DIA agent to utilize to develop the contacts we need to do our job. That is because in many of
the countries we work in, these social practices are culturally expected before the people we are
dealing with will open up to us. It builds thé trust and rapport necessary to establish the.
relationships we need to do our job of gathering Intel. It is.often a prerequisite for doing our job,

and if we did not engage in such culturally expected practice within each country, we would not

be able to do our job. For example, turning down offers.of dinner-or an alcoholic beverage is
considered an insult in many cultures where the U.S. Government has to de business, so it
simply is not an option if one wants to-do a successful job, to turn down a-meal or a glass of wine

at dinner. Whether the contact is a husbandmg agent doing business with another U.S.

government agency, such as: DON, ornot, does not matter to DIA because our mission is

different. And whether working with a foreign contact and accepting a meal from him or her
might not be allowed by certain agencies, the job we do and the mission we must accomplish are

different. Therefore, as a DIA agent; if I have a legitimate reason for developing a foreign
contact who might be a prohibited source to someone from another U.S. agency, he would not be
to me, and [ can ethically.accept meals, ete., from him or her to do my job. Thave engaged in
this sort of thing many ttmes ‘myself, as has every successful DIA operative overseas because it
is. m1ss1on-requ1red

4. Thave known RDML Jansen since he moved across the street from me nearly ten years ago,

as he began his Defense Attaché training at the Defense: Intelllgence Agency. Asaveteran DIA

agent, Itook great interest in conversations I had with RDML Jansen as he prepared for the

‘challenges he was to take on in his duty assignments to Indonesia and China working for DIA. In
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Subj: LETTER ON BEHALF OF RDML ADRIAN JANSEN, USN

my ling of work, you have to become a good judge of character or you wil fail. From my
experiences overseas and working at the Pentagon supporting Admiral Bobby lnman, I
tecognized RDML Jansen to be an exceptional officer who has all the attributes of a-superb
leaderand a person. Iam very confident that he can be counted on and trusted with, this nation’s
most sensitive intelligence material, even in the most demanding of situations. I consider his 30+
years of 1J.S. Navy experience to be a-national asset: As you know, and as1know from over 30
years myself with DIA, that kind of experience is invaluable and cannot simply be replaced.

3. Tunderstand the circumstances liere, and I am confident that RDML Jansen has emerged from
it properly humbled and ready to carry on in service to his country. He freely admits to his
mistake and accepis full responsibility, yet remains deeply committed to continue to-work in the
USN and to serve our country. From our frequent discussions I know that he is of honorable
character and an outstanding officer, possessing deep experience and well equipped to handle
both the sensitive and diplomatic aspects of the tasks he was committed to undertake for our
Nation and representing the US Navy. I have no concern that he will suffer another error in
judgment, and he expressed to me an extraordinary passion io. continue in-the US Navy.

6. 1am writing you this letter first and foremost because I am concerned about our countty if we
lose the ability to tolerate the fact that people — even senior leaders — make mistakes and can.
iearn and bounce back from them. It is in our Nation’s best interest that our Government does
not lose very good, devoted people, such as RDML I ansen, and the irreplaceable éxperience and
leadership skills he possessés because of'a bureaucracy that prevents us from tolerating any
mistake. If the bureaucratic impetus toward zero-mistake leaders prevails, you and I and our.
fellow citizens all lose, because our national security is weakened by that kind of calculus.

7. Based on the experience and instincts I developed i 34 years in the DIA, and on my
knowledge of what RDML Jansen has' to offer and who he is, I am confident that RDML
Jansen’s continued active duty service will provide a positive benefit to the Navy and to the
country that] have spent my life in service to. His years of commendable service, honorable
character, hands-on line duty and foreign area officer expertise are a tremiendous asset to the US
Navy and to our country; and should not be wasted overthis. ] urge the board in the strongest
possible terms that RDML Jansen be retained on active duty.

S/
Robert L. I'Anson
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O2-Aug_u st 2018

TO WHOM IT MAY CONCERN:

Fror: Jeffrey Allen Lemmans, Rear Admiral, U.S. Navy, retired

Subject: Character Statement for Admiral Adrian Jansen. U.S. Nav’_y

1. 1,-Jeffrey Lemmons, am cumrently President of J. Lemmons Consultants; and
retired from the U.S. Navy after:35 years of service on 29 June 2014. | have
known Rear Admiral Adrian J. Jansen since Octobér 2009 when the admiral
was serving as the executive assistant to the director of Expeditionary
Warfare (OPNAV N85) and after the admiral’s conversion to the foreign area
officer (FAO) designator. | was the FAO Proponent while serving as assistant
deputy Chief of Naval Operations for Operation, Plans and Strategy (OPNAV
N3/N5B) and as director for International Engagement (OPNAV N52). During
this period, | observed him on a close professional basis and nominated him
for-the DAO Jakarta assignment. | have aiways had the highest confidence in
his ability.to work in sensitive environments that require the handhng of
classified information.

2. | know that Admiral Jansen has been the subjéct of a Board of Inquiry for
alleged misconduct and that he has accepted the findings of that Board and
has applied for retirement, | am also aware that DoD CAF has issued a Letter
of Intent to revoke Admiral Jansen's security clearance and have been
provided with a copy of the Statement of Reasons in this case. | offer'the
following as support for retention of his clearance and for his continued
‘access to classified information:

a. First and foremast, Rear Admiral Jansen is a patriot, dedicated to
protecting the Constitution of the United States. | saw first-hand, his
tireless efforts to advance U.S. nafional security interests while serving as
the U.S. naval attaché to Indonesia.

b. iam fully aware of the necessity to protect classified information arid that

only the right people should have access to such information. Rear
Admiral Jansen was required to make hotes and assessmients for his
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reports and then turn those assessments into documents of record. He
required access to classified information, and in fact, was responsible for
creating classified documents that were forwarded for analysis and action.
He always impressed me as a careful, cautious and thoughtful practitioner
and | know of no material breach of information during his period of
service. '

c. While working at U.S. Embassy Jakarta, Admiral Jansen was entrusted to
foster and develop the U.S. Navy-Indonesian Navy relationship. The Navy-
to-Navy relationship was unmatched garnering access to the Indonesian
Navy in ways never seen before. The Indonesian Navy had been “closed”
to us prior to his arrival and he achieved significant progress in cultivating
enduring key relationships that remain instrumental to our South China Sea
interests. He was able to forge these relationships through skillful and
careful communication of sensitive security assessments. We realized
these successes because of his careful and focused precision.

d. Admiral Jansen’s efforts to advance the Navy's relationship with this key
strategic partner was considered a career highpoint that positioned him for
selection as the first Navy FAO flag officer. He continues to be highly
regarded and admired within the U.S. diplomatic and attaché community
for his vast knowledge of the key decision makers throughout the Pacific
rim.

3. | would gladly make an appearance on RDML Jansen's behalf should you so
desire. Pease allow him to keep his clearance and be of continued service to
those who will call upon him for his expertise and judgement. | declare under

penalty of perjury that the foregoing is true and correct and | can be reached
a should you have any further

need for clarification or information.
g;?iaéj?LKQ.xizhnhun&L

J. A. Lemmons
Rear Admiral, U.S. Navy (ret.)
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UNITED STATES MISSION
TOHIE
NORTH ATLANTIC TREATY ORGANIZATION
(USNATO)
APO AE 09724

USNATO/ODA August 13, 2018

TO WHOM IT MAY CONCERN:
From: Richard B. Landolt

Subject: CHARACTER STATEMENT FOR REAR ADMIRAL ADRIAN J. JANSEN

I; Rickard B. Landolt, am the Senior Civilian Representative of the Secretary of Defense in
Europe (SECDEFRI:P]:;UR) and the Defense Advisor (DEFAD) to the U1.S. Ambassador to.
NATO (USNATO). As SECDEFREPEUR, I am responsible for planning, recommending,
coordinating, and monitoring Department of Defense (DoD) policies, programs, and initiatives,
throughout Europe. As DEFAD, [ am responsible for the formulatior, coordination, and

presentation of DoD policies to-the.U.S. Ambassador to NATO..

Before assuming my current position, I was the Executive Director, Public Safety, for the Clty
of Mobile, Alabama. In this capacity, 1 was responsible for the Police Department, Fire-Rescue
Department, and Saféty and Performance Department: Commensurate: with this position I héld a
part time job as a Senior Analyst at the Center for Naval Analysis holdmg a TS/SCI security
clearance. In 2014, Lretired as a Rear Admiral after 32 years of service as a Surface Warfare.
Officer in the U.8. Navy. During my service I had Command at Sea 5 times, commanding 3

ships (USS Gladiator, USS Ardent, and USS Fort McHenry), a 4-ship Amphibious Squadron,

and as Commander, Amphibious Forces 7th Fleet, beadquartered out of Okinawa, Japai.. My
tours ashore include two on NATO staffs. At the Pentagon, I served as Director, International
Engagement on the Navy Staff. Other shore tours include assignments with the Bureas of Naval
Personnel, and on the Chief of Naval Operations {CNO) Executive Panel staff as the assistant for
10ng~range plans. Tn my final assigninent, | served as Director of Operations/Cybet (J3) for U.S.
Africa Command headquartered in Stuttgart, Germany from April 2012 through January 2014.

T'was:commissioned-via the Navy Reserve Officers Training Corps unit at the University of
Florida where 1 earned a Bachelor.of Arts in Political Science. 1 also hold a Master of Science
degree in Telecommunications Systems Management from the Naval Postgraduate School in
Monterey, California, and am a graduate of the U.S. Marine Corps Command and Staff College,
Quantico, Virginia. For most of my Navy career until now, I have held a TS/SCI security
clearance.

I have known Rear Admiral Adrian J. Jansen, as well as| ®)6), (b)(7)(C) | since 2003 when I
assumed comrand of Amphibious Squadron Eleven in Sasebo, Japan. Commander Jansen was
in command of USS FORT MCHENRY, one of the 4 ships a551gned io my squadron. While in
Japan, I had the opportunity to-obseétve Admiral Jansen both professionally and personally ona
weekly basis. Maintaining a positive relationship after his tour ended, Admiral Jansen and T -
maintained a personal relationship where we communicated about once every three months. Our
relationship became both professmnal and personal again in 2007 when Admlral_ Jansen worked
for me when I was assigned as the Deputy Director for Expeditionary Warfare (N85B) on the
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‘stafl of the Chief of Naval Operations and he was serving as the Executive Assistant (EA) for the

staff. It was over the course of that time that I observed him on a daily basis. After my tour-
ended, gur rela_t_mn_ship returned to a personal level with commumication about:once every three
months. 1had a chance to.observé Admiral Jansen professionally while he was serving as the
U.S. Naval Attaché to Indenesia when I was serving as the Commander of Amphibious Force
Scventh Fleet and was in Indonesia on assignment. Ialso had the opportuaity to obscrve him
professionally when he was escorting the Vice Chief of the Indonesian Navy 1o the International
Sea Power Symposium while T was the Diséctor of the Navy’s International Program Office. In
the course of that assignment, 1 had frequent communications with him and was aware of his
activifies in Indonesia. Both my _spous_c| (b)(6), (B)(7)(C) |havc been friends over those
years.

Having closely observed Admiral Jansen in both professional and personal environments, I can
unequivecally say that he is a dedicated, loyal, honest, trustworthy and committed navat officer
and person,. Having $womn to support and defend the Constitution of the United States, I know
he takes the obligation seriously and that he would never do-anything that would put the
constitution at risk. Having observed Admiral Jansen’s deportment in both Japan and Indonesia,

1 can say with surety that he has-always conducted himself in a manner that would ensure the

secirity of the United States while forging positive relationships that would help to further U.S.
national security interests-abroad. I have never known Admiral Jansen to act in manner to
farther himself by putting anyone oranything at risk. I am fully aware of the citcumstances of
the issues Admiral Jansen has been involved in and know that he is extrerely remorseful for
having been part of a situation that has tarnished the Navy’s reputation. But I fully believe that
Admiral Jansen’s involvement in this matter was to further U.S. interests rather than his.own,

I'have been provided a copy of the Statement of Reasons (SOR) presented to Admiral Jansen by
the Depart:mem of Defense Central Adjudication F acﬂlty I know with all certainty that Admiral
Jansen is a trustworthy naval officér and that the minor issues noted in the. SOR over the nearly
40 years that Admiral Jansen has served the Navy do not warrant revocation of his Security
Clearance. Without a doubt, Admiral Jansen has never wavered from his commitment to
protecting the Constitution and I believe that includes his effort to safeguard classified
information.

In all my encounters with Admiral Jansen, I have never observed any behavior that would put

him-at risk professionally or personally. Ihave also never observed any behavior that would

indicate a lack of trust in his commitment to protect classified information nor have I ever.
witnessed an occasion where he inadvertently divulged classified information in an unsecured
environment or to unauthorized individuals. He has my utmost trust. I believe that Admiral
Jansen ‘can and will serve the United States in the future and for that réason, I most. strongly
recommend that Admiral Jansen be permitied to maintain a Security Clearance.

I declare under penalty of perjury that the foreg_o"i'ng is true and correct.

B o

Richard B. Landolt
Sécreétary of Defense Representative; Europe
and Defense Advisor to USNATO
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TO WHOM IT MAY CONCERN:

From: Paul Kindley Mattin

Subject: Character Statement for Admiral Adrian Jansen

1 am Paul Martin presently serving as the Acting Deputy Assistant Secretary of Defense
for Plans in the Office of the Secretary of Defense. 1have been in this position for the
past 4 months and prior to that T was the Prmclpal Detector for Plans in the same
organization, for a total of 9 years of civil service with the responsibility to prowde
civilian oversight of the Department of Defense’s major war plans. This requires me to
supervise personnel that must review and maintain proper control of a range of classified
material to include Top Secret and comparthented information.

Prior to entering civil service I attended and. graduated from the United States. Mlhtary
Academy and was commissioned a 2" jeutenant in the U.S. Army in 1980 retiring as a

Colonel aftet 29 years of service in2009. During my service 1 initially received a

security clearance in 1983 which 1 have maintained through today. From 1996 until I
retired I worked in a variety of senior staff positions at United States Pacific Command,
United States Transportatlon Command, and the Office of the Secretary of Defense,
which as a matter of routine required me to handle, store, and protect classified
information associated with the country’s major war plans.

“'While serving in the Office of the Secretary of Defense for Policy [ met then Captain.

Adrian Jansen in 2005 when he was assighed to the Plans office I was working in. For
approximately 2 years I sat next to and interacted daily with Adrian on a full range of
sensitive planning tasks. The office was cleared for Top Secret but was.not an open
storage facility. During his time there were 1o security incidents. On a daily basis we
were: reqmred to sanitize our desks and cross check safes and working areas. During his
time in the office Adrian demonsirated aitention to detail and due diligence in

maintaining control of classified information entrusted to him. I'would also note that

Adrian took care to properly classify products he produced in the course of his duties. I
cannot recall one incident where Adrian breached the frust placed in him to maintain
control over classified information.

During our time working together I came to know Adrian as a stad-up individual who
would take responsibility for his actions, was forth right in his advice.and discussions

‘with boihi his peers.and seniors, was trustworthy, reliable, and displayed sound judgment.

These traits were on display each work day and given the open bay working environment
and the inability to have private conversations I believe portrayed his true character.
Following Adrian’s departure from Policy I maintained a sporadic professional and
personal refationship with him, attending several gatherings at his home and meeting with

him to discuss current events during his visits to the National Capital Region.
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_ In closing I would like to say that I am aware of Adrian’s failure to report the acceptance

o of gifts from a foreign party and his past security lapses. 1 found these incidents of
concern; however, my concerns are offset by my personal observations of him. I believe
that we all learn from our mistakes and when considering Adrian from a “whole man®
point of view and my personal interaction with him, he-should not be disqualified from
holding a ‘security clearance.

I declare under penalty of perjury that the foregoing is true and correct.

G20 s,

Paul K Martin

...........
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6 August 2018
“““““ TO WHOM IT MAY CONCERN:
- From: Dale M. Atkinson, Colonel, USMC (Ret)

Subject: Character Staterient for Rear Admiral Adrian Jansen

My name is Dale M. Atkinson. I reside: ‘at (b)(6), (b)(7)(C) |

| ®e.onc | [ama retired Marine Colonel that served 28 on active duty from 1983 - 2010.
Officer. Since my retirement from active duty in 2010, I have been employed by Booz Allen
Hamilton as a military consultant, My primary client is the United States Marine Corps with
specific emphasis of Headquarters Marine Corps.and I Marine- Expeditionary Force. For the
‘continuous 35. years since retirement I have held a security clearance from Secret to Top Secret
Sensitive. Compartmented Informatmn Special Programs (TS/SCI-SP). I have extensive
‘knowledge and training on the laws and directives governing applications for, individual
qualifications for, requirements to issue, maintain and revoke security clearances. | also
understand the significance of security viofations, their impact on national secunty as well as the
laws governing facility requirements. 1 concur that the best practice for securing classified
material is to limit its access which begins, and ends, with the individual this special trust and
confidence is assigned. 1 agree only the most trustworthy officials with a need to know should
be granted access. I am aware of the issues and concems of this Board if Inqmry {BOI) as it
relates to the matter of RADM Jansen’s maintaining his clearance. In my opinion, havmg
observed RADM Jansen in a professional and personal maner, he is without a doubt one of the
finest Naval Officers I have served with and- doing 50 was one of the highlights of my career.
RADM Adrian Jansen should maintain his clearance eligibility. What follows is a brief
explanation of my association with RADM Jansen that is intended to provide substance to my
recommiendation above. I have also attached my resume for clarification and information.

l have known Rear Admlral Adrian Jansen since 2005. We were stationed together in the
Pentagon from 2005 - 2007. My billet title was Senior Advisors for USMC Issues and
Deliberate Plans for the Office of the Secretary of Defense (OSD), Policy. Plannmg Adrian’s
billet title was Senior Advisor for Naval Issues and Deliberate Plans, Office of the Secrétary of
Defense for Policy Planning. We weré one of 5 hand-plcked Top-Level School graduates from
each service assigned as. War Planners to the. Secretary of Defense. These billets required a Top.
Secret (T8) security clearance or above, and in most cases, due to the nature of the information
we managed, a Top Secret, Sensitive Compartmented Information (TS-SCI) security clearance
was required. As such, all work performed for the Secretary of Defense in this capacity was
conducted fiom a Sensitive Compartmented Information Facility (SCIF). ‘Entry and exit was
electronically controlled and plans within the SCIF were managed by a SCIF Secunty Manager
who in turn was managed and inspected by the Office of the Secretary of Defense Security
Manager. From 2005 — 2007 I was assigned 4s the SCIF Secunty Manager.

In-addition fo my duty as SCIF Security Manager, accountable for all the contents of the SCIF as
well as the actions of personnel, their access, training and security. clearance management my
duties included below and are provnded asa rcprescntatmn of what RADM Jansen’s would have
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been as assigned by the Navy and OSD.

®  Assistin develogmg contingency war plans in support of the President’s Global
Employment of the Force (GEF)

e Served as the senior military advisor for Marine Corps matters to OSD, with
responsibility for U S. European Commami (EUCOM), Ceniral Command (CENTCOM),

and Special Operations Command (SOCOM).

» Served as DOD’s‘expert on Global War on Terror (GWOT) planning, Ghost-wrote three

Strategic Guidance Statements the Secretary of Defense issued to Combatant

Commanders and Joint Staff leadership for GWOT execution, and briefed the Secretary

and OSD staffon 30 GWOT regional plans '

» Routinely advised Under-Secretary of Defense on Marine Corps major acquisition
programming and budget priorities involving all ground, aviation, and comrmand and
control programs of record

o Provided the Secretary of Defense briefing materials from which to make strategic
decisions on employment of the force as well as detailed understanding of Geographic
Combatant commander war plans.

‘War planner responsibilities were assigned by Geographic Combatant Commander’s Area of
Responsibilities:(AORY as delineated by the Unified Command Plan (UCP).- Communication
within the SCIF was classified. Telephonic communication was conducted. using a STU-II with
key code for encrypted communication. Electronic communication was conducted from 3
separate and distinct electronic mail methods:to include Non-Secure Internet protocol Router
(NIPR), Secure Intemet Protocol Router (SIPR) and Joint Worldwide Information
Comnuinication System which allowed TS/SCI communication to occur between users,

During the petiod I was the SCIF Security Manager [ planned and oversaw 3 OSD Policy
Planning SCIF facility moves within the pentagon without incident. In the two years I
supervised RADM Jansen annual secunty training, security cemﬁcatlon, electronic
communication, and classified activity there was never an incident involving leakage, spillage or
other violation. In fact, he would regularly challenge entrants into the SCIF as to their business
in the SCIF and reminded them that escorts were required for all personnel not assigned
permanently. Adrian knew the rules and ensured all within the SCIF adhered to them.

I had on cccasion, the opportunity and pleasure to be with Adrian and his wﬁife:_in social settings
both in and around the District of Columbia. [have also been guests in their home. Each
occasion was a joy to be with those I consider professional colleagues as well as good friends.

'While I have not had a great deal of contact with Adrian since his promotion to Rear Admiral he

remains a colleague that I would trust inany clime and place. As a consultant for Booz Allen

'Hamilton within the Department of Defense business I would not hesitate to recruit RADM

Jansen as a valied employee and colleague in our values based and “Trusted-Workforce.
Environment.”

While the charges against him are sérious, given my experierice, understanding, and observations

of his work and understanding of sccurity matters, | would remain steadfast in my opinion that
his actions did not rise-to the level of security clearanice revocation. He should be allowed to
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maintain his clearance and continue, in whatever capacity the BOI decides, as a retired Naval
Officer. His actions did not result in serious or grave consequences for the United States.

I believe the following list of individuals would corroborate observations and second my
recommendation:

It is my hope this reference offers a helpful perspective of my association with RADM Jansen
and my recommendation worthy of consideration. I am available for questions or interview if

necessary.

Sincerely,

ele ] .~

Dale M. Atkinson
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August 9, 2018
TO WHOM IT MAY CONCERN:
From: Thomas J. Culora, CAPT, USN (ret)
Subject: CHARACTER STATEMENT ICO REAR ADMIRAL ANDRIAN JANSEN

I am Thomas.J. Culora, a retired Navy Captain now serving inl. a senior civilian position (SES
equivalent) as Dean of the Center for Naval Warfare Studies (CNWS) at the US Naval War
College (NWC), Newport, Rhode Island. During my 28-yearnaval career I served in a variety of
sea and shore commands including two command tours — one as Commanding Officer of a
Helicopter Maritime Strike Squadron (HSM) and as Commanding Officer of USS BOXER
(LHD-4) an amphibious assault catrier. My shore duty included time as a special assistant to the
Chairman of the Joint Chiefs of Staff, as Deputy Director of Navy Strategy and Policy (N 5)and
as Aide to the Chief of Naval Education and Training. Ihold two masters degrees in security.
studies and international affairs and while on active duty was a Fellow at Harvard University’s
Olin Instifute and-at the Council on Foreign Relations in New York.

Since 1982 1 have: contmuously held a TOP SECRET Clearance and. currently retain a TOP
SECRET/SCI clearance with access to compartmentalized programs. During: my time on active
duty and during my nine years at the NWC, I have never mishandled classified material norhave

I received any warning or committed any infraction regarding the handling of classified material.

In my current role as Dean of CNWS, I oversee over 150 military and civilian faculty and staff,
nearly all of whom hold SECRET or TOP SECRET/SCI clearances. I am responsible for dozens
of research programs involving classified information including programs requiring access-to.
SAP and STO information. I am responsible for ensuring the proper handling of classified
material and for making recommendations to the President of the College regarding the granting
of access to classified materials for the personnel under my area of responsibility.

1 met Admiral Jansen in_ December 2003 when he relieved me as Executive Officeron USS
BOXER. Our relationship began in earnest in Jiune 2004 when I returned to assume duties as
Commanding Officer, USS BOXER, with then Captain Jansen as the ship’s Executive Officer.
During this period which ran from June 2004 uniil July 2005, I had daily and frequent
professional and personal contact with him. Most of our social interaction revolved around
work-related activities. Following his departire from BOXER in July 2005 we had infrequent
contact of roughly two to three times per year of both a professional and social nature and I
consider myself his colleague and a friend to him and| (b)(6), (B)T)(C) | From 2007 until late-2008,
both Admiral Jansen and 1 were stationed at the Pentagon where we saw each other more.
frequently (approximately once a month) socially including dinners and time spent at our
respective residences. I have not been in contact with him since late 2014.

During the period where I had the most contact with Admiral Jansen he was supremely loyal,
reliable, truthful and forthcoming. He had then, and still has, my utmost trust and confidence.
He s a quiet patriot who has dedicated his entire-adult life to the defense and security of the
United States. Thave never know him to put himself ahead of this peers or subordinates — he can
always be counted on to put the welfare of others before himsélf. Moreover, I have never
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observed or known him to make any decision that would result in his own self-aggrandizement
ot for personal advantage. During my time with him on USS BOXER he never once mishandied
information and always took great care with classified documents and information.

As a naval professional I have been very aware of the developments, implications and fallout
from the Glenn Marine Defense Asia (GDMA) legal case and its impact on the US Navy and T
am fully aware of the specific details of the case involving Admiral Jansen, It is clear that
individual naval officers had willfully and intentionally taken substantive actions, revealed
classified information and used their unique positions for material and monetary gain. It is also
¢lear that Mr, Leonard Francis, in an effort to mitigate the sentencing in his case, provided
inforniation on a wide range-of senior and mid-level officers who had taken varions gifts and
dinners from him or GDMA, a prohibited source under joint-ethic's rules. This activity, while
clearly.a violation of the rules, had become “normative practice” in the Pacific’AOR making the
context somewhat unclear and the bright line of'a violation less discernable, Many talented and
honorable naval officers were subject to these conditions, made minor errors in judgement for
little material gain and paid significant professional penalties as a result.

Having said that, it is no surprise fo me tliat Admiral Jansen has forcefully accepted
responsibility for his shortcomings and lapse of judgement. He is. the type of person who is
always rcady to step forward and bear responsibility no matter the consequences. However, in
my ‘opinion, his actions would in no way make him susceptible to foreign influence or
manipulation. Nor do I believe would he.ever now.or in the future take any action that would
place him such a positioni. This is a highly honerable, supremely loyal and ultimately
trustworthy individual who exhibited an isolated and minor lapse of judgment. This lapse, while
notable and unfort_unate, shoiild be taken in the larger context of a naval career that has been
dedicated to service in the most demanding and extreme:environments by an officer who can and
should be given the opportunity to retain his security clearance so that he can continue to
contribute to the defense and security of the country.

1 am fully aware of the statement of reasons why Admiral J ansen’s-se_':(:ufify'cléarance is being
revoked: and have carefully and ‘thoughtfully considered ail of the information of his case.

With all of this in mind and with my extensive background in using classified information
and managing personnel who handle classified information,
I strongly recommeitd that he be aowed to retain his security.clearance.

1 do not make this recommendation lightly nor would I be reluctant to recommend against his
retaining his security clearance if in my professional judgement this was warranted.

I declare that to the best of my knowledge, under penalty. of perjury that the foregoing is true and

correct.

Thomias J. Culora
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TO WHOM IT MAY CONCERN:
August 6, 2018
From: CAPT(ret) Kenneth L. Williams, USN

Subject: Character Statement for Admiral Adrian Jansen

1. I, Kenneth Williams, am currently retired from the U.S. Navy after 27 years of service
having commanded two ships a MCM Division and a squadron. During the majority of these
years I was granted a TS SCI clearance and fully appreciate and understand the necessity of
protecting classified information and the need to know. In my positon today with Raytheon
Company I still protect classified information while retaining such a clearance. The damage
to the country should such information be disclosed is not lost on me or those with whom I
work.

2. Ihave known Admiral Jansen since 1985 when we served together on USS
CONSTELLATION (CV 64). LTJG Jansen was an ideal leader and mentor during this tour
and my career. I also worked very closely with him as Captains on the Navy staff (OPNAV).
He was the Executive Assistant (EA) to Director of Expeditionary Warfare (OPNAV N85)
and I was the EA to the Director of Surface Warfare (N86). In these positons we worked
closely coordinating resources to help develop advanced future warfighting capabilities for
the fleet. During this entire period Admiral Jansen properly protected and maintained all
classified materials for which he was accountable.

3. I'have been provided a copy of the Statement of Reasons (SOR) and am fully aware of
Admiral Jansen’s contact with Glenn Defense Marine Asia (GDMA) and Leonard Francis
during his assignment as Naval Attache assigned to the Defense Intelligence Agency in
Malaysia. I find it incredible that Navy would be surprised by him having contact with him
while living in the GDMA’s back yard. I have always found the Admiral to be an honest and
stand-up person and one who took full responsibility for his actions. However, I am also
confident that Admiral Jansen would never disclose classified information to anyone without
the proper clearance and a need to know. Furthermore, he is not one that could ever be
coerced into any such disclosure.

4. I trust Admiral Jansen with my life and those of my shipmates and family. In my opinion he
should retain access to classified information for the nation to continue to leverage his
experience and talents in ways that further help ensure our security today and tomorrow.

5. 1declare under penalty of perjury that the foregoing is true and correct.

6. My contact information is NN

K. L. Williams
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o 9 August 9, 2018
TO WHOM IT MAY CONCERN:

From: Robert L. I’ Anson, Senior Intelligencé Officer (Retired), Defense Intelligence Agency
Subj: Character Statement for Admiral Adrian Jansen

1. T am Robert L. T *Anson, a recently retired senior intelligence professional with more than 34
years service at the Defense Intelligence Agency (DIA) and an additional 11 years serving asa
consultant o the National Geospatial Intelligence Agency. I held a TS/SCI security clearance
for 45 years, Throughout my career I worked directly with over 11 different defense attache
offices. I spent years working with and leading many joint intelligence teams comprised of
officers from all Services, and as a DIA operative, I have sérved in many ¢ountries throughout
the world, including the Far East. As a Division Chief and Senior Intelligence Officer at the
DIA, I rated and supervised many field grade officers, and frequently consulted directly with flag
rank officers and meémbers of Congress.

2. 1 have known RDML Jansen since he moved across the street from me nearly ten years ago, as
he began his Defense Attaché training at the Defense Intelligence Agency. As a veteran DIA
agent, | took greal interest in conversations I had with RDML Jansen as he prepared for the
challenges he was to take on in his duty assignments io Indonesia and China working for DIA. In
my line of work, you have to become a good judge of character er you will fail. I have never
known RDML Janseén to speak about sensitive details of his work with anyone. I have observed
that he is always very respectful of privacy, classified information, and rules and restrictions.
From my experiences, 1 recognized RDML Jansen fo be an exceptional officer who has all the
attributes of a supérb leader and a person. My frequent social and personal contact with RDML,
Jansen gives me great confidence that he can be counted on and trusted with this nation’s most
sensitive intelligence material, even in the most demanding of sttuations. T know that many of his
neighbor’s (a few who happen to be retired military) share these same views of RDML Jansen,
-and he has an outstanding reputation in our community.

3.T am aware of RDOML, Jansen’s security clearance issues and have been provided with a copy
of the Statement of Reasons.(SOR) inthis case. After.a thorough review of this document, my
opinion (based oh working numerous secutity clearance issues, violations of coworkers and
officers, and working with the FBI on foreign influence cases throughout my career) is that the
SOR fails to show issues of Foreign Influence, the security incidents cited are “routine”
violations that often occur during an intelligence career (I've committed & few myself), and none
of the reasons cited warrant the denial a security clearance. I am not suggesting that RDML
Jansen is perfect. He makes mistakes Iike the-rest of us., but he has-always been honest and
forthrlght about it, RDML Jansen’s discussions with me indicate that he remains deeply
committed to continue to work in ways (o serve our country. He conveys to me in all our
discussions a strong sense of duty, which applies in his job, family, and community.

Based on the experience and instincts I developed in 34 years in the DIA, and on my knowledge
of what RDML. Jansen has to ofTer and who he is; I strongly urge that Admiral Jansen be
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‘Subj: LETTER ON BEHALF OF RDML ADRIAN JANSEN, USN

approved for a security-clearance. I declare under the penalty of perjury that the foregoing is true

and correcl. |
NI

/St
Robert L. I’Aunson
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DEPARTMENT OF THE NAVY
~ COMMANDER
UNITED STATES FLEET FORCES COMMAND:
" 1862 MITSCHER AVENUE SUITE 250
NORFOLK VA 23551-2487

5812
Ser CDA/87
17 Mar 2017

SECOND ENDORSEMENT on COMUSFLTFORCOM ltr 5812-Ser CDA/76 dtd 24 Feb 17

From: Commander, 11.8. Fleet Forces Command
To:  Commander, Navy Personnel Command: (NOOF)

Subj: NONIUDICIAL-r-' PUNISHMENT REPORT ICO RDML ADRIAN J. JANSEN, USN,
meE. od@© (1710

1. Forwarded.

(b)()(C)

By direction of the Commarnider

000082



16 Mar 17

FIRST ENDORSEMENT on Report-of NJP

F1'0m:-| (B)6), (B)T)(C) IJA_GC, SN, Defense Counsel
(®)6). BXN(©) | JAGC, USN, Defense Counsel
To:  Commander, U.S, Fleet Forces Command

Subj: NONJUDICIAL PUNISHMENT REPORT ICO RDML A.J. JANSEN, USN,
| we.eno (1710

Ref: a Report 6f NJP

1. Reference () has been received. RDML Jansen requests to be allowed to retire in hiscurrent
pay-grade, and we believe that consideration of the totality of the circumstances will support
that. He has taken responsibility at NJP for what he did, and he wﬂl address specific
recommended administrative actions individually.

H8I 118l

(b)(6), (b)(7)(C) | | (b)(6), (b)(7)(C)
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Subj; NONJ UDICIAII, PUNISHMENT REPORT ICO RDMLI. AJ. JANSEN, USN,
(b)), (B)7)(C) 1710

**Mﬁc****_****w******_:ksqe_*_****************'*******ak****s&*sg****#w*****_*_*-**‘**‘*&***.

CERTIFICATE OF SERVICE
I'hereby certify that a copy of the foregoing was served electronically on trial counsel oni 17
March 2017.
181 R

| (b)(6), (B)(7)(C) | (b)), (b)(7)(C)
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DEPARTMENT OF THE NAVY
_ COMMANDER
UNITED STAYES FLEET FORCES COMMAND.
1562 MITSCHER AVENUE SUITE 250
NORFOLK VA 23561-2487

5812
Ser CDA/76
24 Feb 2017

From: Comuriander, U.S. Fleet Forces Command
To:  Comrander, Navy Personnel Command (NOOF)
Via:  {I) Rear Admiral Adrian J. Jansen, USN

(2 Commander, U.S. Fleet Forces Command

Subj: NOI\IJI.TDICIAIf PUNISHMENT REPORT 1CO RDML ADRIAN T. JAN SEN, USN,
©)©). oM©) 1710

Ref:  (a) MILPERSMAN 1611-010
{b) DoD> Manual 1348.33, Volume 4

Encl: (1) Report afid Disposition of Offense (NAVPERS 1626/7) w/ enclosures
(2) RDML Jansen, USN; Itr of 13 Feb 2017
(3) Summary of NIP proceedmgs
(4) Commander, USEFC ltr of 17 Feb2017 and RDML Jansen Endorsement
(5) RDML Jansen Voluntary Retirement Request of 13 Feb 2017
(6) Military Awards Order Number 100-21 dtd 10 Apr 2013

1, Per reference (a), this Report of Misconduct il the case of RDMI, Adrian Jansen is. forwarded
for review and action. On 10 February 2017, nonjudicial punishmert (NJP) was imposed on
RDML Jansen for violation of Uniform Code of Militaty Justice Article 92, three specifications
«of a violation of a lawful order and two specifications of dereliction of duty. Enclosure (1)
contains the report and disposition of offenses from the proceedings, the pre-mast procedural
documents, including the agreement related to accepting NJP and waiving the statute of
limitations and information consideréd by me at Admiral’s Mast, including submissions by
RDML Jansen. Enclosure (3) is a summary of the NJP proceedings. Enclosure (4) is the
punitive letter of reprimand that was issuéd to RDML, Jansen as a result of Admiral’s Mast,
along with RDML Jansen’s acknowledgement of recelpt of the punitive letter and his desire not
to submit a statement. Enclosure (5) is RDML Jansen’s Voluntary Retiremenit request of 13 Feb
2017. Enclosure (6) is RDML Jansen’s end of tour award for the time period covered by the
offenses adjudicated at Admiral’s Mast.

2. Pursuant to a written agreement, RDML Jansen waived the statute of limitations applicable to
NJP proceedinigs and acoepted NJP. At Admital’s Mast, in accordance with the agresment,
RDMI, Jansen pled guilty to the charge and four specifications of violations of Article 92 (three
ordets violations related to the Joint Ethics Regulations and one dereliction of duty). Ifound
RDML Jansen guilty of the remaining specification of negligent dereliction of duty at mast, and
found RDML Jansen guilty of all others in accordance with his pleas. I awarded him a punitive
letter of reprimand and forfeiture of $3,750.00 pay per month for two months. By his actions,
RDML Jansen has shown his character is not in keeping with the standards expected of a naval
-officer.
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Subj: NONJUDICIAL PUNISHMENT REPORT ICO-RDML ADRIAN JANSEN, USN,
| weenc {1710

3. Details of the hearing and the circumstances of the offenses are set forth in enclosure (3). A
copy of the punitive letter of reprimand and RDML Jansen acknowledgement of receipt of his
punitive letter of reprimand and intent to not make a statement in response is attached as
enclosure (4).

4, Pursuant to his agreement regarding these proceedings, RDML Jansen did not appeal Lis
nonjudicial punishment. Accordingly, nonjudicial punishmerit is now final and shall be reflected
in his fitness report that covers the date it was imposed.

5. After fully reviewing the facts of this case, the following administrative actions are

recommended:

al re__commend that RDMI, Jansen’s End of Tour Award for the time period of the offenses,
contained at enclosure (6), be revoked in accordance with reference (b).

b. I recommend that RDML: Jansen’s continued eligibility for a security clearance b
adjudicated by the Department of Defense Central Adjudication F acility (DoD CAF) in light of
the misconduct adjudicated at Admiral’s Mast.

¢. I donot rc’coMend that RDML Jansen be requited-to show cause for rétention as RDML
Jansen has submitted a voluntary retirement request at enclosure. (5) in accordance with his
agreement related fo these proceedings. I recommend that he be.allowed to retire at the earliest
opportunity and I recommend retirement in the grade of O-6.

6. By copy hereof, RDML Jansen is notified of his right; per reference (a), to submit his
comments, within 10 days of receipt, concerning this 1eport of nonjudicial punishment and letter
of repnmand -which will be included as an adverse matier in his official record. Iis comments
or declination to male a statement will be reflected in his endorsement to this letter.

7. Point of contact for this matter is ty Fleet Judge Advocate,| O)7)C) at

(b)(7)(C)

Copy to:

DoD CAF w/ NAVPERS 1626/7

CNIC (NGOJ) w/o encl

Director, Defense Intellipence Agency

Aftn: Military Braiich Awards w/ NAVPERS 1626/7 and enclosure 6
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REPORT AN DISPOSITION OF OFFENSE(S)
NAVFERS 1626/7

Date.of Report: 27 January 2017

SOCIAL SECURITY RO, T RATEGRADE B & GLAGS GIVIDEPT
(b)6), B)T)(C) l RDML/O7 SN

“Te; Commander, 1J.8; Fleet Forces Command
~ _1tiereby raport the follswing named person for the offense(s) noted;
_NAME‘Q"V'AF cc;usm:" S SERIAL NO.
JANSEN, Adrian J. N/A
FLACE OF OFFENGE(S] DATE OF OFFENGE(S}

At or near Jakarta, Indonesia
At or neac Bali, Indonesia
At or near Jakarta, Indonesia

On or about 7 December 2011
On or about 20 October 2012
-On or about 19 June 2013

DETAILS OF OFFENSE(S) (Refer by Arllels of UCM.I T known, 7 tnegihonzed ebsence, give folowing Iofa: Ume and dafs of commanscement, whether aver
. feave orjibetly, iime and dale of apprehension or surentfer and arival on board, foss of /D cartd andior ety dard, ele):

Charge: Violation of UCMY Article 92

Specification 1 (Violation of Lawful Order): In that Rear Admiral {Lower Half) Adrian J. Jansen, U.S. Navy, Office
of the Chief of Naval Opérations, on active duty, having knowledge of a lawful order issued by the Secretary of
Defense, to wit: Paragraph 2100 of the Joint Ethics Regulation, Depattment of Defense 5500.07-K, as implemented
by Department of Defense Directive 5500.07, dated 9 November 2007, an order which it was his duty to obey, did, at
or nearJakarta; Indonesia, on or about 7. December 201 |, fail to obey the same by wrongfu]ly accepting a gift of 2
value exceeding permissible limits from Mr. Leonard Francis, owner of Glenn Defense Marine Asia, and a

pruhiblted source, inthe form of food and bevetages purchased for RDML Jansen and the said RDML. Janse)

in viofation of 5 C.F.R. 2635.202.

SEE CONTINUATION PAGE
VeATIE OF WITRERS RATEIGRADE ] BVBERT | MAEOFWINESS. _ ] WATEIGRAGE | DWIOEET

T ooono  |JJAGC,USN
Assistant Fléet Judge Advocate.

_{Reie/Grde/THie of parson submitting rapod)

(b)), (b)(7)(C)

LUSh]

1;

i have been informed of thnature of the accusahan{s) against me. | understand | do rot have fo answer any questions or
make any statemant regardmg the cffense(s) of which | am accused or suspected. However, | undeérstand any statement made

or guest! agalnst me In event-of frial by court-martial (Ariicle 31, UCMJ}
Withe 54 ®)(®). ;M) Acknowletged: Q.&*-\ :5
I ; e —
5 PRE-TRIAL
g fg CONFINERENT RESTRICTEL: You are resirictad.to the fimits of
; In ffeu of armest by
] X ) -opder af (he CO. Unlil your stalis-as a restrictad person is terminaled by the O, you
E fﬂ NO RESTRICTION miay not fagva e resticted limits.axcapt with fho 6xprass permission of the CO orygco
YoU hava been Informsé of ing Uimes and plages which you arg Egul:ad to mustar,.

CURRDH ENL DATE | EXPIRATION EFL
OATE

' gsgnafure of Actused)

" INLOIRMA lom CONCERNING AGCUSE

R A g G

N/A N/A ®)6), (0)(7)

C

15 Dec 1984 INDEF
MARITAL STATUS NO.DEFENDEMS CUHIRIB UON’TOF&MIL_O QTRS. ALLOVWANCE
; : A requin by lew) -
(b)(6), (b)(7)(C) N/B

PAVEER MONYH (Inciydiig 568 or Roceigs Gty Day. oty
$13,006; ¥4 = $6,503

" RECORD OF PREVIOUS QFFENSE(S) (Pale fypa aulion faken ele. Nonjidiclal punishment incidents are fo ba included )

None. known,

e
NAVPERS 1626/7 [Rev. 15-3&} ' SN 0708-LE-0058-2700
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Continuation of NAVPERS 1626/7 1C0O RDML ADRIAN J, JANSEN, USN

Chigge: Vielation of UCK Arficle 92 {continted)

Specification 2 (Violition of Law(ul Ordag)t I that Rear Admiral (Lower Half) AdrianJ, Jansen, U.8. Navy; Office
of the Chief of’ Naval Opemtions, on active duty, having knowledge of a Jawful order issued by the Seeretary of
Defense, to wits Paragraph 2-100 of e Joing Bthies Regulation, Department of Defense 5500.07-R, as implemeited by
Department of Defense Dircefive 5500.07, daled 9 November 2007, an order which it'was his duty 1o obey, did, at-or
near Balt, ndonesin, on or about 20 October 2012, fail to oboy the sanre by wrongfully accepting a gift of a value
L\Lt.‘edlll!:, permissible limits from Mr, Leonard Praneis, owner of Glenn Defense Marine. Aam, and a prohibited source,
in the form of food and-beverages prrchnsed for RDML Jansen and the said RDML Janseie). o 0lin vislation of
CILR: 2635.202,

Specification 3 (Violation of Lawiul Order): In thai Rear Adinival (Lower Hall} Adrian J. Jansen, U.S. Navy, Office
of the Chief of Naval Operations, on-active duty, having knowledge of a lawful order {ssued by the Secretary of
Defurise, to wit: Paragraph 2-100 of (fie Joint Lithics Regulation, Departruent of Défense 5500.07-R, asiimplemented by
Department of Defensé Ditective $500.07, dated 9 November 2007, an order which it was his duty to obey, did, at or
near Jakarta, lndanesid, on or about 19 Jone 2013, fuil to obey the same by wrongfully accepting a gift of a value
uceedm;_, perimissible timits from Mr, Leonard Francis, owner of Glenn Defense Matine Asia, and a prohibited Spurce,
in the:form of fnod hwemgc. wd fao bottles-of wine purchased for RBML, Jansen in violation of 5 C.FiR, 2635202,
Spectfication 4 (Wiﬁ'ﬂ)ﬂml P OUFD Iy ) n that Rear Admiral {Lower Half), Adrian ). Jansen, U.S, Navy, Office.
{ the Chicf of Naval Operirtionson active duty, who knew ol his duties; at or near Jakarta, Indonesia, on divers
ceastons frot about December 2011 1o about e 2013, was derefict in the performance of those duties in that he

¥ O O Dehsutty failed to report contacts with Mr, Leonard Franeis, owier of Glénn Defense Marine Asia, and a foreign
) attonal, to the Office of the Defense Attaché, as i was his duty to do.

Specification 5 (Willful Dereliction of Duty}; In that Rear Admiraf (Lower Half):Adrian J, Jansen, U.S. Navy, Office
of the Chief of Naval Operations, on aciive duty, who knew of Tiis duties, at or near Jakarta, [ndonesia, on divers
oceasions from about December 2011 to about June 2013, was derelict in the performance of‘ those duties ini that he
willfully failed to report acceptance of gifis-from Mr. Léonard Francis, owsier of Glenn Defense Marine Asta, and a
prohibited source, to the Office of the Defense Attachd, ds it was his duty to do.

AND:.NOQ QOTHERS
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et

PRELIMINARY INGUIRY REPORT
From:  Commander ' Date: .
To: N/A ' .
1. Transmitied herewtth for preliminary inquiry and report. by You, inciuding, i appropriate in the mlerest-of jusfice and discipiing, the

preferring of suchcharges es appeal fa yeu to be suslained by eXpscied evidence.
REMARKS OF DIVISTON OFFICER {Perfonnance of duly, elc.}

N/A
_ TAME OF W RESS RATEIGRADE BIVDEFT PREOFWONESS T TATeoRAG 1 DWDERT
RECOMMENDATION 45 TO DISPOSITION REFER TO GOUATJAARTIAL FOR TRIAL OF ATTACHED CHARGES,
(Cemptsta Cherga Sheo! {BD Fomn 458} through Pags 2}
|:].' DISPOSE OF GASE AY MAST D NG PLim'rwant:ﬂoN.NEcss'sanir-.on DESIRABLE D OTHER
COMMENT {incaidia Gaia regateing evaabiiy of A of Felsin ¥ Afach e of
: i X ory ei such o5 senica remrﬁenﬂ':ss&: UA casés, tams of roat evidonce, olo)
Signatvre of investigating Officar) |

ACTION OF EXECUTIVE OFFICER

D DISMISSED

D ‘REFER TO CAPTARN'S WAST

“EIGNAT GRE OF EXEG UTIVE OFFICER

-ma:mmmé
RIGHT TO DEMAND TRIAL BY GDURT-MART!Z\ L

_{ivof _prfcﬁlbfﬂ fo porsons aftached to orembarfed I 8 vossel}

) understand that nenjudiclal punishment msy
T

(b)(6), (B)(7)(C)

be Imposed on me i, befare tha fmpasr[lon of such punishmenf I demand in liew

¥

DISMISSED
DISMISSED WITH WARKING {Nol conz!deratt NJP)

! ADMONITION: ORALIN WRIZI
7| RePRIMAND: on@rri:b
REST: 7O, i ____FOR____ _DAYS
REST, TG FOR_____ _DAYSWITH SUSP.FROM DUTY

RORFEITURE: TO rorrems S0 O _ pavpER Mo, FoR_ " Eangs)

PAY PER.
MO, FOR (1, 2,3 JI0{8) DETANNED FOR MO(S)

DATE OFMAST

SRR

D OETENTION: TOHAVE S

o Fels,

OﬂTEAC USED INFORMED OF Al D\I’EA TION

CONF. ON. 3,2, OR I DAYS
EORRECTIONAL GUSTODY FOR . TAYS
REDUCTION TO NEKY INFERIOR PAY GRADE
HEDUGTION TO PAY. GRADE OF _,
-} EXTRA DUTIES FOR DAYS.
e
—

FURISHMENT BUSPENDED FOR
REFER TO'ART: 32 INVESTIGATION
|| Recommenpsn FOR TRIAL BY GO

I:] AWARGED BPCM [:( AWARDED SCM

it has bsen.explalned fo me and t understand that if | fesl this impoalion ofnon}udlc!al punfshmenl fobe unjust if disp
1] Ictlan fo tfi% next high U v

: arﬂona{e 10 lhﬁfﬁ(&s@
B

TGRATURE OF AGC
ol p -

DATE- Theve explsinad lhe sbovo rig

1o '."«cf; 2o I} SIGNATURE OF WITNESS (©)(®). (0)7)(C)

DATE: fD‘i:mé; ,Zaf 7

FINAL ADMINISTRATIVE ACTIO i

AFEEAL SUBMITTED BY ACCUSED FINAL RESULT OF APPEAL:
DATER: -
FORWARDED FOR DECISIGN ON: _ _
APPROPRIATE E ES =N SERWICEF EGORD AND FAY AGCOUNT ADJUSTED FILEDIN IT_NITFUEISWEU BOOH
WERE REQLHRED ’ i
DATE: - DATE:

s gn!sz; : i (iyilule)

NAVPERS 162677 (Rev, 12-08) (BAGK) .
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) ADMIRAL’S MAST
ACCUSED’S ACKNGWLEDGEMENT OF APPEAL RIGHTS

I, RDML ADRIAN J. JANSEN, USN, assigned or attached to U.S, Fleét Forcés Command,
located at or near Norfolk, Virginia; have been informed of the following facts concerriing my
rights of appeal s a result of Admiral’s Mast held on 3 February 2017,

a. Except as provided in subsection (£) below, I have the right to appeal my non-judicial
punishment to the Vice Chief of Naval Operations. _

b. My appeal must be submitted within a reasonable time. Five working days, excluding
weekends and holidays, afier the punishment is imposed is normally considered a reasonable
tirne, in the abscnce of unusual circumstances. .Any appeal submitted thereafter may be rejected
as not'timely. If there are unusual circumstances which I believe will make it extremely difficult
ornot pracncal to submit an appeal within five working days; I should immediately advise the
officer imposing punishment of such circumstances, and request an appropriate extension of time
which to file my appeal.

¢. The appeal must be in writing.
d. There are only two grounds for appeal; that is:
(1) ‘fhe;puﬁi'shment.wasunj ust, or
(2) The punishment was disproportionate to the offense(s) for which it was'imposed.
e. If the punlshment imposed included reduction from the pay grade of E-4 or above, or was in
excess of: arfest in quarters for 7 days, correctional custody for 7 days, forfeitute of 7 days’ pay,

extra duties for 14 days, restriction for 14 days, then the appeal must be referred to a military
Tawyer for considetation.and advice before action is taken on tny appeal.

’_med_sﬂxmuhﬁuon and affer consultation with my detailed defense counsel,(>
®)6), BX7)C)

JAGC, USN, I waive any appeal of NJP lmposed 01 IEE.

&&_\ L &(A.ﬁ___._..- oLfes 2ot B)6). B
RDML A. J. JANSEN, USN (DATE) (SIGNATURWOF WITNESS) (DATE)
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SUSPECT'S RIGHTS ACKNOWLEDGEMENT/STATEMENT (Sce JAGMAN 0170)

e e = Sy e - s o ———— Ay
FULL NAME {ACCUSED/SUSPECT) 55N T RATHRANK SERVICE (BRANCH)
ADRIAN J. JANSEN (b)(6), (B)(7)(C) RDML USN

DATE OF HIRTH

ACTIVITYAMNIT

USEF

NAME(INTERWE\:;ER) SE—

N/A

“T-SERVICE(BRANCH)

PHILIP S. DAVIDSON N/A ADM USN
ORGANIZATION. BILLET
USFF . -COMUSFLTF ORCOM

LOCATION OF NTERVIEW

NSA Hampton Roads, Norfolk,, VA

r——— T TN

RIGHTS

T eertify and acknowledge by my signature and initials set forth below that, before the interviewer requested a
statenient from me, he wataed me that:

(1) Iam suspected of having committed the following offense(s); _

Article 92 (Violation of Leawful Order and Dereliction of Duty) 5 specifications ;
(2) I have the: right to remain SHlefity« o wwemo i YR
(3) Any statement I do make may be used as evidence against me in trial by @
Couﬂ—m&ﬂ:lal e e -"""f‘t'"."f""""-""'?'f"‘“"""""""‘" ~~~~~

(4) 1 have the right to conisult with lawyer counse! prior to any questioning. This lawyer
counsel may bea'civilian lawyer retained by me at my-own expense, a military lawyer
appomted to act as my counsel without cost to me, or both; and ~ « === <~ - < v oo e

(5)1 have the right to have such tetained cmhan Jawyel andfm appmnted mllitary la
present during this interview. - = < o m e s s o cm oo e o e m s “@

(6) If I decide to-answer questions nowwithont a lawyer present, I will have the right to

tostopthlsmtemewatanyhme-—. ------ g Uy *ﬂ-‘
WAIVER OF RIGHTS
I further cer’ufy ancl acknowled ge that [ have read the above statement of my rights and full
understand them, and that, -~~~ m = avmca s e e [—@,
(1).1 expressly desire to waive my right to remain silent;n = mmmemanna- JRpp— @
(2) 1 expressly desire to make a'statement; -« = « = n ===~ R —m 'f__: )]

(3) 1 expressly do not desire to.consult with either a civilian lawyer retained by me or a_
military Jawyer appointed as my counsel without cost to me prior to any guestioning;

(4) 1 expressly do not desire to have such lawyer present with me during this
interview; and = =« = - s e i e M mca e sk mAmm e s
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i (5) This acknowledgenient and waiver of rights is made freely and voluntarily by, and without
, any promises o threats having been made to ine or pressire or coercion of any kind having been
used AgAINSt ME.-wmw-nm mmmee s mnm s R wemmenne. @j

(6) I further understand that, even though 1 nunally waive my tiglits to counse! and to
-Temain silent, [ may, during the interview asseit my i ghis to cotnse] or to.remain

Silento=sccne caccnmc e m e R SR -:

e e e _
@&,\ -) IX&\_L,_’ ‘L{‘, 4 Qrg_.p—g*@ 2o -

e R e g -
SIGNATURE {INTER VIEWER). ’ TiME DATE.

(b)(6), (b)(7)(C)
| 3t

L w

The statement which appears oh this pagc.'(ancl the following ‘5% 2 page(s), all of which
dre signed by me),  is made ﬁ‘eely and voluntarily by me, and without any pmmlses or-fhreats
‘having been made t6 me or pressure or.coercion of any kind having been used against me.

STGNATURE (ACCUSED/SUSPECT)
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N ADMIRAL’S MAST |
ACCUSED'S NOTIFICATION ANP ELECTION OF RIGHTS
ACCUSED NOT ATTACHED TO OR EMBARKED IN A VESSEL:
RECORD MAY BE USED IN AGGRAVATION IN EVENT OF LATER COURT-MARTIAL

Notifieation and election of rights concerning the contemplated imposition of non-judicial pumshment in the case of

RDML ADRIAN J. JANSEN, USN, assigned to U.S, Fleet Forces Command,

NOTIFICATION

1. In accordance with the requirements of paragraph 4 of Part V, MCM, 2012, you are hereby nofified that the
Commander, U.S. Fleet Forces Command, is considering imposing nonjudicial puishmenton you because of the
following alleged offenses:

Charge: Violation of UCMJ Article 92

Specification 1 (Violation of Lawful Order): In that Rear Admiral (Lower Haif) Adrian J. Jansen, U.S. Navy,
Office of the Chief of Naval Operations, on active duly, having kiowledge of a lawful order issued by the
Secretary of Defense, to wit: Paragraph 2-100 of the Joint Ethies Regulation, Department of Defensé 5500.07-R,
as implemented by Department of Defense Directive 5500.07, dated 9 November 2007, an order which it was his
duty to obey, did, at or near Jakatta, Indonesia, on.or about 7 December 2011, fail to obey the same by wrongfully
accepting a gift of a valué exceeding: penmss:ble limits from Mr. Leanard Francis, ownet of Glenn Defense
‘Marine Asia, and ¢ pminbltecl source; in the form of food and beverages purchased for RDML Jansen and the said

RDML Jansem)e). o)@iin violation of 5 C.F.R. 2635.202.

Specifi joation 2 (V jolation of Lawful Order): In that Rear Admiral (Lower Half) Adrian J, Jansen, U.S. Navy,
Office of the Chief of Naval Operations, on active duty; having knowlédge of a lawful order issued by the
Seeretaty of Defenss, to wit: Paragraph 2-100-of the Joint Ethics Regulation, Departinent of Defense 5500. 07-R,
as implemented by Department of Defense Directive 5500.07, dated 9 November 2007, an.order wiich it wes his
duty to obey, did, at or hear Bali, Indonesia, on or about 20 October 2012, failto obey the same by wrongfilly
accepting a gift of a value exceeding perm:ssrble limits from Mr. Leonard Francis, owner of Glenn Defense:
Marine Asia, and a prohibited source, in the form of food and beverages purchased for RDMIL Jansen and the said

RDML Jansene). t)nkin violation of 5.C.F.R. 2635.202.

Specification 3 (Violation of Lawful Order): In that Rear Admiral (Lowet Half) Adrian J, Jansen, U.S, Navy,
Office of the Chief of Naval Operations, on active duty, having knowledge of a lawful order issued by the
Secretary of Defense, to wit: Paragraph 2-100 of the Joint Ethics Regulation, Department of Defense:3500.07-R,
as implemented by Department of Defense Directive'5500.07, dated 9 November 2007, an order-which it was his
duty to obey, did, at or near Jakarta, Indonesia, on or about 19 June 2013, fail to obey the-same by wrongfully
Aaccepting a gift of a value exceeding pem‘nsa:ble limits from Mr. Leonard Francis, owner of Glenn Defense
Marine Asra, and a prohibited source, in the form of food, beverage, and two bottles of wine purchased for RDML
Jansen in violation of 5 C.R.R. 2635.202,

Specification 4 (Willful Dereliction of Duty): fn that Rear Admiral (Lower Half) Adrlan 1, Jansen, U.8. Navy,
Office of the Chief of Naval Operations, on active duty, who knew of his duties, ator near Jakarta, Indoriesia, ori
divers occasions from about December 2011 to about Juse 2013, was derelict in the performance of those duties
in that he willfully failed to report contacts with M, Leonard Francis, owner of Glenn Defense Marine Asia, and
a foreign national, to-the Office of the Defense Attachs, as it was his.duty to do.

Specification 5§ (Willful Dereliction of Duty): In that Rear Admiral (Lowei Half) Adriag I, Jansen, U,S, Navy,
Office of 't_he Chief of Naval Operations, on active duty, whé knew of his duties, at or neay Jakarta, Indonesia, on
divers cccasions from about December 2011 fo about June 2013, was derelict in the performance of those duties
in that ke willfully failed to report aceepiance of gifts from M. Leonard Francis, owner of Glenn Defense Marine
Asin, and a probibited source; to the Office.-of the Defense Attaché, as it was his-duty io do.

1
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2. The allega_tibns against your are based on the following information:

a. U.S, Depariment 6f Justice, Defense Crintinal Investigalive Service, and Naval Criminal Investigative Service
investigation.

3. You have the tight to demand trial by court-martial In lieu of nonjudicial punishment. If you refse nonjudicial

“punishmet, charges could be referred for tial by special or general couit-martial. If charges are. referred to 2 special or

general court-maitial you will have the right to be represented by counsel. Regardless of whether you accept or refuse
nonjudicial punishment, you could be processed for gdministrative separatron based on your misconduct. The maximum
punishment that could be imposed-if you accept nonjudicial punishment is:

**Porfeiture of 12 months pay per month for two months
%#G0 days restriction

*¥30 days arrest in quariers.

**Punitive Letter of Reprimand

4. If youdecide to accept nonjudicial pumshmeut yout may request a personal appearance before the Commander or
you may waive this right.

a. Personal appearance waived. If you waive your right to appear personaily before the Comimander, you will
have the right to:submit any writien matters you desire for the Commander’s consideration in determining whether or
not you committed the offénses alleged, and, if so, in determining an appropriate punishnient.. You ar¢ hereby informed
that you have the right to remain silent and that anything you do submit for consideration-may be used against you in a
trial by court-martial.

b. Personal appearance requested, If you exercise your right to-appear persanally before the Commander, you
shall be entitled to the following rights at the proceeding:

(1) To be informed of your rights under Article 31(b), UCMJ;

«{2) To be informed of the information against you relating to the offenses alleged;

(3) To be.accompanied by a spokesperson provided or arranged for by you, A -spokesperson is not entitled
to travel or similar expeises, and the proceedings will not be delayed to permit the presence of a spokesperson, The
spokespefson may speak on your behalf, but may not question withesses except as the commanding officer may permit

as a matter of discretion. The spokesperson need not be a lawyer;

(4) To be permltted to examine documents. or physical ob_]ects considered as evidence against you that the
Commander has-examined in the case and on which the Commander intends to rely in deciding whether and how much
notijudicial penishment fo impose;

(5) To- present matiers in-defense, extenuation, and mitigation orally, in writing, or both;

(6) To have witnesses attend the proceeding, including those that may offer tesflmony or evidence against
you, if thelr statements will be relevant and-the witness(es) are reasonably available. A witness is not reasonably

available if the witness requires rermhursement by the U.S. for any-cost incusred in appearing, cannot appear without

unduly delaying the proceedings, or if a military witness, cainot be excused from othei important duties; and

(7) To have the proceedings open to the public unless the Commandei determines that the proceedings
should be closed for good canse, However, this does not require that special arrangements be made to facititate access to
the proceeding.
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5. T order to help you decide whether or notto demand trial by court-martial or to exercise any of the rights explained

-above shoutd you decide to aceept nonjudicial punisliment, you may obtait the advice of a lawyer prior to any decision.

1f you wi_sh_tq talk 1o a lawyer, a military lawyer wili be made available to you, either jn person or by telephone; free of
charge, or you may ebtain advice from a civilian lawyer at your own expense.

ELECTION OF RIGHTS
6. Knowing and understendinig all of my rights as set forth in-paragraphs | through S above, my desires are as follows:
a. Lawyer, (Check one ormore; as applicable)
@_ Lwish to talk to a military lawyer before completing the remainder of this form.
T'wish to talk to 2 civilian lawyer before completing the remainder of this form.

I hereby. voluntarily, knowingly, and intelligently give up my right to talk to a lawyer.

(b)(6), (B)(7)(C) -(:QEL_ ‘3 L> A S p e
i .

RDML A.). JANSEN, USN

(SIGIENre O WIESS -
10 Fedoqny, 28] 7 b
(Date) N7 o

(Note: If the accused wishes to'talk to a lawyer; the remainder of this form shall not be completed until the accosed has
been given a reasonable opportunity to do so.)

@ I talked to ®)©). MO JAGC, USN ,a lawyer.

(b)), B)D)(C) ; Q\&_ & .Bam\_f__._.

RDML. A.J. JANSEN, USN

{S1gnature of Wiiness)

i) £ ‘Lgdf}f’w«f%f; 8P
(Date) ¢

b. Right to refuse nonjudicial punishment, (Check one) :

_ 1 refuse nonjudicial punishment. [ understand that, upon.refusal of nonjudicial punishment, charges
could be referred against me for trial by special or general court-martial, ] also understand that my refusal of nonjudicial
punishment does not preciude administrative action against me based on my misconduct, This may include being
processed for an administrative discharge which could result in an other than honorable discharge.

(> ' I accept nonjudicial punishment, I understand that acceptance of nonjudicial punishment does not
preclude er administrative action against me, This may include being processed for an administrative discharge

whiéh'u[d result in an other than honorable discharge.

c. Personal appearance, (Check one)
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«w _@_ I request a personal appearance before the Commander,
I waive ity right to personal appearance. (Check one below)
_ ldo not: desire to submlt any written matters for consideration,
_| gz Wriiten iatters are attached,
d, Elections at personal appearance; (Jnitial one or more)

@: )\ I request that the following witnesses be present at my nonjudicial punishment proceeding;

AN

p{circle one) request that my non-judicial putishment proceeding be open to the public.

(6)(6). (B)7)(C) @ﬁ . \ S{}M_.g____--

(Signature of witnessy, RDML A. J, JANSEN, USN
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27 Jan 17

From: | ®©. 60 | Detailed Defense Counsel
(b)(6). (B)7)(C) JAGC, USN, Defense Counsel
To:  Commander, U.S: Fleet Forces Command
Via: (1 (B)6), (B)T)C) JAGC, USN, Trial Counsel
(2) Staff Judge Advocate, U.S. Fleet Forces Command

Subj: PRETRIAL AGREEMENT PROPOSAL ICO UNITED STATES V. RDML ADRIAN J.
JANSEN, USN

Encl: CFFCPTA Proposal of 26:Jan 17

1. RDML Jansen accepts and agrees fo the terms of the enclosure provided in the previous email
I sent you, Per the enclosure, he will waive the statute of limitations on Specification 4 of
Charge 1 as long as ke is free to plead NOT GUILTY, according to his-conscience, to that
specification. He understands that you are free to find him guilty or not guilty of that
specification based on the evidence in front of you.

2. Because of teclinical difficulties, RDML Jansen has endorsed this request via email, and he
‘has authorized me to sign on his behalf below.

2. If you'have any questions, Defense Counsel.can be reached atl (B)©). (b)7)(C)
or by email at| ©)6). (B)N(C) |

(b)(6), (B)(7)(C)

000100



T U R L
.

000101

DEPARTMENT OF THE NAVY
Communder, United States Fleet Forees Command

UNITED STATES NON-~JUDICIAL PUNISEMENT
.vl

ADRIAN J, JANSEN
RDML / 0-7/ USN

MEMORANDUM OF NON-JUDICZAL
PUNISEMENT AGREEMENT

25 Jnpunry 2017

1, Rear Admiral Adrlun 1. Jansen; U.S; NAVY, do freely and voluntarily cersify that:

1, For good consideration and after consultation with miy detailed defense counsel,  agres 1o appearat
Admiral's Mast and accept Imposition of Non-Judicial Punishment (NJP) by Commander, United States
Fleet Forces Compriand, based on vidlations of Uniform Code of Military Justise (UCMI) Arlicie 92
(Violation of a Lawful General Order); as nutiined in parageaph 11 below. I-further sgree to waive any
appeal of NJP imposzd on me-and submit & voluntary request for retirement upon concluslon of NIP

2. Inreturn, Commander, United Sintes Fleet Forces Command, agrees that lie will dlsmiss the charges
and spw:ﬁcannns preferred against meon 18 November 2016 without prejudice at the conolusion of NJP
proceedings, to fipen into prejudice upon submission of my request for retirement: Commander, United
States Fleet Forees Command further ngrees to suspend any restriction or amestin quarters that mey be
awarded at Admiral's Mast, Commander, United Stetes Flect Forces Command further agrees to forward
and recommend approval of said retirement request, recommend ! nat be required to show cause for-
retention in the Naval service, and recominend | be retired in either paygrade Q-6 o O-7. Iunderstand
that Commasnder, United States Fleet Forces Commuiid's recommendations are not binding on the.show

‘catse guthority or sepavition suthority,

3. I have been edvised that this offer and Agreement cannot be tised ngainst me in tha deteimination of
my guilt on any matters arising from the charges and specifications against me if [ withdraw from this
agreement — or violate a material tenm of this agreement that would allew Commander, United States
Flest Forces Command to withidmw — and the charges are subsequently reforred o 8 court-meitial,

4. Tam satisfied with my defense counsel in all respecis,

5. My dafnse counsel has fully advised me of the meaning end effoct of imposition.of NIP, aud its
aticadant éffecis and consequences,

6. Iunderstand the maximum punishment: avatiable to be: imposed at Admiml’s Mast for & seivice

member ip my pay grade is as follows: (1) a punitiva latier of ceprimand to be filed in my officlal military

recond; (2) arrest in quartera for 30 days; (3) rostriotion to-specified Mimits for 60 day; and (4) forfhlture
fnne-haifufone month’s pay per month for twomonths, Tunderstand that Y may not ba reduced in

grade as a resisit of NJP. However, pursuant to the provisions of paragraph twoe Commander, United
‘States Flzet Forces Command has agreed to suspend any restriction orarrest in quarters awarded,
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7, Statute 61 jrnitations: | agres that this Agreement heréby constitutes wiy consent to this NJP.and my
cumpfete knowing and voluntary waiver of the statute of limitations that would otfierwise apply if this NJP
wore Initisted without & waiver of this right. [ undecstand that I normelly would have the nght to refiss
NJP, and that this NI is being held oulside tho two-year siatute of Hmitations, meaning i can only be-

held if T secept NYP and volunterily waive the statute of limitations requirement and thoreby aliow the

Govetament to unpnse NIP. 1agreeto this knuwmgly and voluntarlly, I'have not baen foreed or coereed fo
accept NJP ar waive the statute of Heitatlons. My signature on this document indieates my Ireely-given
decisfon and agreement towalve the statuto of limitations to allow this NIP to proveed,

Iasmg several righls umt Iwould havo pussassed tied this casu hcen ret‘erred toa cuun-mariml, meluding
thie right to have my case adjudioated by a panel of members; the right to impose a burdén-of proof of

- beyond a reasonsble doubt on the Gavemment; the right fo liold the Government to the requirements of'

the Rules of Evidonce; the right to confront witnesses against mig; and the right to compel production of
‘my own relevant witnesses. I understand thet the burden of proof for NJP is a lower standard, more
probable than nof; that the mles of evidence and Confrontation Claisé do not apply, and ihat T will have
to-pmdites any witnesses 1 intend to call in my own defenss.

9. Iexpressly understand this Agreomiont will become siull and vold in the event I faif to subinit to NIP,

10, Tunderstand that if this Agresment Hecomes null and void, Commander, United Statcs Fleet Forees
Command is free to refer the cherges and specificntions preffered.on or sbout 18 November 2016 for trial

by court-ranrtial.

i Twill _plead 23 follows:

Chargs T Fiea
| Chasge It Violation of the LCMJ, Asticle 92 GUILTY

Specification 1 (Violation of Lawful Ordcr) In that Rear Admiraf {Lowes Hnlt)
Adrien J, Jansen, U.8. Navy, Offive of the Chief of Nava! Operations, an active | QUILTY
duty, having knowledge of a lawful order issued by the Secretary of Defense, to
wit: Paragraph 2-100 of the Joint Ethics Regulation, Department of Defense
5500.07-R, 55 implemented by Department of Dafense Ditective 5500.07, dated .
9 November 2007, ari order which it was his duty to obey, did, at or near Jakarta,
Indonesia, on orabout 7 December 2011, fail to obey the same by wrongfully
accepting a gift of a valte exceeding permissitile Iimits from Mr, Leonard
Feancis, owner of Glann Defense Marine Asfa, and 2 prohibited source, in the
form of food and beverages purchused for RDML Jansen and the safd RDML
Jangen)), o) io violation of 5 C.F.R, 2635,202.

Specification 2 (leannn of Lawful Order); In thot Rear Admiral (Lower Half]
Adrian I. Jansen, U:S, Navy, Office of the Chief of Naval Operations, on sctive | GUILTY
duty, having knowledge of a Iawful order ismied by the Secratary of Defenss, to
wit: Paregraph 2100 of the Joint Ethics Regniation, Depariment of Defenss
5500,07-R, as implemented by Departinent of Dofense Directiva 5500.07, dated
9 Novemtbar 2007, an order which it was his duty to absy, did, ator near Bali,
Indonesin, on or sbout 20 Octobsr 2012, full to obsy the same b}r wrongfully
‘aecepting a gift of 2 value exceeding permissible limits from Mr. Lepnard
Frantis, owner of Glenn Defense Marine Asia, ond 2 prohibited eource, i the
form.of food aud beverages purcliased for RDML Jansen and the sald RDML

| Jansesdo) ook vialation of § CF.R. 2635202,
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Specification 3 (Violetion of Lawful Ordes); In that Rear Adrairal (LoWerHa!ﬂ
Adrian J. Sansen, U.S. Navy, Office of the Chief of Naval Operetions, on sctive
duty, having kmowledge of p lawful order jssued by the Secretary of Defense, to
wit: Paragraph 2-100 of the Joint Ethics Regulation, Depertment of Defenss
$500.07-R, as implemented by Depariment of Defense Directive 5500,07, dated
0 November 2007, sn order which it wes his- duly to.obey, did, at or near Jakartz,
Indonesie, o or shout 19 June 2013, fill to obey the same by wrongfully
accepting a gift of a value excecding pereissible limits from M. Leonard
Francis, ovmer of Glenn Defense Marine Asin, end 8 prohibited source, in the
form of food, beverage, and two bottles of wine purchidsed for RDML Jansen in

violation of § C.F.R. 2635202,

Specification 4 (Wiliful Dereliction of Dty): I that Rear Admiral (Lower Half)
Adrian I, Jansen, U.S. Navy, Offlce of the-Chlef of Naval Gperauans. ot achve
tuty, who knew of bis dutles; et or near Jakarts, Indonesie, on divers oecasions
from about December 2011 to ahout June 2013, was derelict in the performance
of those dutias in that he wilifully failed ta report contagts with Mr, Leonard
Franois, owner-of Glenn Defense Marine Astr, and @ foreign national, to the
Office of the Defense Atteche, as it was his duty to do.

GUILTY

e
GUILTY

Specification 5 (Willful Dereliction of Duty): In that Rear Admiral (Lower Half)
Adrian J. Jansen, U.S. Navy, Office of the Chicf of Navel Operations, on setive
' duty, whio lmew of his duties, ot or near Jakarta, Indonesie, on divers ogcasions
from about December 2011 to about June 2013, was derelict in the performance
of those duties in that he willfully falled to reporr acceptance of gifts from Mr.
Leanerd Francis, owner of Glenn Defense Marings Asls, and a. prohibited source,
to the Office of the Defense Attache, a5 it was his duty o do,

GUILTY

12. Jiis expressly understood that I will nat commit any miscondct chargeable under the Uniform Code
‘of Military Justice between the date both perties have signed this Agreement snd the dote of my WIP.
Any miscondict on my part after both parties have sigred this Agreemerit and before the dite of my NIP
will be grounds for withdrawel from this Agreement by Commander; United States Flest Forces

Commiznd,
13. Speclatly-Negotiated Provisions:

a. Date. I ngres, aud am fully preparsd, ta go to Admiral’s Mast and offer to go to- Admiral’s Mast a¢ your
earliest convenistice.

b. Jurisdiction: I agres to.be placed on temporery additional duty (TAD) ordess to Unitid States Fleat
Forees Command ih ondér to favilitete imposition of NIP.

14, This Agreemant coustituies.all the cnndiliuns end undsmmndmss of both the Government and myself
regarding the pleas and punishment limitations in this case. There are no other Agreements, oral or
written, expressed or implied, bistween mysetfand Commender, United States Flest Forcas Command, or

any other representative of the government.
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15, 1 fully undunitand, sl inve discussed vith my counsol, the terims, requirements and.effects of this
ageeement, My sigonture belfow indicates my frealy-given consont to this ggreement.

Gl )-,_;f______,_

Date: LFdho2olp.

ADRIAN 1. JANSEN
RDML, U.S. Navy
Acaused

(b)(6), (b)(7)(C)

CDR. JAGC, U.S. Navy
Dafense Cannsol

Date: 27Jdm 2017

udivial punishment Agrecment is approved.

_ e 2k ga_ucaoﬁ-

PHTLIP S. DAVIDSON
dwiral, UjS. Nevy
Commandgr, United States Fleet Foroes Command
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10 Feb 17
From: RDML Adrian J. Jansen, USN
To:  Commander, U.S. Fleet Forces Command

Subj: NJP PERSONAL STATEMENT
Encl: (1) 12 FAM 260
(2) 12FAM270
(3) DoDM"5105.21-v3 (Enclosure 2, Para 16.¢)

1. First, 1 want to-sincerely apologize for placing you in this position. I do not deny my
iriteraction with Leonard Francis while serving in my capacity as Naval Attaché. In fact; I fully

acknowledge that the circumstances, for which I am now facing Nonjudicial Punishmerit,

regardless of the reasons for-which I allowed this acquaintance to occur, are fully my
responsibility.

2. Nevertheless, I respectfully request that you take into consideration that much of the evidence
being used against me was provided by ¢ in my effort to atone for my actions. 1deeply regret
that I allowed myself to interact with such a despicable individual as Leonard Francis has been
provento be. T'should not have let such a situation develop.and am horrified that I contributed to
this tigly blemish on the Navy’s reputation. While the value of the meals or beverages provided
by Leonard Francis cannot be estimated, I regret accepting them, But I wart to be clear that I
never solicited these mieals or any other gifts from Leonard Francis or GDMA, and — I want to be
very clear on this, as well — they had zero influence on any of my actions while doing my job as
Naval Attaché in Indonesia. '

3. As Naval Attaché in Indonesta, nxy actions, right er wrong, were for the sole purpose of
advancing the U.S. Navy’s goals in developing a robust relationship with the Indonesian Navy.
My task was to seek épportunities for.enhanced Navy-to-Navy engagéntent, to foster
relationships which were sustainable and that helped to further policy goals, and to ensure in
those relationships the United States, and more specifically, the USN, were cast in a favorable

Tlight to the Republic of Indonesia. One useful contact I developed was VADM(Ret) Stenny

Fofield, of the Indonesian Navy. Still active in Indonesian Navy social circles, I had hoped and
believed VADM Fofield would encourage Senior Indonesian Navy Officers to trust and respect
me, thereby aiding my ability to fulfill the U.S. Navy’s objectives with the Indonesian Navy,
Some of the successes of that effort include: Getﬁng_ the Indonesian Navy to return to full
participation in CARAT Exercises after years of rejecting CARAT; getting the Indonesian Navy
to participate in a submarine-to-submarine PASEX, and supporting the PASEX by supplying a
Corvette to act as safety vessel and flying an Indonesian Navy helicopter to capture photography;
and, getting the Indonesian Vice Chief of their Navy to attend, speak at, and participate in a

‘panel discussion at the CNO’s hosted International Seapower Symposium.

10f3
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Subj: NJP PERSONAL STATEMENT

4. While there is.no-excuse for my conditet, and I do not seek to make excuses, 1 would like to
explain my circumstances. 1met with Leonard Francis roughly once per calendar year. VADM
Fofield requested the engagements and they were infrequent. I do not specifically know the
éxact value of each of the meals that I recejved because I do not recall reviewing the menu’s
during the meals, which was not out of the ordinary. I.did not believe the costs of those meals to
be ovetly excessive and while they were somewhat more than what is permissible ina year or for
a circumstance TAW the JER, they were not extraordinary for the environment I aperated in and
were-partly oftset by gifts T presented in return. I never offered to remunerate my portion of any
meals for a number of reasons. First, at-the time I was invited by VADM Fofield to have dinger
with Leonard Francis, L.did not stop 10 think about his role as a prohibited source. It was normal
for me to be invited to meals by many contacts — this is standard practice for a Naval Attaché
anywhere — and knowing | wanted to develop VADM Fofield as a useful contact, T accepted the
invitation. T strongly believed that because of the cultural sensitivity of VADM Fofiéld, that had
I rejécted his invitations or asked to contribute to the cost of the meals, he would have rebuffed
any further efforts on my part to obtain his assistance with the Indonesian Navy. Still, I was
wrong t0 have done this and [ should have sought permission. When I did realize my mistake, I
should have cleared this with my superiors, but I did not.. Second, when any contact invited you
to-join them for a meal, it was considered an insult to offér to remunerate them for the meal. The
same was true when [ invited contacts to meals. So to have mieals with contacts in this manner
was normal practice for someone it my job. This was tlie case with how I dealt with Francis. I
did not treat him differently than anyone ¢lse. Lastly, it was also normal to present a gift to the
host as a gesture of thanks. This too was the case with Francis. My actions wére not for the
benefit of personal gain, but were for the purpose of advancing my effort to capitalize on an
opportunity to enhance my standing with the Indonesian Navy.

5. Asto th_e Specification that I failed to report Leonard Francis as a Foreign Contact
(Specification 4 of Charge I), I plead not-guilty to the-charge. As-a Milifary Attaché assigned to.

-a U.S. Embassy, under Chief of Mission (COM)-Authority, I was obligated to follow the State

Department’s Foreign Affairs Manual (FAM) guidelines and DoD Manual in the enclosures.
Both have been synchronized and have no requirement for persorinel undei COM . Authority to

report all Foteign Contacts, but only those contacts that meet the requirements listed in'the FAM.
My contact with Leonard Francis did notmeet those requirements. Additionally, as a

requirement for my posting to Beijing, I underwent.a DIA mandated CI Polygraph which

required me to answer for any and all Foreign Contact Reporting. I believe itis safe to @ssime

that since I was posted to Beijing, I proved that T met and fulfilled all of niy required obligations
regarding contact reporting.-
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Subj: NJP PERSONAL STATEMENT

6. Throughout my tour as the Naval Attaché, I communicated often and regularly with both the
staff of Commander, Pacific Fleet, the staff, Commander; 7" Fleet, and the U.S. Embassy
Country Team.: I ensured that when Navy-Leadel-s-Came to Indonesia; they also met and engaged
the Ambassador and other members of the Country Team. Every visit request, ship exchange
request, and Navy-to-Navy activity was discussed and acted upon $olely 10 advance the policy
objectives of the U.S. Navy and with the full suppott the embassy'COuntIy Team. I made it clear
to both CPF and C7F that our ships should visit Jakarta or Sirabaya — Indonesian Fleet
Coneenttation Centers, to foster cooperation with the Indonesian Navy. Port visits to any other
locations in Indonesia, including Bali, had limited oppoitunity for Navy-to-Navy engagement
and hence were not good for Theater Security Cooperation. My only purpose in serving as the
Naval Attaché was to-advance the interests of the people of the United States. Iam proud of
those efforts and believe I was able to help the U.S. Navy achieve 4 significant amount of
success with those goals during my time:in that position. The thought that my interactions with
Leonard Francis cast a.shadow on my efforts to serve my couniry, and those positive
achievements, causes me gréat pain.

7. 1understand that my association with Leonard Francis reflects very. poorly on the Navy, and it
does not escape me that'my involvement has contributed fo an erosion of the special trust.and.
confidence the American people place in the Navy. For that I am very remorseful and humbly
apologize for allowing it to happen.

A.J. JANSEN

3of3
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12 FAM 260
COUNTERINTELLIGENCE

(CT:DS-191; 03-29-2013)
(Office of Origin: DS/DO/ICI)

12 FAM 261 GENERAL

12 FAM 261.1 Program Implementation

(CT:DS-166; 09-12-2011)

a. The Department’s counterintelligence (Cl} program is defensive In nature.. Its purpose isto deter, .
detect, and neutralize the threat posed by hostile intelligence services against U.S. diplomatic
personnel, Tacilities, equipment, and informatioh. This protectlon extends tothe Dgpartment’s
direct-hire employees as well as to contractors and depenidents of U.S. Government personnel
serving abroad under the authority of a chief of mission (COM).

b. The Office of Investigations and Counterintelligence {DS/DO/ICI} is responsibie for the
implementation of all CI programs, which the Bureau of Diplomatic Security {DS) coordinates with
the Buréau of Intefligence and Research (INR} and other members of the U.S. Intelligence:
Community, DS/DO/IC) conducts Clinvestigations (see 1 FAM 262.4-1, paragraph b) arid
implements the programs described in this subchapter.

12 FAM 261.2 Authority

(CT:DS-166; 09-12-2011)

a, The.Omnlbus Diplomatic Secutity and Antiterrorism Ac_fc-o_f 1986, Public Law 99-399, Section 103,
authoriz_e_s the Secrétary of State to develop and implement policies and. programs that provide for
the security of U.5, Government operations.of a diplomaticnature, and foreign government
aperations of a diplomatic nature.in the United States. This mission.includes consuitation with
Federal agencies having personnel under COM authority.

b. The Secretary of State Is authorized.to develop and implement a special personnel security program
for the Department’s employees who are responsible for security at diplomatic and.consular posts-in
high-intelfigence threat countries in accardance with Pulilic Law 100-204; Section 155(a).

¢ EQ. 10450 requires the investigation of civilian officers and .employees to-ensure their jnitial and
continued employment is ciearly consistent with national security.

d. 5 U.S.€. 301 authorizes headsof agencies to prescribe regu[ations-regardipg the conduct of _
employees, )

e.22 U.5.C. 26514 gives the Secretary of State authority to prescribe regulations refating to dutles,
functions; and obligations of the Department’s employees (see 3 FAM, Personnel).
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f. E.Q. 129568 establishes & uniform Federal personnel security program for employees who will be
consideéred for initial or cantihued access to classified information

12 FAM 261.3 Counterintelligence Working Groups

(CT:DS-166; 09-12-2011)

a. Counterintelligence working groups. "(C!WGS) review post-specific Cl issues on'a ‘periodic basis and are
chaired by the deputy chief of mission (DCM). The Diplomatic Security Counterintélligence Division
{DS/ICI/CI} provides guldance and advice, as necessary, to post CIWGs that perform the following
functions:

(1) Evaluate human i_ntell_igence (HUMINT) and technical threats posed
by host government and/or foreign intelligence services;

(2) Determine the level of vulnerability. of existing personnel and
facilities;

(3) Take appropriate actions to counter an identified threat;

(4) Monitor the effectiveness of existing CI plans, programs and
practices; and

(5) Coordinate all post CI programs.

b. See 12 FAH-g, ‘Overseas Security Policy Board {OSPB) Security Standards and Policy Handbook, for
CIWG reporting requirements and meeting fréquencies, A report of issues addressed at each
mesting is submﬂted to DS/ICI/Ct

12 FAM 261.4 Counterinteliigence Surveys

(CT:DS-166; 09-12-2011)

a. DS/ICI/CY performs Cl surveys af posts identified in the Department’s Security Environment Threat List
{SETL) as having a critical or high HUMINT threat {the SETL is avaiiable on the classifled network via
links on the Department's Web site}. Although surveys are intended for-only critical and high
HUMINT threat posts, any régional security officer (RSO} may request that DS/ICI/Ci perform a CI
survey based on a changing threat.environment.. '

b. Ci surveys provide:
(1) An analysis of the HUMINT threat at the post;

(2) An évaluation of the effectiveness of existing post countermeasures;
and

(3) Reéommendations for improving those countermeasures.

12 FAM 262 SECURITY AWARENESS AND

CONTACT REPORTING
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12 FAM 262.1 Policy
(CT:DS-166; 09-12-2011)
a. The Department’s regulations have long required employees to report contacts with nationals of

certaln countries, due to both intelligence and terrotrism concerns, Presidential Decision
Directive/NSC-12 isstied specific instructions and mandated that-all U.S. Goverhment agencies
implement similar programs. The procedures listed in 12 FAM 262.1, paragraph b meet.the

President’s requirement that those who $erve in America’s most sensitive jobs wark with security

offices to guard agalnst tﬁe_gal or unauthorized access to classified or otherwise sensitive
infarmation,

b. All employees ahd.contractors must report:

(1) Unofficial contact with a national from a country with critical HUMINT
threat posts listed on the Department’s SETL if the employee and/or
critical threat foreign ‘national suggest, agree to, or actually have a
second meeting after an initial encounter; '

(2) Contact and/or association with a person or organization whom the
employee knows or suspects advocate the unlawful overthrow of the
U.S. Government;

(3) Contact and/or association with a person w_ho_m the employee knows
or suspects is a member or supporter of foreign terrorist
organizations (FTOs), as designated by the Secretary of State (This
list is availablé on the Foreign Terrorist Organizations page..

(4) Unofficial contact with a person whom the employee knows or
suspects is @ member of a foreign intelligence agency, regardless of
nationality;

(5) INegal or unauthorized access that is sought to classified or otherwise
sensitive information; or

(6) The employee’s concern that he or she may be the target of actual or
attempted exploitation by a foreigh entity.

¢ This pohcy is not intended to limif-or Impair professional or personal contacts. Its purpose is to

protect the security of the United States-and its employees while ensuring the privacy of employees
and their freedom of assoctation. Further,this policy seeksto ensure that security risks.to persons
or to the U.S: Government are Identified at the earliest possible opportunity and deterred, and that

protective steps are taken to avold comproniise of U.S. employees and nationhal secutity

Interests. Employees are considered partners in the management of this-regulation.

d. The term “contact” means afl manner of petsonal or impersonal communication and includes, but is

not limited to, written, telephonic, electronic mall, text messaging, chat room discussion or other
social media, facsimile, wite, and/or amateur radio.
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i2 FAM 262.1-1 Application
(CT:DS-154; 04-12-2010)
These regulations apply abroad to all U.S. citizen employees of the U.S.

Government, civilian or military, whether permanently assigneéd or sent

abroad on'a temporary duty (TDY) basis, who are under COM authority, as
well -as Department employees on the staffs of international
organizations. In addition, these regulations apply abroad to contractors of

the U.S. Government., Domestically, these regulations apply to all

employees and contractors of the Department. These regulations do not
apptly domestically to employees or contractors of U.S. Government agencies
other than the Department.

12 FAM 262.1-2. Legal Auth@ratses
(CT:DS-154; (04-12-2010)

a. Title | of Public Law 95- -399, the Omnibus Diplomatic’ Security and Antiterrorism Act of 1986, as

amended, codified at 22 U,5.C, 4801 et seq,

b, Presidential Decision Directive 'of_A'ug_ust.S,_ 1993, entitled, “Security Awareness and Repotting of
Foreign Contacts” (PDD/NSC-12).

12 FAM 262.1-3 Lmplementation
(CT:DS-166; 09-12-2011)

The Office of Investigations and Counterintelligence (DS/ICI/CI) is

responsible for administering this program domestically for the Department
and abroad through RSOs,

12 FAM 262.2 Security ﬁwaﬁ‘@n@ss and Counseling

(CT:DS-166; 09-12-2011)

a. The regional security officer (RSO} or the post security-officer (PSO) must give an arrival briefing to all
employees and contractors assigned to the post-on a permanent change of station, The briefing
must Include information.on Cl issues of concern at the post and contact reporting responsibilities,
to include a listing of all current critical HUMINT threat posts and information oh where to find the
SETL on the Department’s classified network. The RSO or PSO must brief TDY personnel on contact
‘reporting responsibilities and other Cf issues, as appropriate, but in every case if the TDY Is over 25

days. The RSO or PSO is also available to brief adult dependents of employees and contractors on a
voluntary basls. {Sée 12 FAM 263—Counterintelligénce Awareness Program.) Domestically, the
-bureau security officer (BSQ) must brief Bureau employees on CJ jsstes:

b, When an employee reports-a contact, the RSO abroad and DS/IC/Cl domestically must conduct.
checks to determine if information is available, indicating that the foreign national has a background
connected with intelligence gathering. The RSO or DS/ICI/CI may, as appropriate, discuss the results
of the checks with theé employee.
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¢, The successof this policy is dependent upon the securlty awareness of each employee and upon each
employee’s understanding of and cooperation with its intent. The RSO,.PSO, or DS/ICI/Ct should
alert employees to any suspicious actlvity or approach by individuals of any nationality, Atthe post,
if an employee Is thsure about the circumstantes of a contact; the employee must discuss the
situation with the RSO or PSO, to determine whether filing a report is necessary. in the United
States, employees must consult with DS/ICI/CI.

12 FAM 262.3 Responsibilities and Procedutres

12 FAM 262.3-1 RSO and PSO
(CT:DS5-154; 04-12-2010)

a. Thé RSO of P50 must hrief afl mission employees, TDY employees, and contractors about the contact
feporting pollcy and abtain their signatures on an Acknowledgement of Policy Format (see:12 FAM.

Exhibit 262.3-1},

h..When Forelgn Contact Report forms are filed by employees at the post, RSOs or PSOs must review
and evaluate the reported information and discuss the investigative results or coritact with the
employee, providing counseling, asappropriaté. RSCs or PSOs must forward contact reports to
DS/ICY/Ci for additional vetting and processing. ‘The RSC or PSO must-promptly report any facts or
circumstances of a reported contact with individuals of any nationality to DS/ICI/Cl and the
employee’s parent agency if they appear to;

(1) Indicate an attempt, intentionh, or reasonable -pofentia_l to obtain
unauthorized access to classified, sensitive, or proprietary
information or technology; or

(2) Indicate the possibility that the employee is belng targeted for
development by a foreign entity or agent of a foreign entity.

12 FAM 262.3-2 Employee Responsibility
(CT:DS-166; 09-12-2011)

-a. Employees and contractors must familiarize themselves with _posts‘flist_ed as critical for HUMINT thraat

on the SETL at least anniually.

b. Employees and contractors must inmediately report any contacts with individuals of any nationality
under circumstances referred to in 12 FAM 262.1, paragraph b, In.general, employee reporting
should occur within one business day after such contact has occurred. If unable to report within this
time frame, or unsure about the need to repott at all, employees at post should notify the RSO or
PSQ as soon as practicable. [f the RSO/PSO is.unavallable, notify the DCM. Domestically, employees
must promptly notify elther DS/ICY/CI or tha security office of their parent agency; as appropriate.

¢. Employees to whom these regulations apply must use Form DS-1887, Forelgn Contact-Report
(available on E-Forms), to report all contacts for which reports are required under 12 FAM 262.1,
paragraph b. If the official duty station isa U.S. misslon abroad, the report must be submitted to
-either the RSO or PSO.. If the official duty station is n the United States, employees and contractors
of the Department must send the Foreign Cantact Report to DS/ICI/CI. Form DS-1887 is encrypted
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when transmitted and is'secure as any online banking transaction an employee may conduct via the
internet. The form will be sent to a DS Special Agent in DS/ICI/CI responsible for the employee’s
region, A paper capy of Form D5-1887 may be submittet when there is no access to.the
Departmeant Opaniet,

d. Fallure to comply with 12 FAM.262 1, paragraph b, Policy, fof any reason mayinitiate'a DS review of
the circumstances leading to the non-compliance. DS will determine whether, considering all facts
available upon receipt of the initial information, it'ls in the interests of the national security to
suspend the employee’s access to classified information on an interim basis until sufficient
information is available to determine whether access to classified information will be reinstated or
the employee’s clearance will be revoled. DS mayaiso refer such cases to the Bureaw of Human
‘Resource’s Office of Employee Relations {(HR/ER) for the appropriate administrative action, as
required.

12 FAM 262.3-3 Post Discretion

(CT:DS-154; 04-12-2010)

Posts may establish additional procedures to suit their particular security
situations. Before adopting any additional procedures, the post CIWG should
discuss them and then DS; in coordination with the security offices of parent
agencies represented at the post, must approve them. All post

requirements must be consistent with PDD/NSC-12 and meet the minimum
requirements of 12 FAM 262.1, Policy.

12 FAM 262.3-4 Other Agency Discretion
(CT:DS-154; 04-12-2010)

Other than the Department, agencies that are under COM authority may also
require their employees under special access programs to follow additional
reporting requirements, to the extent that such policies and requirements-

-are cohsistent with PDD/NSC 12 and 12 FAM 262.1, Policy.

12 FAM 262.3-5 Contact Reports Originating at Post
(CT:DS-154; 04-12-2010)

The RSO or PSO must expedite employee contact reports te DS/ICI/CI or

through DS/ICI/CI to the employee’s parent agency. DS/ICI/CI must-also
refer such information to the Central Intelligence Agency (CIA), following
procedures agreed to between DS and the CIA.
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12 FAM 262.3-6 Contact Reports Originating Domestically

(CT:DS-154; 04'-12-2010)
DS/ICI/CI must refer contact reports fFeceived domestically from employees

or contractors of the Department to the Federal Bureau of Investigation

(FBI), following procedures agreed to between DS and the FBI,

12 FAM 262.4 Accountability

(CT:DS-166; 09-12-2011)

Upon receiving a contact report and if DS/ICI/CI perceives actual or
potential security problems relating to an individual of any nationality,

DS/ICI/CI or the RSO must advise the employee to take appropriate
precautions. A sighed acknowledgement of the individual's understanding of

these precautions should be obtained and a copy recorded in the-Diplomatic,

Security Counterintelligence Division (DS/ICI/CI). As noted jn 12.FAM

262.3-2, paragraph c, Employee Responsibility, disciplinary action and/or
suspension of a security clearance may result from an employee’s failure to

report a contact under the circumstances described in 12 FAM 262.1, Policy.

12 EAM 263 COUNTERINTELLIGENCE
AWARENESS PROGRAM

12 FAM 263.1 Policy
(CT:DS-1 66 : 09-12-2011)
a. The RSO or PSO must brief all employees and contractors assigned to the post on permanent change

of station. The briefing muist include the mformatlon o Cf. The RSO or PSO should make bneﬁngs
avaitable to adult dependents of employeesand to contractors on a voluntary basis,

b. This policy applies to all executive branch-agencies under COM authority.

©, For the purpose of this section, the term “contractor” is defined as a U.S. personal services contractor
serving under COM authontv or ah employee of a commercial firm having a contract with the U.S;
Governinent and serving under COM authority.

12 FAM 263.2 CI Awareness Training
(CT:DS-166; 09-12-2011)

DS/ICI/CI conducts CI and security awareness: training programs, in
coordiriation with the DS Training Center and other agencies, for the
following employees and their dependents:
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(1) Ambassadors and DCMs;
(2) Foreign Service officers:

(3) Contractors and other Department personnel assigned to critical and
high threat CI posts;

(4) RSOs;

(5) Diplormatic Security CI special agents;

(6) Marine security guards;

(7) Navy Seabees;

(8) Diplomatic couriers;

(9) U.S. military. attachés; and

(10) Other U.S. Government agency personnel, as. required.

12 EAM 263.3 Post Procedures
(CT:DS-154; 04-12-2010) .
Post threat levels are defined and identified on the SETL (classified), which is

- published by DS.

12 FAM 263.3-1 Low, Medium, and High
Counterintelligence-Threat Posts

( CT:D5-1 66__; 09-12-2011)

a, RSOs.0r PSOs must provide CI briefings to locally emplayed U.S. citizens under COM autharity and
ensure that Foreign Service nationals {FSNs) and third-cotintry natlonals (TCNs) are brlefed in
accordance with the FSN briefing program.

b. At high-threat posts, RSOs or PSOs should provide Cf briefings to TDY péersenriel and other official
visifors, At low- and medium-threat posts; RSOs or PSOs should distribute an. unclassified written
hottee to TOY personnei and other visitors giving therm guidance on the lecal intelligence threat,

t. RSOs or PSOs must conduct departure security debriefings for all employees and contractors
completliig a tour of duty at a post. The debriefing must inctude a discussion of Cl matters, Should
the RSO or PSO obtain information of a Cl concern; he or she must forward a copy of the debriefing
to DSAICI/CI, which must forward a copy to the parent agency.

12 FAM 263.3-2 Critical Human Intelligence-Threat Posts
(CT:DS-178; 05-31-2012)

a, Inaddition to the security awareness requirements cited in 12 FAM 2632, all executive branch agencies

with a presence at critical HUMINT threat posts must review the proposed permanerit assignment of
all of their employees, contractors, and TDY personnel assigned in excess of 50 days accumulated in
1 year (not necessarily consecutive) to determiné.their suitability;



h. DS/ICI/CI reviews background investigations:and personriel files on all Department employees
proposed for permanent assignment to HUMINT-threat posts. DS/IC}/Cl evaluates security-and
suftability factors‘that could adversely affect sultability for assignment, in light of the heightened
HUMINT threat, and any personal vulnerabllity potentially subject to HUMINT
exploitation.. DS/ICI/Ci prepares a recommendation-te the Director General of the Foreign Service
(DGHR).with respect to an employee’s suitakiiity for assighment to a HUMINT threat post after
considering the following dreurnstances:

(1) Whether the employee or an immediate family member hasan
immediate family member still residing in-the proposed critical
HUMINT threat country;

(2) Whether the-employee or an'immediate family member has other
family ties.in any critical HUMINT threat post where a foreign
intelligence service (FIS) could exploit familial bonds of affection;

(3) Whether the employee has family- member(s) currently or recently
employed by the critical HUMINT threat couritry’s military armed
forces, intelligence or secunty service, police sérvice, or ministry of
foreigh affairs;

(4) Whether the employee has a history of poor security practices
(violations of 12 FAM 262 and 12 FAM_550) that are recent and of a
serious nature; -

(5) Whether the employee is or has been a known target of interest to a
FIS;
(6) Whether the employee has a history of aberrant behavior such as
- drug or aicohol abuse or criminal misconduct;

(7) Whether the employee has demonstrated emotional instability (as
determined by the Office of Medical Servicaes (MED));

(8) Whether the employee has exhibited financial or fiscal management

- irresponsibility that interferes with his or her performance of duty;

(9) Whether a past investigation concerning the employee documents a
serious allegation concerning miscenduct, suitability, or professional
ethics that could be exploited by a FIS;

(10) Whether the employee has had more than one previous asmgnment
to the same critical HUMINT threat post;

(11) Whether the employee has made an unauthorized disclosure of
sensitive or classified information;
(12) Whether the employee or close family member has demonstrated

loyalty to the proposed critical HUMINT threat country of assignment
(i.e., previously employed with the FIS or ministry of forelgn affairs}),

and

r
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(13) Whether the employee has had romantic mvolvement with citizen(s)
of the proposed critical HUMINT threat country of assignment.

¢. The DGHR may accept or refect the recommendation marde by DS forthe proposed assignment to a

¢ritical HUMINT threat post, Upon request, DS must provide any pertinent information regarding
the recommendatlon te the DGHR;

d. Thie Office of Personnel Sécurity and Suitability {DS/SI/PSS) reviews the background investigations of

ail-contractors and emplayees of contractors proposed for assignment to critical HUMINT threat
posts. DS uses the provisioris of 12 FAM 263.3-2, paragraph b, Critical Human Intelligence Threat
Posts, 12 FAM 570, Industria! Security Program, and 12 FAM 230, Personnel Security; as a basis for
adjudicatitig final determinations on suitability, When there are Cl-concérns, DS/SI/PSS forwards the
investigation to DS/ICI/CL DS/ICI/CI reviews the investigation and.offers'a recommendation to
DS/SI/PSS. D5/S1/PSS makes the final determination and forwards it to the Industrial Security
Division (DS/ISP/IND) to provide to the bureau requesting the contractor's assignment to a critical
HUMINT threat post;

e, The RSO or PSO must provide Cl briefings to locally employed U.S. citizens under COM authority and.

ensure that FSNs-and TCNs are briefed In accordance withthe FSN briefing program;

f. The RSO or PSO must conduct a Cl aware ness refresher briefing with all employees ann{;v'al_ly._ The RSO
or PSO should make these refresher briefings available to adult dependents on a voluntary basls;.

g: The RSO or PSC must conduct a routine de’parturé'éer’;ut_it_y debriefing for ail. employees and

contractors completing a tour of duty at a post prior to the employee’s or contractor’s
departure. The debriefing must include a discussion of Cl matters: Should the RSD or PSO obtain
information of a €I concern, he or she must forward a copy of the debriefing to DS/ICI/C1, which
must forward a copy to the parent agency; and )

'h, The RSO must notify DS/ICI/Cland the RSO at a gaining post of personne! transfers and then, schedule

debriefings. All employees completing a tour of duty must receive a special in-depth Cl debriefing
conducted by DS/ICI/Ci of, in the case of direct transfers, by the RSO or PSO of the gaining post. All
contract personnél must receive a special Cl debrlefing by sither DS/ICI/CT or the contractor. All TDY

‘employées must receive a special Cl debriefing upori completion of the TDY conducted by DS/ICI/CI

or, in tha case of TDY from one post:to another, by the RSO or PSO of the post of their-

residence. Employees orcantract personnel of agencies other than these of the Department who
are returning to Washington, DC, must receive debriefing from thesecutity office of their parent
agency; when transferring between posts, the RSO or PSC at the gaining post must debrief other
agency personnel toreport security concernsor information of interest to their agency or to future
travelers. The RSO or PSO should send copies of all special debriefirigs to the Diplomatic Security.
Counterlnteliigence Division {DS/ICI/CI} which will forward a copy to parent agencies. PSOs must
also send a copy tothe RSO. The RSO must notify DS/ICI/Cl and the RSO at & galning‘post of
personnel transfers so that debriefings cah be scheduled.

12 FAM 263.4 Domestic Programs
(CT:D5-166; (09-12- 2011)
4. State only: DS/ICI/CI provides individual and post-specific dnmestw €l training on a formal atid ad-hoc

basis and afranges for or provides post-specific briefings for individuals on a need-to-know basis.
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b. In cooperation with-DS/ICI/CI, the Foreign Setvice Institute {FSI) sponsors programs for employees
assigned to selected critical threat posts, New Department employees attending FS erientation also
réceive asegment on Cl awareness, :

€. DSZICI{CI tailors specific programs for specialty professions such-as cleared U.S, citfzen guards,

communicators, Seabees, etc.
d. DSAICI/CI also provides Cf briefings and policy support to other U.S, Government agencies.

12 FAM 264 PERSONAL TRAVEL TO CRITICAL

HUMAN INTELLIGENCE THREAT COUNTRIES

12 FAM 264.1 Scope and Applicability

12 FAM 264.1-1 Scope
(CT:DS-166; 09-12-2011)

a. These reguirements apply to Department employees and contractors, domestically and t_hose_uf
agencies under chief of mission {COM) authority. The Ovetseas Security Palicy Board (OSPB)also
cleared these requirements.

h. The requireéments govern personal travéi to countries with a critical HUMINT threat fevel and certain
countries where the United States does not have diplomatic relations, which are both listed in the
SETL,

12 FAM 264.1-2 Program Responsibility

(CT:DS-154; 04-12-2010)

DS/ICI/CI directly administers this program for the Department’s ‘employeses

stationed domestically and indirectly through the RSO or PSO at posts.

12 FAM 264.2 Travel to Critical HUMINT THREAT

POSTS

(CT:D5-166; 09-12-2011)

a. The criterid in the paragraphs in this sectionapply to travel-to countries in which critical HUM_INT
threat posts are located, regatdiess of the threat level where the employee departs from or is
stationed.

b. All employees and contractors of the U.S. Government under COM authority must notify the RSO or
PSOat the post of thelr residence and schedule a Cl defensive security briefing at Jeast 2 weeks
before starting personal travel to any country with a critical HUMINT threat level, including travel
with tour groups. Eraployees and contractors of the Department stationed domestically must
directly hotify DS/IC/CI.
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c. Each-employee intending to travel must provide a nofification of personal travel using the format in
12 FAM Exhibit 264.2, The RSO, PSO, or DS/ICI/C) must retain this information as part.of the
permanenit fecord.

d. The RSO, PSO, or DS/ICI/Cl must provide pertinent information from the travel notification to U.S.
embassies in the countries listed on the itinerary at least 1 week prior to the travelet’s intended
departiire, {Use theformat in 12 FAM Exhibit 264.2.) RSOs or PSOs must also provide coples of
their communications to DS/ICI/Cl and to the security office of the traveler’s parent agency.

e; The RSO, PSO, or DS/ICI/CI, as appropriate, must provide each traveler with.a Cl. defensive security
hnefrng prior to their travel.

f. If detained or subjected to significant harassment or provocation while traveling, the travelers must
immediately contact the nearest U.S. consul, attaché, RSO, or duty officer. Upon return to the post
of their residence-or Washington, DC, the traveler riust report any unusual incidents; incfuding
thaose of potentlal security concerns, to the RSG, P50, or DS/ICI/CI, as appropriate, RSOs and PSOs
must in turn report unusual incidents, detention, harassmerit, rovocation, etc. to DS/ICI/CI, which
must forward copies of the reports ta the travelar's parent agency.

g Employees of the Department granted access to sensitive compartmerited information (SCI) have no
additional {ravel obligation,

h. The Department encourages spouses; domestic partners as defined in 3 FAM 1610, and adult
dependents of employees to advise the RSG, PSO, or DS/ICI/CI, as appropriate, of their personal
travel, and receive any available defensive security briefings, especially those at their post aof
residence,

12 FAM 265 THROUGH 269 UNASSIGNED
12 FAM Exhibit 262.3-1
ACKNOWLEDGEMENT OF POLICY GOVERNING
OFFICIAL AND PERSONAL RELATIONSHIPS
WITH CERTAIN FOREIGN NATIONALS AND
CONTACT REPORTING RESPONSIBILITIES
(FORMAT)
(CT:DS-178; 05-31-2012)
This is to acknowledge that:
I have been briefed on this policy and understand my responsibilities to
report contacts and associations with individuals listed in 12 FAM 262.1,
paragraph b;
I understand that this policy applies abroad to all U.s. citizen employees of
the U.S: Government, civilian or military; including contract employees,
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whether permanently assighed or TDY, who are under the authiority of a

chief of mission. Domestically, this policy applies to employees and
contractors of the Department of State;

I understand that my failure to comply with this policy provides gro'u'ntis- for
appropriate disciplinary action and/or suspension of my security clearance;

T understand that I should caution my adult dependents about the potential

threat from foreign intelligence services and encourage them to report any

attempts by foreign nationals to exploit them;

I understand that if I have any questions regarding this policy, I should raise
them with the.regional security officer or post security officer while abroad
and the Department of State’s Bureau of Diplomatic Security
Counterintelligence Division (DS/ICI/CI) when in the United States.

Signature "~ Sighature. Date
Employee Name (typed or printed) Witnessing Official’s Name and Title

Position Post/Bureau

Agency
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12 FAM EXHIBIT 264.2
NOTIFICATION OF PERSONAL TRAVEL TO
CRITICAL HUMAN INTELLIGENCE
THREAT POST/COUNTRY (FORMAT)

(CT:DS-176; 05-23-2012)

NOTE:
This Information Is To Be Sent Via Classified Means Oniy.

Do NOT Send This Information Via OpeniNet/Intranet or
Unclassified Transmission.

> Transmission Via Unclassified Means May Be Considered a
Mishandling of Classified Information, per 12 FAM 550,
Security Incident Program.

Contact the Regional Security Office for assistance.
SECRET/NOFORRN

(When Completed: Use only on the appropriate classified
system{s))

o

[+l

2

]

DATE:

TO: (RSO; PSO; DS/ICI/CI)

FROM: (Name/Agency) (Post/Section)

TAGS/TERMS:  ASEC (and others as appropriate, such as country TAGS)
SUBJECT: | Personal Travel to Critical Human 'I'ntel_ligénce' Threat Post

Country(ies)

In accordance with 12 FAM 264.2, Procedures, you are hereby advised of the
intended travel to a country with a critical human intefligence threat
post. Missions in countries to be visited will respend to this notification only

if-there is objection to the trip or any aspect thereof.

1. Name.of Traveler:

Date/Location of Birth:

Passport Number and Type:
Employing Department or Agency:
Title/Functional Position:
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6. Names of accompanying dependents (date(s)/place(s) of birth,
passport number(s)):

7. Purpose, itinerary, dates, and means of travel:
8. Address in each country on itinerary:

9.  Tour, group, or traveling companions;

10. If traveler or companion has relatives or friends in countries on
itinerary, give name, relationship, address, and phone number (if known)
and indicate whether contact is te be made:

11, If, under the laws of the country(ies) to be visited, the traveler has

been or might still be a citizen of that country, please give details:
You may also give additional details as appropriate:.

Derived from: 20XX STATE XXXXX, Subject: Security Enwronment Threat

List, dated »xox
Source Marked: 0¢/X¢/5000¢

SECRET/NCOFORN
(When Compleied)
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12 FAM 270
SECURITY REPORTING REQUIREMENTS

(CT:D§-231; 03-09-2015)
(Office of Origin: DS/SI and DS/DO/ICI)

12 FAM 271 GENERAL
(CT:D5-143; 02-12-2009)

a. A national security clearance that is maintained in good standing and can be transferred to another
U.5. Government-agency prima-facie is a requirernent for most Department of State positions and,
for those personnel, is considered a condition of conitinued employment. Therefore, cledted
employees and contractors must keep the Depariment informed of events listed in this subchapter
that '_m'ay affect their eligibility for a national security clearance as they occur.

b. The following sectlons outiine security-related issues Department employees mirst report to the
Burezu of Diplomatic Secuiity (DS) While this policy is addressed explicitly to employees, cleared
contractors working at Department locations and at their own Tacilities are also required by contract
and virtue of holding a security clearance to-abide by these standards-and reporting requirements

¢ The reporting obligations detailed in this policy are nat e_xclusive or exhaustive. As a general matter,

- employees and contractors must cooperate with DS in investigating matters bearing ontheir
eligibiltty for a security clearance or suitability for employment. To the extent that DS identifies a
specific security concern regarding an employee or contractor, DS may discuss an issue that may not
otherwise be reguired as reportable urider this policy.

d. Failure of an employee-orcontractor to report information required by this policy may result in the
initfation of an appropriate Investigat:on, lmmedlate suspension {whlch may restilt in a proposal for
revocation) of the employee’s security clearance, and/or disciplinary action, Failure of a contractor
to report information required by this policy may also result in that contractor’s temporary or
permanent removal from peformance ori a2 Department classiﬂed contract.

e. Employees and contractors granted access to sensitive éompartmented information (SCI) have
additional reporting requirements under the Director of Central Intelligence Directive {DCID} 6/4
{seerequirements found in Department Notice Number 2004_09_093, September 28, 2004): You
should direct all inquities ¢oncerfiing those reporting requirements and reporting chiannels to the
Director, Offlce of Information Security, Special Secutity Office (DS/SI/S50}, at DS_SSO@state.gov.
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12 FAM 272 REPORTING ADVERSE
FINANCIAL SITUATIONS AND CERTAIN
ARRESTS

(CT:DS-143; 02-12-2009)

a, Employees should use good judgment and discretion ih recognizing and auoid_ing.-_s'itu_a’cions and/or

behavior that would call into-q'_u_esti_pn their judgment, relfability, and trustworthiness to safeguard
information and to-hold a position of trust and responsihility.
b, Employees must immediately report information of a potentially derogatory nature to the Director,
Office of Personnel Security and Suitability (DS/5)/PSS) concerning their:
(1) Wage garnishments, credit judgments,__reposseSSions_, tax liens,
bankruptcies; and/or intentions to file for bankruptey; or
(2) Adverse involvement with [aw enforcerment agencies to include:
(a) Arrests, other than minor traffic violations, for which a fine or
forfeiture of $150 or more was imposed; or
(b) - Arrests for “driving under the influence” or “driving while
intoxicated.”
c. Arrests must be reported in a timely fashion {i.e., within 72 hours) and must not be delayed pending
the conclusion of any judicial action,

d. Employees with Information they belleve may-have a bearing on another individual’s eligibifity for
access to classified information, as listed in 22 FAM 233.2, should report that information to the
Director, DS/SI/PSS, '

&. Repatting pursuant to this section stiould be in writlng and directed to the Director, DS/S!/PSS, and
‘may be elther faxed to (571) 345-3191 or sent by mail to DS/S1/PSS, Attn: Director, 11th floor, SA-
20, Reporis may also be emailed to DSDirectorPSS@state.gov.

f. Cleared contractors must report information listed in paragraphs b; ¢, and d of this section to the
Industrial Security Division (DS/IS/IND). See 12 FAM 576.4 for additional adverse information
reporting requirem ents.

12 FAM 273 REPORTING DUAL CITIZENSHIP
OR INTENT TO BECOME A DUAL CITIZEN
(CT:DS-143; 02-12-2009)

a, While U S. citizenship is a basic eligibility requirement for a security clearance, it does not
automatically confer the right to a securlty clearance. DS must consider dual ¢itizenship as a factor
in adjudicating a request for-a national security clearance. Dual citizenship is considered in context
with ather circumstances in an individual's background, which Js often refetred to as the "whole
person" concept.
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h. Current cleared employees contemiplating applying for citizenship with a foreign country must report
-to DS/SI/PSS when any act is Initlated in furtherance of obtainlng foreign citizenship.

¢ Current cleared contractors contemplating applying for citizenship with a foreign country must report
‘thisfact to thelr contracting officer’s representative (COR) when any act s initiated in furtherance of
obtaining foreign citizenship.

d. Applicants for initlal security clearances must report dyal citizenship status-or their contemplated
application for citizenship of a foreign couritry when they submit their applicable security forms.

12 FAM 274 REPORTING CERTAIN CONTACTS
WITH FOREIGN NATIONALS

(CT:D$-143; 02-12-2009)

a. Employees.and contractors are responsible for using sound judgment when entering into

relationships with foreign nationals and seeking advice-or counsel from DS/SI/PSS, the regional
security office {RSQ), or the Office of Investigations and Counterinteliigence, Counterintelligence
Division (DS/ICI/CI} (as.appropriate) concerning those relationships, Employees must maintaln an
awareness of the applicability of security concerns regarding foreign relationships which involve the
potential forinfluterice-or pressiife to act contrary to the national security or foreign relations
Interests of the United States.

b.-Bonds of affection or obligation may resultfrom such relationships, and DS must ca refully considar
such potential bonds in evaluating the possible impact of information of security concern, as
establishied by the natlonal security-adjudicative guidelines, on the individual’s security clearance
eligibility, 1f these relationships are not atherwise reportable, DS may still seek to discuss them with
anh employee or contractor to-the extent that there i a specific security concern on DS's part, anid
employees and contractors have a duty to answer D§’s questions.

12 FAM 274.1 Authorities:

(CT:DS-143; 02-12-2009)
a; Title ] of Public Law 99-388; the Omnibuis Diplomatic Security and Antiterrorism Act of 1986, as
amended, codified at 22 U.S.C, 4801 et seq:

b, Presidential Deciston Directive of August 5, 1993 entitled, “Secujrity Awareness and Reporting of
Foreign Contacts” (PDD/NSC-12).

12 FAM 274.2 Reporting Foreign National Contacts
(CT:DS-143; 02-12-2009)

-a. The Department’s policy on counterintelfigence contact reporting is fully articulated i 12 FAM

262, This excerpt of safient points is provided in 12 FAM 270 only as & feference to sensitize the-



S reader to those reporting requiraments pertaining to-foreign national relationships outside the
realm of cohabitation and marriage, implementation, application, and management: respansibilities
concérning the Department’s counterintelligence contact reporting program are fuliy outlined in 12
FAM 262,

b. Reporting contacts with foreign nationals under specific circumstanées.outlined in 12 FAM 262
provides the Department with an early warning mechanism. for protecting the security.of the United
States by identifying situations involving possible foreign intelligence activities directed against its
employees and information. However, the Department must recognize its Fequirement to.ensure
the privacy of émployees and their freedom of association.

c. The term “contact’ means all manner of personal or impersonal communication and l'ncf'udes butis
not limited to, written, tefephonic, electmmc miail, text messaging, chat room dlscuss:on facsim;ie,
wire, ahd amateur radio.

d. This policy seeks to ensure that security risks to persons or to the U.S, Government are identified at
the earlfest possible opportunity and deterred, and that protective stepsare taken to avoid
compromise of U.S. employees and national security interests. This policy is not inténded to limit or
impalr professional or personal contacts. Employees must be considered partners in the
implementation and management of this regulation.

. All employees.and contractors must report:

(1) Unofficial contact with a national from a country with critical human
intelligence threat (HUMINT) posts listed on the Department's
Security Environment Threat List (SETL), which can be accessed on

e the DS Source Web page; if the employee and/or critical threat

\“‘p"""" foreign national suggest, agree to, or actually have a second meéting

after an initial encounter;

(2) Contact and/or association with persons or organizations who the
employee knows or suspects advocate the unlawful overthrow of the
U.S. Government. This reporting requirement includes, but is not
limited to, persons who the employee knows or suspects js a member
or supporter of foreign terrorist organizations (FTOs) as designated
by the Secretary of State (see the list of FTOs);

(3) Unofficial contact with a person who the employee knows or suspects
is @ member of a foreign Intelligence agency, regardless of
nationality;

(4) Ilegal or unauthorized access is sought to classified or otherwise
sensitive information; or

{5) When the empioyee is concerned that he or she may be the target of
actual or attempted exploitation by a foreign entity.

f. Reports generated as-a result of requireéments described In 12 FAM.274 and further clanfied inj]2

FAM 262 must be filed with the RSO abroad or DS/IC)/CI domestlcally.
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Jansen, Adrian RDML OPNAY

.o Squirg, Todd } RDML OPNAY, N3N5
Sent: . Woednesday, February 08; 2017 18:44
To: Jansen, Adrian RDOML OPNAV
Subject: "~ FW: Foreign contact reporting
Adrian,

Pledse see helow,

VY/R, Todd

Fm‘ml (b)(®), (B)(7)(C) MIL
Sent: Wednesday, February 08, 2017 6:24:55 PM
To: Squire, Todd J RDML OPNAY, N3N5
Cc: Squire, Todd J RDML OPNAY, N3N5

© Subject: RE: Foreign contact reporting

Sir,
fam well-and ina "g_oo_df_bu_sy" place also.

"’ Funny you should ask this-particular question, because I just had my annual Cl training,. The short answer is ! 'np;" there
is.not a requirement to report every contact with a foreigner while assighed to an embassy; The more nuanced answer
has to do with the nature of the contact, the nature of the relationship and the purpose for whrch you're reporting
them: for "security” or for "Cl "

“You don't riecessarily need to list your prafessional contacts unfess they have become personal contacts of a close and
recurring hature. Typically, you would do this on your SF-86 for anyone that you've taintained a relationship with ence
you left that embassy in order to satisfy your "security" requirement; but you would do: this through online Foreign
Contact Reporting to satisfy Ci requirements (yes; two different processes and requirements).. Email and Social Media
count tpo: you don’t need to a list a contact if it's just an anhual emall to say Happy New Yeaf(_e._g.),’ hut if they're friends
on F8 or contacts on Linkedln you'te better off listing them {or deleting them),

Hope thisis helpful

YRp)6), b))

(b)(6), (B)(7)(C)

" 000128 -



-~--Qriginal Message--—- . =
From: Squire, Todd | RDVL OPNAV, N3NS [ma_ﬂt0| (b)), (b)7)(C) | -
‘Sent: Wednesday, February 08, 2017 9:22 AM .

To| (B)(6), (b)(7)(C) |

Cc: Squire, Todd.J RDML OPNAV, N3NS | ()(6). B)?)(C) |
Subject: Foreign contact reporting

b)(6), (b)(7)(G)

| hope this email finds you happy and healthy, we are busy--but good busy.

' { have a hitof the off the wall question about cantact reporting with foreign nationals. Is-there a requirement to report

every contact with a foreignerwhile assigned to the Embassy? ['ve been told on previous batkgrovind investigations that
as'long as the tontact was in the line. of duty, you did.not need to report.

I'm asking you since you are at DIA, and | figure the DAS sees this more than-any other.
Thanks!!

Todd
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©)6). B)7)C) DSC SE, NORFOLK

eromm Adrian Jansen | (©)6). BX7O) |
Sent: Friday, February 10, 2017 7:33

To: ()(©). (B)7)C)

Suhbject: [Non-Dob-Source] Fwd: Follow up e poly-question

' (6)(6), B)XT)(C)

NLSC, Norfolk

Can you please print thisie-mail and add to bindete. exjwill share with me.. | will arrive Nerfolk about 123056, O)jee
can meetthen. I'll call you.

V/R Adrian

Sentfrom my iPad

Begin forwarded message:

From:.-l ®)6). ®M©)
Date: January 2, 2014-at 3;33:49 PM EST
To:| ®)E). OD(©)

Subject: RE: Follow up re paly guestion.

Sll',

Good copy. You are confirmed for Thursday, 9 Jan 2014 at 1200 hours. You
can wear civilian clothes or uniform, your call, Please show up at the
polygraph office about 10 minutes before your appointment to fill out a
couple of forms. '

Thanks,

C

)(6), B)YT)(E

~——-Qriginal Message----—-

Frons (©)6). (b))
Sent: Thursday, January 02, 2014 12:09 PM
To :| (b)(6). ()(D)(C)

Subject: Re: Foliow up re poly question
We can, | will just have to leave my Chinese class early. Let's doit!
‘RfAdrian

Sent from my iPhone
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‘ 0On-Jan 2, 2014, ‘at 8:34, (b)(6), (b)(7)(C)

wrote;

-8ir,

Regrettably, they only start at 0800 and 1200 hfs. Would it be

possible to make a 1200 appointment? Pls iet me know.

Thanks;

(b)(6), (b)(7)(C)

From; (b)(6), (b)(7)(C)

Sent: Tuesday, December 31, 2013 2:47 PM

Ta; (b)(6), (b)(7)(C)

Subject; Re: Follow up re poly question
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works.

(©)©), (B)T)(E)

Thursday 9 Jan after 21330 would be:okay. Please [et me know if that

Happy New Year |

Adrian

Sent from my iPhone

On Dec 31, 2013, at 11:16,| (6)6), (b)7)(C)

(b)), (b)(7)(C) |

wrote:

Sir,.



''' s

Happy New Yeart

[ don't know if you have scheduled a polygraph yet but wanted to

reach out with an opportunity,

As part of our in-processing for the nextJMAS class, we bring in
extra staff to administer polygraphs. We have limited appointment
availability on Tuesday 7 January and better appointment availahility
on

Thursday 9 Ja nuary.
Wauld it-be possible for you to take your poly on one of these two

days if you Still need one?

Please let me know.

Thanks,
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(b)(6), (b)(7)(C

----0riginal Message-----

From: (b)(6). (b)(7)(C)

Sent: Monday, December 09, 2013 12:03 PM

To (b)(6), (B)(7)(C)

Subject’ Re: Follow up re poly guestion

ot

Got id)e). O EWilco.

Adrian

Sent from my iPhone

On Dec 8, 2013, at 11:45, (b)(6), (b)(7)(C)

(b)), (b)(7)(C)

wrote:



Sir,

| talked with security. They want to ensure you get a poly before

you head out to next assignment, Please contact the poly office at

®)©). e)XN© |and schedule one at your convenience, There is no'

tush, as long asyou get cne-before departure.

Please Jet me khow date once scheduled and 'l forward to the

security office,

Thanks,

(b)(6), (b)(7)(C

—---Original Message-----

From (b)(6), (b)(7)(C)
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Sent; Monday, December 09, 2013 8:01 AM

To| (B)(®), (B)(7)(©)

Cci (b)(6). (b)(7)(C)

(b)), (b)(7)(C)

Subject: follow up re_pOI_y guestion

All:

Please be-advised that I have a Navy requirement that will take me

out-of town from 13-17 Jan 2014. | will net be able to attend class:

that week, | expect to return to class on 20 Jan.

Thank you,

Adriafi

Sant from my iPhone



On 0_1:t‘8,-_2013',' at 6:19, Adrian Jansen (6)(6), (b)(7)(C)

wtote:

All:

On Thurs, 10 Oct, | have a meeting f need to attend and hence |

will miss

class.

| -apologize forany inconvenience,

Thank you,

RDML Jansen

sent from my iPhone
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On Sep 26, 2013, at 10:56, Adrian Jansen

(b)(6), (b)(7)(C) |

wrote:

(b)(©), (B)(7)(C)

Please note | will be attending mandatory Navy Training.from 28

Octtol

Nov: Therefore; | will not be in school that week.

1 do apologize for the inconvenience.

Best,

Adrian

Sent from my iPhone
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In the Matter of:

Case Number: 13Sep13-SWND-0491-4HNA

June 18, 2015
Interview of Adrian Jansen

Condensed Transciipt with Word Index
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Pages 141 through 248 redacted for the following reasons:

Pages (141) -
Pages (188) -
Pages (221) -
Pages (233) -
Pages (237) -
Pages (240) -
Pages (243) -
Pages (247) -

- Interview of Adrian Jansen - Withheld (b)(6), (b)(7)(A), (b)(7)(C)
- Results of Debrief Interview of FRANCIS - Withheld (b)(6), (0)(7)(A), (b)(7)(C)
- Receipt and Review of Restaurant Receipts - Withheld (b)(6), (B)(7)(A), (6)(7)(C)
- Results of Interview of (redacted) - Withheld (b)(6), (b)(7)(A), (0)(7)(C)

- Results of Interview of (redacted) - Withheld (b)(6). (b)(7)(A). (b)(7)(C)

- Results of Interview of (redacted) - Withheld (b)(6). (b)(7)(A). (b)(7)(C)

- Results of Interview of (redacted) - Withheld (b)(6). (b)(7)(A). (b)(7)(C)

- Results of Interview of (redacted) - Withheld (b)(6), (b)(7)(A). (b)(7)(C)



DEFENSE INTELLIGENCE AGENCY REGULATION NQ, 50-17
WASHINGTON, D.C. 20301-7400 12 January 2000

SECURITY
Reporting Foreign Contact and Foreign Travel
SUMMARY

This regulation impiements the DIA program for teporting forgign contact and foreign travel,
assigns responsibilifies for its management, and jmplements a defensive security bricfing and
threat énvironment awareness information’ program. Reporting of foreign contact and foreign
travel, combined with a knowledge of protective counteérmeasures, helps reduce potential -
explortatton of DIA personnel by unauthorlzed persons. .

All DIA personnel who contact foreign nationals and/oz conduct foreign iravel should be awate
of their reésponsibilities. .

1. Purpose: To éstablish uitform. compliance within DIA for reporting foreign contact and
foreign travel, ' '

‘2. Referénces: See Enclosure 1,

3. Applicability: This regulation applies to all persons employed by, assigned to, or attached for
duty to DIA, and o all DIA contractors and consuitants (idenitified hereafter as "DIA -
personnel”);

4, Authority: DOD Directive 5105.21, "Defense Intelligence Agericy,” 18 February 1997.

5. Supersession: This regulation supersedes Memorandum U-7688/DAC-2B, Subject: Interim
CGuidance for Reporting Foreign Contacts and Foreign Travel, 3 June.1994; DIAR 50-11,
"Reporting and Approval of Foreign Travel," 18 October 1989; and DIAR $0-17, "Pareign
Contact," 26 September 1989. Because changes are 'extc_nsivc,' they are not so indicated.

G, Policy:

a. Requites reporting of contact with a foreign national encountered under suspicious or unusual
conditions, a continuing contact with a foreign national, and any change i relationship with a
foteign national, worldwide.

OPR: BAC-3D

b. Within the National Capital Region (NCR), the Armed Forces Medical Intelligence Center
(AFMIC) and the Missile and Space lnte]hgence Center (MSIC), and unless otherwise exempted
by the provisions of patagraph 9d, below, requires submission of social invitations, of any kind,
from a representative of a foreign government through the Defense Foreign Liaison Divisfon
{PO-FL). PO-FL determines if the social contact is consistent with current DOD policy and
forwards correspondence to the DIA employee.

<. Requires DIA persotne] to obtain approval of all foreign travel, both official and wiofficial.

d. Requires compliarice with DIA and Department of State (DOS) secutity standards, where

applicable.
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¢. Encourages the tfaveler to-apply knowledge 'of-p_rqt_cctivc countenmeasures obiained during
security awdreness training, _
f. Emphasizes personal conduct-above reproach.

7. Respnmlbthtles,

a. The Director (DR) is authorized to-ensure DOD and Director of Central Intelligence (DCI)
security policies and programs protect DIA personnel.

b. The Inspector General (IG) will inspect for compliance with reporting requirements.

¢. OPR: The Counterintelligence and Secitrity Activity (DAC) will implement the
responsibilities of the DR as assigned in DOD Ditective 5740.6. DAC will:

(1) Approve unofficial (personal) foreign travel.

(2) Collect, store, analyze, and investigate foreign contact and foreign travel data for security and
counterintelligence purposes.

(3) Manage a formal security and cotinterintelligence trend analysis of foreign intelligence.
security services (FIS). Manage a threat awareness program to identify the potential threat from
FIS and foreign nationals to classified, sensitive, and proprietary information and from
inadvertent or deliberate disclosures to foreign nationals..

{4) Provide periodic defensive security briefings, priot t6 forcign travel, of the threat posed by
FIS, terrorism, technical intelligence, and criminal activities.

(5} Conduct debriefings.

(6) Review all proposed contractual actions that require accesses o classified information..
Review and sign the Contract Security Classification Specification (DD Form 254) prepated by
the requiting element. Any security requirement, including the applicability of this regulation,
shall be set foith on this form. Reporting includes continuing contact with foreign natfonals when
established under DIA and non-DIA contracts and all official and unofficial foreign travel.

d. Directorate for Operations (DO) will make available its Executive Services Staff (DO-ES)
databases to DAC for purposes of security investigations.

e. Logistics Division (DAL-2) will make available DAL databases on official foreign travel to
DAC for purposes of security investigations.

f. Transnational Warfare Group (TW) will maintain trend analyses for terrorism and narcotics
threats,

g. Foreign govemment representatives have been mf‘anned that all requests for contact with DIA.
persortitel and all requests for DOD-and DIA doctments and-information must be directed 1o
POFL.

h. Foreign Exchan ges. and Disclosures Offi ce (DPF) will advise on refease of ntelligence to
foreign nationals.

i The Office for Procurement (DAP) will ensure that DD Form 254 has been signed by the
approptiate responsible component and will incorporate the DD Form 254 info any resulting
contract.

j» Sceurity Offices at AFMIC and MSIC will serve as the ceniral offices for reportirig foreign
contgot of their elementst respective personnel

k. Unit Seeurity Officers (USOs), Special Security Contact Officers (SSCOs), or Contractor
Special Securily Officers (CSSOs) will erisure personinel-are (rained in reporting suspicious or
unusual incidents when encoun(ermg foreign nationsls, in reporting continuing contact with 2
forcign national, and in énsuring travel orders (DD Form 1610, "Request and Authorization for



TDY Travel of DOD Personnel™) reflect receipt of 2 defensive security briefing prior to foreign
travel,

1. Bupervisors will certify all official and unofficial foreign travel conducted by their element's .
* personnel; ensure foreign ¢onlact and unofficial foreign travel data are forwarded to Security

Investlgatlons and Polygraph Branch (DAC-3D); ensure personnel receive defensive security
briefings and become knowledgeable of hrest conditions before conducting foreign travel;
monitor itinetaries from a safety point-of-view;:and follow-up on reporting of security-related
issues.

m. DIA personnel will réport suspicious or unusual contact with a foreign national, continuing

contact with a foreign national, and any change in relationship with a foreign national directly o

DAC-3D.

it. DIA pétsonnel will submit requests for approval of unofficial foreign travel fo DAC-3D via
their immediate supetvisor. For'the purposes of this regulation; DIA Contracting Officer's
Representatives (COR) are considered the "immediate supervisors" of DA contractor personriel.
o. Supervisots or other sinployees having knowledge of unreported foreign contact or unofficial
foreign travel by any DIA employee are abliged to contact the Personnel Security Division.
(DAC-3) throygh normal reporting channels.

8. Exceptions to Policy: Policy can be waived on a ease-by-case basis if the standards set forth
in this regulation impede a DIA element's ability to acconiplish specific mission requirement(s).

Requests for exceptions to' policy may be submitied i writing with justification to DAC-3, In
those instances where requested exception creates a significant security concern, DAC-3 will
forward the request ta DAC within one week following receipt. for final review decision.

9. Procedures for Reporting Forelgn Contact and Forzign Travel:.
g, General.

(1) DiA personnel are required fo report foreign contact and foreign travel, and DIA is obliged to

rionitor foreign contacts for real or potential security or coimterintelligence risks ta its personnel,
aperations, ihformation, or property. Monitoring helps determiing if'a foreign contact,

encountered anywhere in the world, s affiliated with FIS; a terrorist or nateotic groiip; or an

indigenous group active In promoting insurgency, war, or civil disturbance, or other act of
agpression. Monitoring helps reduce the opportunily for rectujtment and/or exploitation of DIA
cmpfoyees Once these data are a matter-of-record, they assist in spotting trends in contacts,
assessing the threat to security, and focusing counterinitelligence awereness efforts accordingly.
(2) Unique responsibilities associated with DIA employment require that employees avoid
associations with foreign natiohals that negatwely reflect on-an employee's judgmeri, discretion,

-or itegrity.
{3) Updating the nature of a changed relationship is as important as the initial teport. DIA

personnel residing outside the continental United Siates milst immediately update relationships

and report néw contacts:as they occur.

(4) Should DIA personnel have any doubt about yeporting contact with a foreign national after.
consulting management and security, they should always report the contact,

(5) Willful failure to-teport, under-report, or mlsrcprcsent contact with-a foreign national, or
failure to report promptly a significant change in a relationship are subject to sanctions,
identified in paragraph 10, below.
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b, Official Contact with Foreign Government Representatives. :
(1) Within the NCR, AFMIC, and MSIC, all requests by rcpresentahveq of foreign governments-
to contact DIA personnel for business meetings must be forwatded via the automated Foreign
Visits System (FVS) to PO-FL.

{8) PO-FL will coordinate the request with appropriate DIA officials and notify the foreign

govérnment representative within 30 days ‘when the request is approved or disapproved.

(b) DIA personnel whose duties require regular contact (paragraph 9.4.(1), below) with a foreign
government representative are exempted from this requirement.

(2) Beyond the NCR, AFMIC, and MSIC, DIA personnel will report al! official coniacl with
foreign government representatives as a continuing contact, fdentified in paragraph 9.c.(4),
below.

(3) Invitations fo official functions hosted by representatives of foreign governments mustbe

forwarded to DIA personnel through PO-FL.

(a) IF DIA: persome! receive invitations to official functions outside the approved chaniicls, they
must forward the invitation or a copy to PO-FL priorto RSVP.

(b) If altendance.is consistent with DOD. poliey guidance, PO-FL will inform the concerned
individual within 3 days. If attendance is not authorized, PO-FL will inforin the DIA employee
and also contact the foreign government establishment to avoid putting the individual in an
embarrassing sitnation..

{4) Policy approval for an individual to accept an invitationi fiom a foreign government
tepresentative does not oblige that individual to:accept.

{5) Reciprocal official invitations, initisted by DIApersonnnI and extended out of courtesy toa

foreign governtent representative in respense to a previous contact, thust réceéive prior-approval
frord PO-FL using DIA Form 181, "Foreign Centact Request” (enclosuye 2). PO-FL will

respond to the requestor within 3 days of receipt of the request.

{6) Unless duties norma[ly tequire regular contact with representatives of foreign governments,

and as exempted in paragraph 9.d.(1), below, DIA personnel wilt report t6:DAC-3D through
normal reporting charinels intended contact with or planned visit to any foreign diplomatic
establishment, whether for official or unofficial reasons (usma DIA Form 124, "Foreign Contact
Report" (enclosure 3)), Submit report at least 1 week prior to-the iniended contact.

(7) Paragraph. 9.c.(3)(b), below, applies to reporting of contact with known or suspected foreign
intelligence officers, also.

(8) Categories for reporting foreign contact, paragraphs 9.d.(1)<(7), below, apply to reporting of
foreign governtnent representatives, also.

(9) If an official contact Becomes unofficial and continuing in nature, DIA personnel must

immeédiately report to DAC-3D the details aind ciroumstances of the relationship.

¢, Unofficial Foreign Contact.
(1) DIA personnel will repnrt two basic fypes of unofficial contact with foreign nationals: those

encountered under 1suspicious or unusual® conditions and those éncountered durl_ng ‘continuing”

contact to include close association. The exemption for official contact contained in paragraph

9.d.(1), below, does not apply to this category-

{2) DIA personnel will report "suspicious or unusual” contact by the.most direcl meaus fothe.
supporting sectirity office or DAC-3D within 3 days after knowledge of the threat. DIA

personnel will report 2 "continuing” contact within 7 days of the second contact to DAC-3. .
Repoits may be forwarded by hardcopy (DIA Form 12A}) (Euclosure 3) or by E-mail; E-mail



notification must include data ficlds contained on DIA Form 12A.

(3):Suspicious or Unusual Contact. DIA Personnel will report: (a) "Suspicious” or "unusual”
‘contact with any foreign national tnder circumstances which suggest io the einployce that he/she
may be the.target of actual or attempted exploitation. These encounters may occur any time,
when:

1. Quesuons go beyond the bounds of innocent curiosity or normal business inquiries.

2. Persistent interest is expressed about cmployment assignment, or sens:trvc national security
matters.

3. Ilegal or unauthorized access is sought to obtain classified, sensitive, or proprietary
information or technology; either within or outside the scope of the employee's official activities,
or sought to assess an individual's access to this information or technology.

4. A relationship suddenly changes, e. g., when a professional contact strives to develop a

‘personal friendship.

(by All contact with a foreign national who is aknown or suspected employee of a foreign
initelligence service, a foreign diplomatic corps, ora non-1J.8. citizen of an international
orgamzatlon Reporling includes any contact with coumterpart countermtclhgence and security
services of a foreign nation's military services or civilian agencies. DIA personnel whose duties
irequire regutlar contact” (paragraph 9.d.(1), below) with this category of foreign national contact
and who submit coritact reports by another means ate exempt from this requirement.

(c) Activities pertaining to planned, attempted, or actual ferrorism, espionage, sabotage, or
subvérsion against DOD, other U.S. facilities, organizations, or U.S. citizens.

(d) Any unofficial business or financial relationship with a foreigh national.

(4) Continuing Contact (all modes; inclnding persanal, written, telephonic, E-mail, facsimile,

‘“‘wxre and amateur radio) (Emelosure 4),

¥

(a) A "continuing" contact is defined as any contact made with-a foreign national a second time,

' of more than a casual acquaintance, and with intent to continue contact; Contact may occur either
within ‘or ouiside the United States.

(b) Continuing contact does not include reporting a casual contact (see glossary).

d. Categories for Reporting Foreign Contact.

{1y DIA personnel whose duties "require regular contact" with a foreign government,
representative; an office, establishinent, or entity of a foreign country; or other foreign national
are.exempt from reporting "continuing” contact with foreign government representatives,,

provided contact was coordinated with management and otherwise reported through contact
‘reports. This group includes DO personnel, defense attaché designees-in-training, foreign liaison
-officers, foreign exchanges-and disclosures officers, Defénse Intelligence Officers (DIO),

Defense Intelligence Support Office (DISQ) staff, National Intefligence Support Teams (NIST),
personne] deployed to multinational military organizations, and applicable. pcrsonncl assigned to
APMIC and MSIC.

(2) DA pefsonnel whose duties "normally include contact” with foreign nationals do not need to
report-an inftial contact, However, they must report the second contact as a matter of record, if
the contact was not reported through a contact repott, No further reportmg of contact is
necessary, unless the nature of the contact chaniges; i.e., official to unoffi cial or unofficial to
official. This group includes academie administrative personnel, college personnel, and coutiers
(couriers, see paragraph 9.d.(4), below).
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{3) DIA support personne] located in offices cited in paragraphs 9.d.(1)-(2), above, whose duties
"normaily do not require regular contact" with foreign nationals, will reportthe second contact
{official or unofficial):with a foreign national, No further reporting of these contacts is necessary,
tmless the nature of the contact changes. This group includes support personnel in DO, whose

‘duties do not normally require contact with foreign nationals; DIA analysts; intelligence
'exchange_ delegations; foreign liaison support personnel; foreign exchanges and disclosures

support persennel; computer specialists; photographers; security specialists; other specialists;
studenits; contractors; and consultants.

{4) DIA couriers having continuifig contact with foreign natiorials, which occurs solely during
official business transactions (i.¢., mail delivery and passport/visa processing), do not need fo
repoft contact; Reporting is ncceSsary, however, if the contact becomes unofficial in nature.

" {5) A first-tiine official project, conference, or TDY of less than 2 weeks duration is considered

one event and requires no feporting. Reconvening one of these events at a subsequent date colnts
as & second contact and is reportable. An event lasting more than 2 weeks is reportable Events

. emergency re]:ef' operat:ans o' prowde food and medical supphes and conduct of mult:—nanonal
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military operations,

(6) A classroom settmg, either U.8.-or foreign government-sponsored, where foreign nationals
are present, requires a "one-time" report listing the course title, location of the course, names of
foreign officials and students, and inclusive dates of the expected eonitact(s). Furiher reporiing is
necessary, when a foreign national's interest in a DIA employee becomoes susplcious or unusual
or when contact continues subsequent fo the coutse. Attaché students will report contact beyond
thie classrpom enviranment, when the foreign student is from a country other than the Attaché
stedent's designated country.

{7) When adopting a foreign national child, DIA personnel will report contact with an adoption
agency. Reporting is necessary, whether the child and/or the adoption agency is located in the
United States or a foreign country,

e. Close Associgtion. DIA personnel will report close association with a foreign hational, who
resides either in or outside the United States, Submit repotts through normal reporting channels
to DAC-3D withih 2 weeks of iriitiation of close association. The following contacts distinguish
tlose-association: _

(1) Intent to marry a foreign national,

(2) Establishment of bonds of affection or cbligation with a foreign national.

(3) Cohabitation with a foreign national: Cohabitation with a foreign national does ot extend to
relationships such as non-live-in domestic servants, non-live-in ¢hildcare providers, or landlords-
and tenants, DIA personnel should submit réquests for local name checks on these persons to an
Embassy regional security officer (RSO) (for U.S. Defense Aitaché Office [DAO] assigniments),
supporting security offices (for other overseas assignments), or DAC-3D- (for continental United
States [CONUS] assignments). RSOs and supporting DOD secitrity offices will report
derogatory information to DAC-3D.

(4) Continuing air intimate relationship with a foreign national. (5) When unsure about the
circumstances of a contact with a foreigh national, query DAC-3D to-determine if 2 fbrma! report
is necessary. :



f.. Requesting/Reporting Foreign Travel.

(1) The safety of DIA personnel and the privileged knawledge they possess- while traveling’
outside the. United States, eitherofficially or unofficially, is of utmost concern. Thas, the
following actions help to protect both the person and hisfher privifeged knowledge.

(4) All DIA personnel will account for trave! outside the United States. If assigned outside. the
United States, they will account for trave] outside the country to which assigned (excluding
travel to the United States).

{b) DIA persenne[ involved in special-access programs (SAPs) are to contact the program
securlty officer (PSO) or DIA's Program Development Office (DPD) for unique reporting
requirements pertaining to peisonal foreign travel,

(2) Prior to conducting "official" foreign ravel, DIA personnel will;

(a) Attend a periodic defensive trave] security briefing within 6 months of travel.

- {b) Obtain a country clearance. Consult DOD 4500.54-G, "Foreign Clearance Guids" and. DIAM

12-7, "Military and Civilian Travel" to obtain Special Area clearance, Countty clearance, and/or

_Thea_ter clearance. _
{c) Submit a request for travel orders.(DD Form 1610), noting receipt of a defensive travel

security briefing.

{3) Thirty days prior to-conducting unofficial forei gn’t"_ravc_l_._‘DI-A personnel will:

{(a) Obtain. apprnva] of intent to-travel from immediate supervisor-(or COR for contractors) and
DAC-3D, using DIA Form 12B (Enclosure 5); with as much detai] as possible; Pefsonnel
assigned to overseas DIA locations (DAS, DHS, DIALS, Theater Commuands) may report via
electrical message format similar to DIA Form 12B.

(b) Attend a periodic defensive travel security briefing within 6 months of travel.

{c) Notify DAC-3D through normal reposting channels of unofficial travel previously réporied,
bui not taken, _ _

(4) During all foreign travel, DIA personnel will: (see NOTE, below) -

{2) Immediately report to the nearest U.S, diplomatic facility, if detained or sub_]ected to any
harassment or provocation while traveling.

(b) Seek guidance from the nearest U.S. diplomatic facility, if suspicious of an approach by F18,
a terrorist or narcotic group, or a criminal element, or if involved or entrapped in a conspiracy to
commiit espionage.

NOQTE: DIA personnel, when conducting either official or unofficial travel, must be sensitive to
and comply with-loce! country laws regarding photography of prohibited areas.

(c) Promptly report facts or cireumstances to the DOS' RSO or post secuity ofﬁcer, if the

foreign national initiates any Incidents identified in paragraph 9.f. (5)(a), below. The U.S.
-diplomatic facility's RSO or post security officer will expedite these reports to DAC,

(5) DIA personnel (to include personnel on TDY and DIA confractors and consultants) assigned
to a foreign station and returning to their foreign station from unofficial travel will immediately
report unususl or suspicious eidents to DAC-3D and the Ovetseas Security Branch (DAC-2D}
via MODEST WARRIOR Level Three message.

(6) Following foreign travel, DIA personnel will;

(&) Using normal reporting channels, inform DAC-3D of sus picious or unusual incidents
encountered during contact with any citizen, official, office, establishment, or entity of a foreigh
countty, Such incidents include detention, harassment provocation, or threats; attemipts,
intention, or reasonable potential to-obiain unauthorized access to classified, sensitive, or
proprictary inforthation or technology; and the poss:blllty of continued contact with the foreign
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national for such purpose.
(b) Provide trave| debriefings at the request of security or counterintelligence personnel.

g, Dofensive Travel and Risk-of-Capture Sccurity Bricfings:
(1Y DOD instruction requites all DIA personnel.conducting foreign travel for any reason (official
or unofficial). to sttend Level | Antiterrorism/Force Protection (A'T/FP) training within 6 months

of travel. DAC offers an hour-long briefing-fonthly, This briefing includes sources anid methods

fot-obtaining country-specific threat information.

(2) Enclostre 6 outlines DIA's defensive travel security briefing program. Petsonnel will recefve

“r!sk-of-captule briefings" as the need arises.

(3) Personnel unable to attend a regularly scheduled monthly briefing, due to operational and.
mission considerations, must contact (he Pol3 iy and Security Awareness Brarich (DAC-2B).
{4) Seourity officers: will include AT/FP data in defensive travel securify biiefings and risk-of-

capture briefings.
(5) DIA personnel (to. include adult dependents, personniel on TDY, and DIA contractors and

consultants) assigned outside the Unifed States, its. possessions, and its territories will reccive.
AT/FP briefings from their element's USO prior to fravel outside their country of assignment.

16, Sanctions: _
& Failure by DIA personnel to comply with provisions of this regulation will result in
regvaluation of eligibility for continued access to- classified informiation.

b. Management and security officials knowledgeable of noncomplianice, but who fail to apply
appropriate policy and/or regulatory guidarice will he held accountsble,

BARBARA A, DUCKWORTH Chief of Staff
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DIAR 50-17
DATE:

To: PO-FL
Thru; Supervisor
From:
Name

Organization

Telephone

Subject: FOREIGN CONTACT REQUEST

Reference: DIA Regulation 50-17
Namé of Contact:

Nationality:

Telephone Numbei:

Qccupation:

Title or Positien:

Method of Contact: (Enter the Number of Each) ,
Persona) ‘Telephonic Mail E-Mail
Date and Time of Proposed Contact:

Location of Contact:

Purpose of Contsct:

Who [nitiated the Contact: DIA Employee.___ Foreign National
Previous Contact with This Forelgn National: Yes_ No
If"Yes;" Please Explain Details. Surroundmg Previous Contact;

(Gontinue onBackside)

PO-FL: Approve Disapprove
FOR OFFICIAL USE ONLY



{When Completed)
DIA FORM 18-1 (12-98)

ENCLOSURE 2

JREIGN CONTACT REPORT FOR DA EMPLOYEES

JUR LAST NAMIE, Pivst, MI; DATE:

AN: ELEMENT: DUTY PHONE:

FhAAEIRR SRR AR AR AR R AR RS A SR AR R E RO AR R AR R RS R AR AR
Foreign Contactis Last Name, First Name, MI:

Nationality:

Appreximate Age:

Ocenpation/Title:

Method and frequency of contact: .

PERSONAL [ ] TELEPHONICT ] WRITTEN [ | E-MAIL/FAX

OTHER:
squency/Remarks:

_ - % circumstances of your lust contact (approximate):

° ‘% iitiated the contaci?

YOU [ ] FOREIGN NATIONAL [ ] OTHER (please identify)

Does this individual have any intelligénce, poiitical,_'or subversive affiliations?

NO [ ] YES (please identify)

Did the cowtact result in any ueusual or suspicious cireumstances?

NOQ [ ] YES (please explain)

. Is this a Yefose” and ieontinning” contact (See reverse for definitions.)?

NO[]YES .
PERSONAL DATA** To be treated in a confidential manner, Use Is restricted. When not in use, it is to be stored in a locked

sinet or'secure area, It-must be disposed of properly. Employees who violate the Privacy safeguards may be subject to discipline

fjons, a fine of up to $5,000.00, or both (P.L. 93-579),
IR OFFICIAL USE ONLY

hen Completed)

A FORM 12A (12-98)

ENCLOSURE 3

‘‘‘‘‘‘‘‘‘
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"Close" contaot/association (Sec Glossary, DIAR 50-17, 1Reporting Foreign Contact and Foreign
Travel") with a foreign national is distinguished, specifically, as itent to marry, establishment of
bouds of affection or obligation, cohabitation; or confinuing intimate relationship.

"Contmumg" contact (See paragraph 9.b. {2)(d), DIAR 50-17) with a forcign national:

i1 arly second ¢onfact (official or unofficial) with a foreign national, of raore than & casual
acquaintance, and with intenf to continue that contact.

; ) it not include reporting icasual" contact with a foreign national with whom there is no official
{professional) or unofficial relationship; no in-depth discussion; or no suspicious or unusual
condition. This grouping includes:

(1) foreigti national neighbors, teachers, or tradespeople. (1.e.; cleaners or lawn services); non-
{ivesin domestic servants; non-live-in: child care providers; landlords; or tenants;

‘ (2) limited, essentially public contacts with forcign nationals at commumly gatherings, sports
events, clubs, ot ethnic testauratits; or

(3) essentially public contacts via postal services, telephiones, amateur radics, or infos matmn
systems (electronic mail, bulletin boards, or other computer onling services).

TiiYTY all modes of contact, i.e., pérsonal, written, telephonic, E-mail, facsimite, wite, and
ammateur radio.

Tiii occur either within or outside the United States.

ENCLOSURE 4 -

e .Scope,.for:Reporting
Continuing Contacts
This chart identifies groups of persons, whose official duties
require/do not require réporting continuing contacts,
GROUPING BY OFFICIAL UNOFFICIAL
BUTIES CONTACT CONTACT
Require régular No Report Report
contact
(footnote 1).
“Normally include No Report Report
eontact
(footnote 2)
Naormally do not Report Report
require regular
.-contast
(footnots 3)
Normally do not Report Report
require contact,
{footnote 4)

e
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1. DO personnel; Defense Attaches (DATTs); DATT designees-in-
teaining; foreign liaison officers (FLOs); foreipn exchanges and
diselosures officers; DIOs; DISOs; NIST personnel; personsiel
deployed to multinational military organizations; and applicable
AFMIC and MSIC personnel,

2. Academic administration personticl; college.porsonnel; and
contiers,

3. Support personnel in DO, whose dities do not normally require
contact with foreign nationals; analysts; intélligence exchange
deiegatiions'; foreign liaison support personnel; foreign éxchanges.
and disclosures support personnel; computer specialists;
photographers; sccurity specialistsy other spedi’afists; students;

s _comiractors; and consultants. \

4, Others, to include a first time official project, conference,

or' TDY (less than 2 weeks); a classrooin setting, either U.S.-or
government-sponsoted military schooling with foreign nationals;
and personnel in contact with a foreign ngtional adoption agency.

ENCLOSURE §

UNOFFICIAL FOREIGN TRAVEL REQUEST
TO: DAC-3D DATE: |
Thru: (Immediate Supervisor)
FROM: Namer
SSAN:
Element:,
Duty Phone:
FPassport Number:
Passport Expiration Date:
Conntry(ies) Visiting:
. Dates of Travel:
Purpose of Travel:
Diate of last overseas
Becarity briefing:
Travel Details (Cities,
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Laotels, ete.):

DAC-3 Coniment: (approved) (disapproved)

Date:

Name:
#+PERSONAL DATA** To be treated ir aconfidential manner. Use is restricted. When not in use,

. it is to be stored in 2 locked cabinet or secure area. It must be disposed of propersy Employces wlhic

vivlate the Privacy safeguards may be subject to disciplinary actions, a f' ine ui' up to $5,000.08, or both {P.L. 930579).

FOR QFFICIAL USE ONLY
' gWhen Completed)

DIA FORM 12B (12-98)

ENCLOSURE 6
Defenstve Travel Security Briefings and Threat Enviconment Awareness Information

1. The Counterintelligence and Secutity Activity (DACY) provides:periodic Defensive Travel
Security Briefings for personnel traveling outside the United States for official assignment,
official travel, or unofficial travel. The briefing provides perqonal security counterineasiires to
minimize vulherability to foreign 1nte[llgence secunty services (FIS); terrarism and narcotic
groups; indigenous groups active in promoting insurgency, war, or civil disturbance; lechnical

- exploiiation, and crime.
2. To assist the traveler in familiarizing himself/herself with recommended personal security
conntermeasures and available threaf information, DAC offers a combination. of briefin g5 and
brochures and access fo current threat information via a variety of media composed of the:
following:
. DAC Periadic Defensive Travel Security Briefing
(1) DAC-2B presents group-oriented briefings monthfy. Times, dates, and locations of DAC-2B
briefings are publicized on DIA's glectronic bulletin board under E}IALog>Servmes>Secumy
{2) DOD Tnstruction 0-2000.16, "DOD Combating Tertorism Program Standards," requires
attendance of Level 1 Antitertorism/ Force Protection (AT/FP) training within 6 months of travel.
The DAC-2B briefing is applicable for personnel traveling through or to Low to High Risl areas,
The byiefing is based on a Program of Instruction from the U.S. Army John F. Kennedy Special
Warfare Center and School. Its core cothponents consist of an-introduction to terrorisri, tetrorist
operations, detecting terrorist surveillancc, individial protective measurés, hostage survival,
threat fevels, THREATCONS, foreign intelligenice services/ couriterintelligence threat, wars.and
civil distutbances, and crime avoidance. As "country specific" threat information cannot be
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provided to individuals during group briefings, sources and methods for obtaining such
information are siressed. Handouts include Office of the Joint Chiefs of Staff (OJCS) Guide
5260, "Service Member's Personal Protection Guide: A Self-Help Handbook to Combating
Terrorism," and the " Aniiterrorisi Individual Protective Measures" folding wallet card,

(3) DAC-2B will consider case-by-case tequests for a speclal presentation for personnel who are
unable:to attend the regularly seheduled monthly briéfin g, due to operational and mission
considesations. Emergency situations will receive priority consideration.

'b. USG, §8CO, or CSSO réading maienals which include:

(1) A National Security Agengy travel brochure, "Your Passpori toa Safe Trip Abroad,”

covering persanal security countermeasures; and '

(2) other trave! security~related materials:

. Foreign travel sccurity-related videotapes in the DIA library and DAC-2B.

d. Trave! advisories from Travel and Transportation Branch (DAL-2C), Room F2-241, DIAC,

(202) 231-2900,

c. chional threat assessments by D1A's Transnational Warfare Group. {TW). Within

INTELINK, access either "Products by Region” or "Products by Type" 1o obtain threat

assessfents by country of type.

f, A "DIA Travel Hime Page” on Dialog provides access to "Safcty Tips for Travelers."

g U. 8. Department of State (DOS) Composite. Threat List. This list is upriated annnally and
contains threat levels-of FIS, terrorism, technical exploitation, and crime in cities where there § sa

U.S. Diplomatic presence. DIA personnel traveling to-"high" or “critica)” threat environments are

encouraged to contact DAC-2D for area specific. information and:advice on appropiiate

countermeasuyres.

h, Bureau of Consular Affaits, DOS, Washington, D.C. T he Bureau issues advisories abott

conditions abroad, which may affect travelers adyersely, Generally, these advisories concern

physical dangers, unexpected arrests or detentions, sérious health hazards, or ofher conditions
abroad with serious consequences far travéling Americans,

(1) Dial (202) 647-5225 for recorded iravel information from DOS Office of Overseas Citizens:

Services, which includes emergencies involving U.S, ecitizens abroad, norn-etergencies

concerning citizenship, safety information, mamage overseas, propetty. matters overseas or

judicial assistance, and listings of travel warnings.

(2).D0OS's Office of Oversens Citizens Services Internet address is hitp://www.state.gov.

{3) Didl (202) 647-3000 for access to the Bureau's antomated facsimile system. A facsimile

machine equipped with & telephone jack can access the facsimile system,

(4) This automated system is updated every 7 days and contains inforination on embassy

loeation, areas of instebility, crime, travel hazards, and restrictions.

O It pri ovxdes consular itiforination shieets, travel warnings, public announcements, tips for

travelerfs brochures, visa bulletins, and cther consular information.

i. The National Couriterintelligence Center produces threat-related information on its Internet

hoine page. The address is hitp://www.nacie.gov.

J The Centers for Disease Control, Atlanta, Geéorgia, '

(1) Dial T 800 311-3435 and Tollow prompts to obtain information offered.
[¥)) CDC's facsimile telephone number is 1.800 232 -3299, Follow instructions and enter the 6-
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digit document numbers 000005 and 220000 when asked.
(3) The Internet home page addtess for CDC is http:/fwww.cde.gov.

e

ENCLOSURE 7

ACRONYMS AND ABBREVIATIONS

AFMIC. ..........Atmed Forces Medical Intelligence
Center AT/FP........ .. JAntiterrorisnifForce Protection
CONUS..... e Coittinental United States
C880.......,....Contractor Special Security Officer
DAC.........., .DIA Counterintelligence and Security
Activity DAC'—Z-B. «ivser.os DIA Policy and Security Awareness:
Branch DAC-2D. ... ... . ..DIA Qverseas Security Branch
DAC-3...........DJA Personiiel Security Division
DAC-3D.......... DIA investigations atid Polygraph
Branch DAL-2 ,........, DIA Logistics Division
DAL-2C. .......... DIA Travel and Transporiation Branch
DAP.......... . .DIA Office for Procurement
DATT. ..+ .. ....Defense Attaché, DIA
21] SR . .Director of Cential Intelligence.
DCID........L, Director of Central Intelligence
Directive DD, DIA . ... ... .. .Deputy Director, DIA
DIAR...... s+ .. .Defense ntelligence Agency Regulation
DIO.,oeeeann, DIA Defense Intelligence Officer
DISO..covuevnen DIA Defense Intelligence Support
Office DO.... ... ........DIA Directojate for Operations
DO-ES......... . .DIA Executive Services Staff
DOD............Department of Defense
POS............Department of Stafe
DPD........... .DIA Program Development Office
DPF............DIA Foreign Exchanges and Disclosures:
Office DR,DIA . ... ..., Ditector, DIA
EO.............Execntive Order
FIS . iivevinan Foreign Intelligence Security Services
FLO............DIA Foreign Liaison Officer
FVS...... .+« . DIA Foreign Visits System
IG,...vivn.s, DIA Inspector General
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MSIC. . ..........Missile and Space Intelligence Center

NCR........... National Capital Region
NIST.. .. cvnint, DIA National Intelligence Support Tearn
NS8C..... e National Security Council '
QICS....... . .« Office of the Joint Chiefs of Staff
OPR.....ivvvnn Office of Primary Responsibility
QSI8.. .. ........OpenSource Information Systems
PSO..... v s v o o PrOgram Security Officer
RSO .o..oivi. Regional Secunty Officer
SAP............SBpecial Access Program
$Ci............Sensitive Comparimented Information
ENCLOSURE 8
SECDEF........... Secretary of Defense
88CO. ...... -« .. .8pecial Security Contact Officer
850 ... .coin.... Special Security Officer/Office
™mY..... R .Temporary Duty
TW........... ..DIA Transnational Warfare Group
USDAG. ..., .. . ..US. Defense Attaché Office
VSO ... .oo... Unit Security Officer | _
GLOSSARY

Approving Officizl. An individual designated as the approving official for official foreign
travel.

Assaciation. Any relationship characterized by a tie of kinship or obligation.

Casual Contact, Foxeign nationals with whom thicre is contact, but with no official
(professional) or unofficial relationship, fio in-depth discussion, or no suspicious or unosual
condition. This grouping includes foreign national neighbors, teachers, or tradespeople (e.g.,
cleaners or lawn services); non-live-in domestic servants; non-live~in child care providers;
landlords; or tenants; as well as limited, essentially public contacts with foreign nationals at
community gatherings, sports events, clubs or ethnic restaurants; or via postal services,
telephones, amateur radios, or mformatlon systems.{electronic mail, bulletin boards; and other
compufer onling services).

Closé Association. Close association with a foreign national is distinguished, specifically, as
intent to:marry,. establishment of bonds of affection or obligation, cohabitation, or contmumg

intimate relationship.

‘Cohabitation. Sharing ‘of living quarters, when not legaliy married.

Compromising Positions. Examples include engaging in sexual activities in violation of U, S
law or the UCMJ, black niarketing, violating host country laws, purchasing or trafficking in
controlled substances; and being placed in unusual s:tuatlons which may cause an incident, elicit



a response which would éntangle or comprornise an individual, or cause embarrassment to the
U.8. Government, :

Contact. Any form of meeting, association, or communication, in person, or by radio, felephone,
letter, or other mieans, régardless of who initiated the contact, or whether it was for official
(professional) or unofficial (social, personal, or private) reasons, A contact occurs even though
no official business was discussed or tequested. '
Contact Report, Any report identifying contact by DIA personnel with a foreign national.

~ - Continulng Contact, Any second contact with a foreign national; of more than a casual
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-acquaintance; and with intent to continue that contact,

Defensive Security Briefing, Formal advisories alerting travelers to the potential for
harassinent, exploitation, provocation, capture, enfraptient, or criminal activity. These briefings;
based on actual itcidonts directed against U.S. personnel, if possible; include récommended
courses of action to mitigate adversc security and personal consequences, The briefings also
suggest active and-passive measures that personnel should take.fo avoid becoming targets or
inadvertent victims of hostile acts from terrot] sm (to include those posed by.narcoterrorists),
foreign intelligence security services, technical intélligence means, and criminal activities,
DIA Personnel. These:personnef include those employed by, assigned to, or attached for duty to
DIA; and all DIA contractors and consultants. _ _

Forzign Contact. Any person who is not a U.S. citizen. This grouping includes a "Greeit Card”
holder or a "Permanent Resident Alien." -
Foreign Diplomatic Establishiment. Any embassy, consulate, orinterest section representing a
foreign countiy.

Foreign Government Representatives. All personnel who are members of, or employed by, a
foreign governmerit. This includes military and civilian personnel (and dependents) of enibassies
and consulates; military, trade, cultural, and student exchange missions; or other raissions and-

.groups sponsored by a foreign government.

Foreign Natiowal. Any individual who is not a ¢itizen 6fthe United States by birth or through
naturalization. This grouping includés resident aliens, students, refugees, and émigrés. For
purposes of this regulation, foreign natjonal also includes an office, establishment, or entity of a
foréign country.. '
Foreign Travel. Travel outside of the 50 states composing the United States and its possessions.
and teritlories, .

Frequent Traveler. Foreign ttavel conducted two or more times a year,

Hazardous Travel: Assignments or visits to, and travel through, combat zones or other areas in
which the threat 1o U.S. personnel fiom opposition intelligence services; terrorist or narcotics
groups; or indigenous groups active in promoting insurgency, war, or civil disturbance, or other
acts of aggression, is such that the physical safety and security of personnel cannot bereasonably
ensured. This definition also inclides use of teanspottation carriers owned or controfled by
counttics located within the areas mentioned. _ '
Need-to-Know. Determination by an authorized holder of classified information that a
prospective recipient requires acosss to specific classified infotmation it order to perform a
lawful and authorized function, Such person shall possess ari appropriate security clearance:and
access approval in-accordance with DCID 1/14, _

Official (Professional) Contact. Interaction by DIA personnel during thie conduct of formal
duties with-a foreigh government representative; an office, establishment, or entity of a foreign



country; or otlier foreign national representing sa;d foreign government or country.
Gificial Foreign Travel. Travel performed at the direction of the U.S. Government.
Overseas Assignment: Assignment otitside of the 50 States composing the Umied States and its

possessions and territories.

Regular Contact. Contact by DIA- personnel whose official duties require repetifive interaction
with a foreign government representative; an office, establishment, or entity of a foreign country;
ot Uthér foreign national representing said foreign govemmient or country.

Risle-0f-Capture Bneﬁng Advisories that alert personnel as to what may be expected in the
way of attempts to force or trick them to divulge classified information if captured or detained,.
and advisories that offer stiggested courses of action personnel should follow to avoid or limit
such divulgence. These advisories include instructions and advice for advance preparation of
innocuous, alternate explanations of duties and background.

Suspicious or Unusual Conditions or Incidents, When a person without need-to-know poses
quéstions that go heyond the bounds of innocent curiosity. or normal business. inquiries;

expresses persistent inferest about empfoyment ‘assignment, or sensitive national security
matters; or'seeks illegal or unauthorized aceess to classified or sengitive information.

Travel Debriefing, A means of collecting and assessing pestinent security and.
countrintelligence information from remrning travelers that could iimpact future travelers or-
national security. )

Unofficial Contact. Interaction by DIA personne] with foreign nationals or groups during social,
personal, or private-type activities. Activities include friendly conversations, partying, and
conduct of infimate affairs, interests, or dctivities.

Unofficizl Foreign Travel. Travel undertaken by an individual without official, fiscal, or other

obligations on the part of the
L ER 8. Govemment

ENCLOSURE 9

Quiestions About Foreign Contdct Policy

Please note that the following guestiohs are to be used as an zid. Employees must read and
familiarize themselves with the eatire foreign contact policy. Employees are encouraged to
review the following 15 guestions, Clarifications or pelicy references ¢o the guestions may
be found at the paragraph(s) cited affer each question.

. Official Contact with Poreign Government Representatives:

1 If I work within the NCR, AFMIC, or MSIC, and my duties require regular confact with a
foreign government representstive, to whom do I report that contact? (9.5.(1)).

2. If T work beyond the NCR, AFMIC, or MSIC, do 1 report all official contact with a foreign’

government representative?

O6.2)) __ |

3, Whom do T contact, when ! receivean invitation to-an official function hosted by a
represeitative of'a foreign gavcmment? {9:6.(3)

4, Whom do I contaet, when [ extend a rec:procal official invitation to a foreign government

tepresentative? (9.b.(5))
5. Whien my duties do hot normally require regular conlact with a representative of & for elgn

_government, to Whom do I report intended contact with ora planried visit to any foréign
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diplomatic establishment (whether for official or unofficial reasons}? (9.b.(6))
6. What do 1 do when an official contact becomes unofficial and continaing in nature? (9.6:(%))

o« Unofficizl Foreign Contact

A, Myes" ansiwer t6 any of the following queshons means the contzet must be reported to

DAC—3B through the reporting channels sperified in this regulation and related guidamce.
1.'Is 2 foreign national seeking access to classified and/or sensitive information; i.e., details
about my workplace, responsibilities, activities, and/or coworkers' identitiés, nespons_:b:l:t:es or

activities? (9.0.(3)(a))
2, 1s.the foreign national associated with a foreign intelligence service; a terrorist or narcotic

group; or an indigenous group-active in promoting insurgency, war, or civil disturbances, or

atheract of aggression? (9.a.(1))
3. Is the foreign national a foreign diplomatic corps employee or a non-U. 8. citizen of'an
international organization?

0.0.C3)®)

4. Does my relationship with a foreign national involve bonds of affection and/or personal

‘obligation; i.e., close association or 2 significant business or financial reIationshlp?

.¢.) and (9.0.03)(d))

5. Do | share private time together with the fure:gn contact in any setting where sensitive
personal or professional information is discussed; i.e., marital or-family difficulties or problems;
financial difficulties or concems; personal or family’ medlcal problems; or personal -or
professional aspirations or frustrations? (9.c.(3)(a)}1-2)

6. Has the nature of a prcwously reported and approved relationship significantly changed?
(9.a.3)) :

7. 1s the f'ore:gn national an au pair, roommate (to inelude an individial who rents a room or
apartment ift the my residence), foreign exchange student, or live-in maid? (9.e.(3))

8..Do forgign contast reporting requirements differ for personnel whose duties "require regulat
contact,” whose duties "normaliy inclade contact,” or whose duties are of a support nature?
©4.03-3)) |

9, Are evenis reportable that involve interface with military counterparts during conduct of joint
training exercises, emergency relief operations, or milti-national military operations? (9.d.(6))

WHEN IN DOUBT, REPORT!!!
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28.58p 2012
OPR: DA

DEFENSE INTELL]GENCE AGENCY
WASHINGTON, DC 20340-5100

Reporting Foreign Contacts

References:

(a) DIA Regulation 50-17, “Reporting Foreign Contact and Foreign Travel,”
12 January 2000 (cance!cd)

{t) DoD Directive 5240.06, “Counterintelligence Awareness znd Reporting,”
17 May 2017 '

{c) DCID 1720, “Travel & Assignment of Pcrsunnel with Aceess to SCL”

29 December [991
(d) DIA Instruction 5230,003, “Visits, Ass:gnmema and F)\changes of Forei gn-

Representatives,” 12 May 201 |
{e) DHE Manual 3301.001, Volume I, “Collection Requirements, Reporting, and

Evaluation Procedures (U ),” Change 2, 1 February 2012

1. Purpose.
1.1, Replaces Reference (a).

1.2. Implements References (b) and () which establish reportable contacts and levy

_punitive and dis¢iplinary actions for failure to report this information. Reporting foreign

conitacts supports the Defense Intelligence Agency (DIAY Insider Threat Program by helping

teduce the opportunity for recruitment or exploitation of DIA affiliates,

1.3, Applies to 2l DIA affiliates. DIA affiliates assigned or atlached 1o another
Department of Defense (DoD) component (such as combatant commands) or other United States
government agency shall comply with the reporting requirements established in this Instraction,.

as well as the applicable reporting requirements of that organization. Application of this

Instruction to contractors shall be-included in appropriate contractual mechanisms.
2. Pefinitions — see Enclosure 1.

3. Responsibilities.

3.1, ‘The Diiectorate for Mission Services (DA), Chief, Security and Counterintelligence
Office shall:
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3.L1. Implement the DIA foreign contact reporting program.

3.1.2.  Provide day-to-day oversight anid maniagement of the foreign contact reporting
program.

3.1.3. Provide policy interpretation and guidance on foreign contact reporting
matters,

3.1.4.  Collect, store, analyze, and investigate foreign contact da‘ta for security and
couriterintelligence (CI) purposes.

3.1.5. Provide initial and continuing security and Cl awareness.

3.2. The DA Office of: Enterprise Operations shall receive, through ihie DIA Siluation

‘Center, after-hour foreign contact reporting from DIA personnel and elements, and provide the

reporting to the DA Security and Counterintelligence Office duty officer,

3.3, Deputy Directots for (DDFors), special office chiefs, and combatant command
directors of intefligetice shall ensure assigned persorinel are infornied of their responsibility to
reportforeign contacts.

34. Affiliates shall:
34.1.  Report-foreign contacts in accordance with paragraph 4.

3.4.2.. Participate in inferviews-and debtlefings as directed by the DA Security and
Counterinteflipence Office,

3.4.3. Attend defensive secunty briefings prior to initial foreign travel and annually

.Lbelcaﬂ:er if there is continued fravel.

3.4.4, Repost known or suspected violations of this Instruction tothe DA Seeurity

-and Counterintelligence Office.

4, Procedures.

4.1.  Unique responsibilities associzted with DIA employment require affiljatés to avoid
associations with foreign nationals which negatively reflect on their judgment, discretion, or

mtegrlty

4.2. DIA eaffiliates are required to report foreign contact, arid DIA is obligated to monitor,
foreign contacis for real.or potential security or C risks to its personnel, operations, information,
ot property. Momtormg helps deterinine if'a contact, encountered anywhere in the world, is
affiffated with foreign intéltigence entitics, a terrorist group, etcetera.
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4.3. Casual contacts do not.need to be reported unless the relationship with the foreign
national changes or criteria befow applies.

4.4. Any suspicious or unusual contact with any foreign national by a DIA affiliate musi be

‘reported within 24 hours to the DA Sécurity and Counterintelligence Qffice whether ehcountered

000271

during official of nnofficial activitics. Examples include, but are not limied to:

44,1, Questions beyond the bounds of innocent curiosity ornormal business
inquiries;

44,2, Peisistent interest in employment, assignment, or sensitive national security
matiers;

4.4.3. 1legal or unauthorized access to, or attempts to obiais, classified or controlied
unclassified information, proprietary information, technology or information systems, ¢ither
within or outside the scope of the DIA affiliate’s official duties,

4:5. Affiliates who have contact with foreign nationals of a close or continuing nature shall

report-that contact.

4.6. DIA civilians attending service or other schools or on joint duty assignmients without
geeess to the Joint Worldwide Intelligence Communication System (fWICS) or the Secret
Internet Protocol Router Network (SIPRNet) shall report their unofficial foreign contacts upon
refurn to-2 DIA billet within five business days.

4.7.- DIA affifiates assigned to defense atiaché offices or who are in contact with foreign
nationials processed by Reference.(d) shall only report foreign contacts which:

47.1. Are notreported via another system per References (d) or {€);
4.7,2, Areclose-or continuous in nature; and

4,7.3.  Occur once the attachd has rotated out of their défense attaché office

assignment or the official visit is. completed.

4.8, When unsure-about the circunistances of a contact with a [oreign national, the DA
Security and Counterintelligence Office must be contacted fo determine if a formal report is

necessary.

4.9. Reporting procédures.

4.9.1. The elecironic Foreign Contact Reporting form on DA’s Joint Worldwide
Intefligence Communication Systcm {WICS) or Secrat Intemet Protocol Network (STPRNet) .
“Horgign Contaet Reporting” page is mandatory and will be used by DIA affiliates 10 report
wnofficial forsign contacts. This report tust be made within 72 hours of contact except as
requived by paragraph 4.4. If reporting by website is not possi ible, fax the information idengified
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in Enclosure 2o the DA Security and Gounterintelli gence Office.

4.92. During emergencies, aftcr normal duty hours or over weekends.or holidays,
reports which meet the requirements of paragraph 4.4 shail be sent directly to the DIA Situgtion
Ceniter;

4,10. Briefings and training. AH DIA affiliates will receive instruction on the repoiting
requitements of this Instruction within 90 days of being swom in-as a civilian employee; being
granted access to DIA spaces, or placed on DIA contract. Cl awareness and reporting training
will be provided via the Touchstonc ptogram for new government affiliates or from the local
responsible Cloffice. Contractors will recejve their initial instruction from their Facity
Security Officer: Annual training for alt personnel is required and will be provided by the focat

servicing C1 office,

4.11, DIA affiliates who willfully fail to report, under-report; or misrepresent contact with a
foreign national, or fail to report promptly a significant change in'a relationship may-be subjject
to judicial or administrative action, or both, pursuant to applicable law and regulations,

MELISSA A. DRISKO
Chief of Staff

Enclosures - 2
El. Definitions.
E2. Format for foreigh contact reporting.



DIAL 5240.005

Enclosuie 1.
! ‘ DEFINITIONS

Affiliates — All persons employed by ordetailed or assigned to the Defense Intelligence Agency
(D1A), including members of the Armed Forces; experts or consultants; industrial of commercial
-gontractors, licensees, graniees, subcontractors; persona[ services contractoi’s and any other
category of person who acts for or on behalf of DIA, whase doty location is-primarily within
DIA spaces; who are'authorized unescorted facility access io.those spaces; 0 who have dccess to-
clagsified DIA networks or systems.

Casua) conlact — Foreign nationals with whom there is contact, bist with no. official eontact or
unofficial close contact, o in-depth personal or government discussion or no. suspicious our-
unusual condition, These contacts include foreign national neighbors, teachers or trades people
(cleaners, lawn services, ctcutera) non-live-in domestic services; non-live-in child care
providers; landlotds; or tenants; limited, essenitially public contacts with foreign nationals at
community gathierings, sports evens, clubs, ethnic restaurants, elcetera.

Close association — Close association with 3 foreign national i defined specifi ically as intent to
mar.ry, establishment of bonds of affection, fiiendship or obligation, cohabitation, or 4 continuing
intimate relationship. A close.association is always a continuing contact, but a continuing
‘contact may-not be a close association, A close and continuing contact is one wherethere is
intent to continué future contact for soclal or personal reasons.

Contact— Any form of meeting, -association; or commuication, in persoh,.or by information
systems, elestronie mail, social media, online games or services;.radio, telephone, wire, [etter, or
other means, regardiess of who initiated the contact, or whether it was for official {work-related)-
or unofficial (social, petsonal, or private) reasons. A contact occurs even though no official
business was discussed or requested, '

Continuing contdct—~ Any second cantact with a foreign national which is expected, or planned
to continue, and which 1s not official or mects the definition of casual.

Foreign national or foréign contact — Any individual whio isnot a citizen of the United Siates by
‘bitth orthrough naturalization, This includes foreign students, refugees, and enugrés even
within the United States. For purposes of this Instrction, foreign national also includes an
office, establishment; oi-entity of"a foreign counlry. This includes “Green Card™ holders or
Conditional or Permanent Resident Aliens. The term *United Statés Person™ is not §yitonymous
with “United States Citizen” for the purposes of this Instruction,

Official contact — Inferaction during the conduct of formal or official duties with a foreign
government representative; an office, establishment, or entity ofa forcign country; or other
foreign national representing said foreign government or country, Official contact can include
coritact with foreign nationals at social activities funded by the United States-Government for-an

; official purpose or officiai functions hosted. by foreign governments when the DIA affiliate
! affends as a represetative-of the United States Government.

S 5 ENCLOSURE [
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Unofficial foteign contact — Interaction with foreign nationals or gtoups during social, personal,
or private-type activities not for an official purpose of the United States Government, Activities:

include. friendly conversations; social activities, and conduct of intimate affairs, interests, or

sctivities.

ENCLOSURE 1
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Enclosure 2.
FORMAT FOR FOREIGN CONTACT REPORTING

NOTE: Do not use an unclassified systcm if your status with Defense Intclligences Agency is:

classified. Apply classification markings wheré appropriate.

‘Ovgrall classification of information being submitted; {Enter classification markings regarding

identity and/or the information being réported.]
Dato:

Name:

Electronic-mail address for this communication systen:

S88N:

Office symbol: [Note: Contracior persorine] should fist the Defense Intelligence Agency office
with which they are associated as. well as their company.]

Daytime phone number:
Passport number:
Expiration date of passport:

Infotmation about the foreign gontact (if known):
~ Namg of foreign national: _
- Relationship: [Use the descriptions in the body of this issuance when possible.]
- Citizenship:
- Current residérice or address:
- Cendes
- Physical characteristics (for example, age, height, weight, hair ¢olor, eye color, olher
- distinctive characteristios (tattoos, scars, physical malady, speech pattern, etectera))

Information about the first encounter or contact:
- Type of contacl and location: [For example, was it in person, teléphonic, by electronic
niail, or in writing,) '
- Date of contaci:
- Who initiated the contaet?
- Ciroumstances:
Inforraation about:subsequent contagis:

- Indicate the frequency of coritack by average number of contacts monthly or yearly since
the fitst encotnter by telephone, wiitten mail, electfonic mail, or in person,

Information-abouf last personal contact or visit:.

- Dater
-~ Location:
- Circumstances:

7 ENCLOSURE 2
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information about last telephonic, written or eléctronic mail contact:
- Date:
- Circitnstances:
Ansvwer the following quiestions: _
~ Did any of the contacts result in any untisual or suspicious eircumstances? If yes, please

explain.

- Does the foreign national have any affiliations with any orgam?aimn(s) or ather group(s)
whose intercsts.are inimical to the United States? IF yes, explain in detail,

- Doesthe foreign national have any affiliations with any ctitninal, subversive; ot temar:st
organization(s)? If yes, explain in detail.

- Can you provide additional biographic information on the foreign national if requested?

- Identzfy how you would characterize this relationship from the following tetms whose
meanings are givern in Enclosure 2. .

o Continging Contact of a business or financial nature. {Please explain.)
o Close Association, (Please identify the type.y

Privacy Actof 1974 Advisemeiit’
The information on this form is requested and will be maintained in accordance with the Privacy
Act of 1974. While provision of the above informiation is not mandatory, failure to completely
fill out this form could adversely affect the timely processing of this request.

8 ENCLOSURE 2
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13 FEB 2017

From: RDML Adrian J. Jansen L o
To: Commander, U.S. Fleet Forces Command A, \ '

Subij: 10 February 2017 RJP

Encl: (1) Voluntary Retirement Reguest
(2) JANSEN JUL2010~JUL2013 EOT Bward

1. ;As_diredted-by you during the sublect NJP, I respectfully forward
the -enclosures.

2, Having had the opportunity to¢ reflect on the subject NJP, T
realize that it was inappropriate of me to.plead not-guilty to
Specification 4, You were correct that my professional cdnduqt in
regards to my failure to report my association with Léonard Francis
was sub~-standard. and I negligently failed to report that. I fully
dacknowledge that your finding of guilty with regards to the
specification as well as to the other specifications was appropriate.

3. I am satisfied that the NJP was fair and the punishments impésed
were just.

.@gwﬁﬁ,

A, Jd. Jansen
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17 Feb 2017
MEMORANDUM FOR THE RECORD

1. This memorandum documents the proceedings of Admiral’s Mast held by Commander, United States
Fleet Forces Command (USFF C) on 10 February 2017 to address alleged misconduct by RDML Adrian
Jansen. Commander, USFFC has been designated-as the consolidated disposition authori ity (CDA) for all
matters related to Glenn Defense Marine Asia (GDMA), Leonard Francis (GDMA’s chief executive
officer) has pled guilty in Federal Court in the Southern District of California to conspiracy to commit
‘bribery and bribery. In addition, numerous active duty seivice members have been indicted on similar
charges and several have pled guilty and been sentenced. The Department of Justice. (DD.T) and the
Defense Criminal Investigative Service (DCIS) refer GDMA matters to the CDA: for review and
disposition where the misconduct does not warrant, in their view, a federal indictment. RDML, Jansen’s
matter was referred to the CDA for review and adjudication,

2. Present dt the proceedings were ADM Philip Davidson, (Commander, USFEC),| ®O)N)(C) |
| O)7)C) |
| BNO |RDML Adrian Jansen and two other observérs,

3. ADM Davidson-articulated RDML Jansen's rights and ensured RDML Janser had 4n opportunity to
review the evidence that would be considered.

4. RDML Jansen had' previously, through counsel, submitted a personal statement and copies of the
Foreigi Affaits Manual (FAM) for consideration by ADM Davidson, In addition, at Mast, RDML. Jansen

 provided two emails for consideration by ADM Davidson. RDML Jansen also made a statement
régarding specification (4) of the charge (dereliction of duty for not reporting Leonard Francis a5 a
foreign contact) but did riot call any witnesses or present additional matters.in defense, mitigation or
extenuation,

5. RDML Jansen did not present any matters from his cursent chain of command in relation to his current
-performance,

6. ADM Davidson discussed with RDMI. Jansen the reporting requiremients contained in the relevant
Defense Intelligence Agency instructions refated to reporting foreign contacts, ADM Davidson asked
RDML Jansen if he had any additional matters to add for consideration during these proceedings and
RDML JIansen did not.

7. ADM Davidson announced his findings. RDML Jansen was found guilty of violating UCMI, Article
92, 5 specifications (three specifications of viclation of a lawful order as related to the Joint Ethics
Regulation and-two specifications of dereliction of duty) as reflected on the charge sheet. ADM
Davidson modified specification (4) to amend “willfully” to “negligently” in recognition of RDML
Jansen’s statement that he was not aware of an obligation to report Leonard Francis as a foréign contact.
The findings for all specifications with the exception of specification {(4) were in accordance with the
pleas of RDML Jansen as set forth in the pre-trial agreement, ADM Davidson imposed forfeiture of
$3,750.00 pay per month for two months and a punitive letter of reprimand,
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8. Admira] Davidson took a moment to thank RDML Jansen for his many years of dedicated service,

Admiral Davidson dismissed RDML Jansen.
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FIRST ENDORSEMENT on Punitive Letter of Reprimand Itr 5812 CDA/071 of 17 Feb 2017

From: RDMIL Adrian Jansen, U.S. Navy
To:  Commander, U.S. Fleet Forées Command

Subj: PUNITIVE LETTER OF REPRIMAND
1. On 17February 2017, I received a punitive letter of reprimand from Commander, United

States Fleet Forces Command. By my signature below, I acknowledge receipt of the letier aid
the rights detailed within. 1do not wish to male a statement in response to this letter.

A TR TN - S

AJ, Jansen



qqqqqqqq

DEPARTMENT OF THE NAVY
COMMANDER
UNITED STATES FLEET FORGES.COMMAND
1562 MITSCHER AVENLE SLITE 250.
NORFOLK VA 23551-2487

5812
Ser CDA/071
17 Feb 2017

From: Commander, U.S. Fleet Forces Command
To: Rear Admiral Adrian J. Jansen, U.S. Navy

Subj: PUNITIVE LETTER OF REPRIMAND

Ref:  (a) Article 15, UCMJ

(b) NAVPERS 1626/7 Report and Disposition of Offenses of 10 Feb 17
(c) Para, 5 of Part V, MCM (2016 ed.)
(d) JAGMAN 0114

1. A Deépartment of Justice-led investigation revealed evidence of your improper acceptance of
gifts from Glenn Defense Marine Asia (GDMA) and Mr, Leonard Francis, President of GDMA.
and dereliction of duty as it related to reporting foreign contacts and gifts received while
assigned as the Naval Attaché to Indonesia from on -or about June 2010 through June 2013. You
were allowed to review this information and advised of yourright to refuse nonjudicial
punishment (NJ P)i in accordance with reference (a). You elected to waive that right and accept
NJP. _

2. Reference (by documents your NJP of 10 February 2017, At Admiral’s Mast, based on the
evidence presented, you were found guilty-of violating Atticle 92 of the Uniform Code of
Military Justice, five specifications. You were awarded a punitive letter-of 1epr1mand and
required to forfeit $3,750.00 pay per month for two months.

3. Ifound you guilty of several violations of the Uniform Code of Military Justice (U CMJ)
-spec1ﬁca11y, that:

2, Youviolated a lawful order the Joint Ethics Regulation as implemented within the
Department of Defense when you accepted gifts from GDMA and M. Francis, a defense
contractor and prohibited source, in excess of ethical limits on 7 December2011, 20 October
2012 and 19:June 2013 in-the form of lavish meals and two botiles of wine;

b. You were negligently derelict in the petformance of your duties when you failed to report
contacts with- Mr. Francts, a forelgn national; and

¢. 'You were willfully derelict in the performance of your duties when you failed to report
acceptance of gifts from Mr. Francis and GDMA, a foreign contact.
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Subj: PUNITIVE LETTER OF REPRIMAND

4. Your actions were unprofessional, reflected poorly on the U.S. Navy, and compromised your
mntegrity and standing as a naval officer.

5. Pursuant to references (a), (b), and (¢) you are hereby reprimanded for the conduct described
above,

6.. Pursuant to an agreement regarding this matter, you have waived your right to appeal this
action to the next superior authority, the Vice Chief of Naval Operations under the provisions of
references (a) through (d).

7. In all.communi cations'ct)nccrn_jng.thisg_act_-ion, you dre directed to state the date of your receipt.
of this letter. Unless withdrawn or set aside by higher authotity, a eopy of this letter will be

‘placed in your official record at Navy Personnel Command. You may forward within 15 days
after receipt of this letter of teprimand & statement concerning this letter for inclusion in your

record.

8. If you do not desire to submit a statement, you shall so state in writing within five days. You
are advised that any statement submitted must be couched in temperate Ianguage and shall be
confined to pertinent facts. Opinions shall not be expressed nor the motives of others mmipugned.
Your statement may not contain countercharges Your téporting senior may note this letter mn

your next fitness report.
(;xu*(C:” P
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10 February 2017

From: Rear Admiral {lower half) Adrian . Jansen, 0913/1710, USN

To; Secretary of ‘the Navy o
Via: (1) Commander, U.8. Fleet Forces Command %}E[LHT

{2) Flag Officer Management and Dlstrlbut@
{3) Chief o6f Naval Persorinel

(4) Vice Chief of Naval Operations

{5) Chief of Raval Operations

Subj: REQUEST FOR VOLUNTARY RETIREMENT

1. Having completed over 33 years of active service, I request
transfer to the Retired Llst to be effective on the first day of
August 2017.

2. I do not intend to request permissive TDY'but.ihtend to reguest
68 days separation leave. Also I plan to depart my current position
on 25 May 2017. :

3. I hdve redd and thoroughly examined DOD Directive 5500.7R
concerning pre- and pest-retirement standards of conduct and
employment activities., I further understand that T may direct any
questions te my area ethics counselor or the Office of the Judge
Advocate. General (Code 13).

O%;‘{o_.w".d__‘

A. J. JANSEN
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Page 294 redacted for the following reason:

Announcement to Department of Defense - Referred to: Defense Intelligence Agency



TO ALL WHO SHALL SEE THESE PRESENTS, GREETING:

THIS IS TO CERTIFY THAT
THE SECRETARY OF DEFENSE
HAS AUTHORIZED THE AWARD OF THE

DEFENSE MERITORIOUS SERVICE MEDAL

TO
CAPTAIN ADRIAN J. JANSEN
UNITED STATE! NAVY

FOR

EXCEPTIONALLY MERITORIOUS SERVICE

FOR THE ARMED FORCES OF THE UNITED STATES
JULY 2010 TO JULY 2013
GIVEN UNDER MY HAND THIS 15T DAY OF  FEBRUARY 2013

D@-—"‘J G e s

DAVID G. LEATHERWOOD, SES

‘DIRECTOR FOR OPERATIONS
~SECRETARY OF DEFENSE

DEFENSE INTELLIGENCE AGENCY
COMMAND OR OFFICE

6D FORM 2412, MAY 1999
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Citation to Accompany the Award of
The Defense Meritorious Service Medal
to

Captain Adrian J. Jansen, United Siric: u- o heinguished  himself by
exceptionally meritorious service as Auswzicn i:iustion United States Naval
Attaché, United States Defense Attaché (i = Jakarta, Indonesia, Directorate for
Operations, Defense Intelligence Agency, from July 2010 to July 2013. Captain
Jansen advanced strategic United States interests in the world's most populous
Muslim nation, helping to shape United States foreign policy with respect to
Overseas Contingency Operations with this critical nation. He demonstrated
equally astute leadership skills in building Defense Attaché Office teamwork,

supporting quality of life and setting an environment that fosters cooperation while

operating, under constant threat of attack by al-Qaeda linked Jemaah Islamiyah.
Captain Jansen is an extraordinary Naval Attaché, skilled diplomat and proven
leader, He has served for the past three years with total dedication and distinction,
gamnering the highest respect of those he works with. The distinctive

accomplishinents of Captain Jansen reflect credit upon himself, the United States

Navy, the Defense Intelligence Agency, &t * ~: Department of Defense.
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PART I

. BOARD OF INQUIRY REPORT
IN THE CASE OF
RDML ADRIAN J. JANSEN, USN,(0.00{1710

The Board of Inguiry makes the following findings:

BY A vOTE OF

THE PREFONDERANCE OF EVIDENCE
‘SUPPORTS. Domrs Not SUPPORT

THE SPECIFIED REASON FOR
SBEPARATYON.

):; o (2§ 

Mieconduct - Your.commission
of military offenses as

accepting multiple dinners
‘and gifts from Leonard G.
Francis, the owner of Glenn
_Jbefenge Marine Asia and a

prohibited mource,
Additionally, your
negligently failing to
‘report contacte with
Francis, and willfully
failing to repoxt gifts
received from Francils.

evidenced by your wrongfully -

to

Substandard Performance —
Your dinability to maintdin

_ . ; adequate levels of
jz CZ) N A | performince asg evidenced by

your failure to conform to

‘ | prescribed standards of
military deporthent in your
relationship with Leopard G,
| Francis.

PART IX

Based on the findings in PART I, the Board states the following:.

i

The respondent is recommended fox séparation from the
Naval gervice for the specific reason{s) as indicated
in PART I,

(Proceed to PART III)

That although the reason(s) sgpecified in PART I are

supported by the evidence, the regpondent ilg not

recommended for separation. (Proceed to PART IV}

That none of the reasons Bpecified in DART I are
#upported by sufficient evidence presented to warrant
separation for cauge. (Proceed to PART IV)

000297
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PART IXI

Based on the guidance in enclosure (5) of SECNAVINST 1920,6C, the
Board recommends the following characterization of service:

3 ' “, Honor’ab‘l.e

General (Under Honorable Conditions)

Other than Honorakble Conditions

DART IV

Based on the above action this case is referred to Secretary of
- theé Navy pursuant to paragraph 13 of enclosure (8) of SECNAVINST

1920.6C.

. Bull Name, Designmator, Signature}

Vom_Asooen L. Loy 10

N 7 ) R Rourn B Booper, 1170

ppm

DC@LM‘{ # é%/mnw ;//'ZO

(b)(6), (b)(7)(C)

THGC, U‘)A.)

A—Mﬂ W4

(b)(6), (b)(7)(C)

Notez =

shoc, YN, Dofulled Guntdd

ment by any nminority member must be

submitt.ed in accordance with BECNAVINST 1920.6C, enzlogure (8),
paragraph 12d -Use the apace below:
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